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https://www.jstor.org/stable/resrep21957.4?seq=1
https://www.jstor.org/stable/resrep21957.4?seq=1
https://www.jstor.org/stable/resrep21957.4?seq=1

= oy 9104 - ) ATV
N13LAIIER AT INVDY FTSE Russell NN ITHAN®EN o
r=| = "\ z . &C .
DNENDNNRATHUASYNTW (Human Rights ommunity) SET

A195UNYAIBIA SHRO3

Y a Q =] & A 1 L%
KRANNIT / LLWIAA Gl%ﬂ'liﬂﬂLﬂﬂﬂﬂi&l;ﬂ%‘ﬂ%&&!dL%%i%ﬂ']iﬂdﬂ%i%?g&%%

N17U3zIARAMAIMIIFIAN (Social Return on Investment - SROI)

v

a [ o @ [ < A
0 n13dsziindsziandrauaIvaINN LIS RLULY

Double materiality SROI Ag Lﬂ%ﬂdﬁaﬂiuﬁumﬂmfmwaﬂmamw?agiﬁﬁ] 1a8UURINARNTNIIFIAN

a o A Ao o ' v o a
Fowaasay uastavegne Naudes i laldiduaaiiu

Actual Potential
HANTENULEILAN HANTZNULEILAN NMIENUIMHANDULNUNIIRIAY (SROI) B8 T UNN§II
NANIZNULTIAU NANTENULTIAL
HANIENUATBAINLIT
(Inside-out) uaf1J991i% (Present Value)

SROI Ratio =

yaAupestfasnsi (Value of Inputs)

131N I

v A
. - HAULRZ/MID FAFIUNAADLUNUNIIFIANINNANTAING (SROI ratio) A yad1ja91iuval
NANIENUATBNIILIN = > D ! Y !
RILIARDY . 4 a il DN .
(Outside-in) NAaNITNU (Impact) INMAaTRaINMTainlasInImsana ltaunse
® dunununimuenlslUluuawnwlasinmadedion haaeiawin 1 niioaas
g Fuainulanaldifananszny (Impact) 139siauLrnla
Tons ANMULEE !

37

A1 A48T UUY T RN LU UNIFIANTBY, NLE.



https://csr.ieat.go.th/web-upload/7x027006c2abe84e89b5c85b44a692da94/202302/m_document/760/15227/file_download/ce8be83ba769f7a76dc2cb7107380b02.pdf
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Hepur‘ting concerns

without fear of retaliation

We emphasize and ensure that all employees ara
empowered Lo ralse concerns and speak up about
suspected violations of applicable law, our Code of

1]

Conduct, Mokia palicies and our values. We d

il retatiatkon of any kingd, We fake all reported

How to report a suspected
violation of the Nokia Code of Conduct

We artoer r"‘..l'-" e channel= to report comphiance

concerns, including Legal and Compliance, Ombuds
- -

lesders, the People organization, a dedicated ema
address, and an Ethics Help wath multiple aptions to
repart, mcluding an online portal and country -specific
options. Dmbuds leaders sit ocutside of the Legal anc
Compkance and HR/People orgarizations and provide 3
supplemental, neutral and confidential option 10 raise

concerns and seex guidance, Our Ethics Helpline allows
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nd external stakeholders, We am to respond 1
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remediatic

‘ﬁlm: People and Planet 2023, Nokia.
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Upon wgent fication of salent tssoes from 24,3, KBank shall develop mitigaton actions 1o reduce the
Nie=lihood or severity of the adverss humean rights nsk ocourrerg. The actions to be considered after

This Human Rights Due Diligence process has been designed to be an ongoing and continuaus process. irplementing ‘miligation actions shall inchode orgoing MonROring, promotion of humen rights.
It will be applied to all KBank activities, where potential human rights impacts and/ or risks exist. This mnaustlensialotsm :::.: b ekl o s wk; spting o o
includes operational activities (i.e. employment practices) and activities within the value chain (i.e.

from early developmental stages such as assessments on projects for credit and loan, customer data

privacy and security, and supplier practices). The potentizl human rights that may be at risk (directly or H [E— H prersary

indirectly) as a result of KBank's activities are illustrated in APPENDIX, 1. e gk :::‘.’,“.{5

Figure 2.3: Mitigotion ond Monitorig implementotion Process

Upon monitoreg of the mitigation actions, KRank shall review and revise human rights poficy 1o
erzore thot sallent Issues are well managed and related stakehalders are wel formed for KBank
approach and mitigation moasures.

a4

31 Human Rights Due Diligence Guidelines 2024, Kasikornbank.



https://www.kasikornbank.com/th/ir/corporategovernance/transparency/documents/KBankHumanRightsDueDiligenceGuideline.pdf
https://www.kasikornbank.com/th/ir/corporategovernance/transparency/documents/KBankHumanRightsDueDiligenceGuideline.pdf
https://www.kasikornbank.com/th/ir/corporategovernance/transparency/documents/KBankHumanRightsDueDiligenceGuideline.pdf

Q/ Q/

a\ 6 e 1 - GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

wOET

Company Sumitomo Mitsui Financial Group

DAFNDNWHLBWUALANTW (Human Rights & Community)

SHR11 nafidudiwvasliauldide ludsdulymduintuysoou G Subsector Banks

II ZD
)

> ¥

= o J = = =) P 1
&I‘Viaﬂﬂ’]%’)’]&lﬂ’]iﬂiﬂﬁ’]‘ﬁ’]iaﬂﬂﬂ ﬂ’)%lﬂlﬂﬂ

. v

oo o o . weas [ Weengage with customers and other stakeholders, strive to share awareness of respect for human rights,
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Lo e . . and reflect the findings in our own initiatives and operations.
ﬂizmumuaﬂﬁugwwu Immzqmmwwumimiaﬂu
gﬂﬁﬁLLazgﬁdmvl@TLﬁﬂﬁu 9 iaaieanudilatinniu
Dialogues with other stakeholders

Lﬁtl’)fﬁJﬂ’ﬁLﬂ’ﬁWﬁVl%&lk&Hﬂ“ﬁu Dialogues with customers

= SMBC otains non-financisl indommagion. induding infarmation on human »  We ragulstly sschange opinions with varicus slakshoidern regarding the

A YR -~ 1 Ao o EUE
umsnunnmiﬂsz«qumaﬁm’m’nmummwavﬂm
=~ % L - E | v [ a o
nnswisenudfiswlaielylgedels uSen
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righis, iheough dialogues with cuslomers, and recognizes the impad of thesr
business sclivities on e environment end sociegy.

= Tharesults are used as qualitsfiee inpuls in credit Bsssssment. and e
reflacted in the process of idemtifying and assessing adverse impacts
on luman fights i fuman rights due dlgence. Dialogues are held
based an the results, jeading to further suppart for effonts.

» Gy farwand, we wil canlinue to Increase e quality of our engagement,
At vl Suppon oo Gustoenens” Iniaves. and wark wilh them b improse
sk o

direclion of SMBG Group's ellerts ba respec uman rghs, and incorporals
|he pmaid Fuggﬁli-::'q: g m';.:hﬁng spe;fk_‘: areas for improvemnen|
inle our aperafons. In Apil 2024, we lormidabed a réw policy on biomass
v genetation, Reluding Me perspective ol human ghts nsks, based on
diakagques with staishoiders

e support the 10 pinciples of the: Linked Nabons Global Compact redated
o hiamian righls protection, the elimiradon of weongfid labor practices,
enwinnmend, snd anti-coruption. Through participating in dscussions on
alliences batween tha domestc compenizs undar the iniliaive, we wll
upgrade our aam inlaiees

e promate suppliers’ end employees’ understanding of SMBC Groug's
pedicies, and dssemination of our $ysiems

An: Sustainability Report 2024, Sumitomo Mitsui Financial Group.
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Remedy and grievance mechanism

We have sel up & grievance desk o receive fesdback from customers and others, and use it Lo IMpProwe our
servicas. Also, we have also established a whisthe-blowing system through which amployees can report
igsues, Including human rights concarms.

Grievance desk for recerving opinlons and complaines
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Actions afier whisila -blowing

v |eveatigationg are condusied mainly ol designated degartinents, sech as e
Ganesral Affsrs Depd, and the Humen Resounces Depl

 IF mn irvestgadion reveasls thel s emen righis wiolation has occurred, (aks

A
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HUMAN RIGHTS RISK ASSESSMENT - METHODOLOGY

e UIENUY SN BRANTENUATWIN DU HATHD LT I 223-2024, MG conducied its neugural Humsn Rights | from aur business operatons. Tha company assesses
oA ‘[ ﬁ E‘i = » o sl Risk fssecanent [HREA] aligred with inlemational besd himan moghis riskes within our business sctivlies and aoross
fatiad taaLtln 'mwmmmnswuaum‘manl w pracices, as part of cur enterprise sk managemsant | our entre supoly chain every thrao vears, with arnual
o a a o a ) a a a .
NISNISSNY USHNNUNITANBBNTSUSLLNUAITULR frasmework. The HARA amed o idenify, prevent, and moniinng Human Rights Risk dssessment —Methodaogy
9

e a a , A mitgale polendal and aciual human nghts risks ansing | Indudes
muawmgwwﬂmgsmwmm gluﬂia‘].lﬂ’ﬁUiW]‘J

a 6 a o oA a
AIMULRYITBIDIANT I@] UﬂiﬂﬂiwqﬁﬂuﬂqﬁﬂiwLN% In 223-2024, AWNC assessed human rights risks covering

@mau?mw”ﬂuﬁﬁmsiumdgiﬁﬁmﬁ'ﬂLLa:ﬁﬁmsswﬁu 9

< 100% of activities that constifute core business and other

fAIauaAgy 100% madﬁ%ﬂisum\‘lqiﬁﬁlﬁwu@ 019 achwhes ol all business units throughout the supply chain

Imsusaiuvinelgadnunn 3 1 The primary objpectve was o identify potential human
q q

rights nisks affecting vanous stakeholders, including both
interna and external stakeholders such as employees,
supoliers, business partners, customers, confractors, and
communifies, with particular attention given to wilnerable
groups such as children, persons with disabilities, migrant
workers, indigenous peoples, women, and LGBTO+
individuals, who may face or be exposed to human rights
violations.
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CORRECTIVE ACTION AND REMEDIATION If an investigation confirms that a human rights

WHA Group acknowledees that our business activities violation has occumed, whether intentional or nof,

and operations may impact on the human rights of WHA Group will provide remedies appropriate to each
stakehclders, including vulnerable eroups Thersfore,

the Group priontizes the prevention and mitikation of

case o ensure faimess for affected parties. Remedies

may include financial compensation, restoration of
o s i ; i

human rights risks at every stage of our value chain damaged property or quaiity of Ufe, formal apologies,

. . resotiation for suitable solutions, reinstatement or
In the event of a human nghts viclation, WHA Group 5 ' ”

restoration of work opportunities, and disciplinary

has established mechanisms to provide approgriate
remedies and restore affected individuals to the actions aeainst involved personnel. Moreover, WHA
best possible condition. The Group offers accessible Group verdfies our hurman ri'_th-s. results, reviews the
grievance channels, including telephone, email, website, as=essment and due dilisence process every year to

and reporting to responsible personnel All comptaints ensure that our human rights practices remain effective

ave treated confidentially and are subject to tharoush and up to date. In 2024, there were no human rights

L . : vl .
root cause investigation. (For further details, plaase refer violations or any human rights-related complaints;

to “Whistleblowing Channel” section.) therefare, thera were no remediation actions.
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Rights Due Diligence) agns@atfas I@gmauﬂgqqunqsﬂ-ggl,ﬁu Usziiiuna uaztdamsnansd v uinduuso lag | firm, conducted a human rights impact assessmant far
ﬂ’g’]uLéﬂqﬁ’]uﬁﬂ%u%Hﬂﬂﬁu LR NITAIAUANINTATLNE 86 fn151T0A5NIRANULEBILLNTEUINMTLE BN SINES | the Compmny's employees, The assessmant identified health
Naﬂﬁgﬂu’«a’]ﬂﬂ’]‘jﬁ’uﬁuq‘jﬁﬁ] mydssiuwnansznuatnidatiio ard safety in workplace as a high-risk area. To mitigate this

Tpach, e Carmpary B as ComamiTie o T drifveidg Lo tLns of safary
LRI The rgan Faton by raising avEran ess and e rndg that
Implementation and Performance Monitoring and Disclosure of Human amployees strictly adhere to occupational health and satety

) . Righ'ts Performance policies. Additionally, the frequency and intensity of training
Human Rights Due Diligence

) in our review of key hurman rights risks for 2024, we found that v baan wcreased for employveos working in hioh-risk argas
The Company has been conducting its business in accordance S - 4 - . .
| ) : ) 100% of establishments identilied as having high hurran rghits
with a comprehensive human rights due diligence framework T = -
and assessment process since 2016. This includes analyzing | o naveimplemented approprate risk management MeasUres, i 2024, the Company continued with human rights impact
and assessing human rights risks, implementing effective risk mpact mMitigation siratedees, and remeclaton procesies assassrnent for employoos within its businass partner companias
management and impact mitigation measures, continuously To understand the actual impact of these risks on stakeholders toarsure that theworking conditions for these amplovess align
monitoring and reporting outcomes, and systematically ! s L ek e ke ; . = g :
: : within thevalue chain, the Comipany svaluates the effechiveness with the principles of human rights. We are currently analyzing
improving grievance management and preventive measures to AT ; A ; i ) ;
2 ZEG s - , T of control maasures to review thelr appropriatenasss and and surmimarizing feedback from employess, regarding the labor
minimize and prevent potential negative impacts. These efforts ; -
d fis o T et b o At - wi e P .
cover 14 countries where the Company operates. efiectiveness in mitigating impact. and furman rrghts practicas, Of our Dusiness pannes
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187989 International Bill of Human Rights &&z¥#1 UN Guiding Principles /lElunmssdnifinnu

Nokia Human Rights Policy
L Purpose

The MNokia Hurnan Rights Policy outlines our commitment to respect and support Hurman Rights based
on the principles and values laid out in the International Bill of Human Rights (consisting of the Universal
Declaration of Human Rights and its related covenants), the International Labor Organization’s
Declaration on Fundamental Principles and Rights at Waork and the United Nations Guiding Principles on
Business and Human Rights. These principles and values are embedded in ocur Code of Conduct that
every employee is required to follow and are reflected in cur commitment to the principles of the UN
Global Compact and in our participation in the Global Networking Initiative. We also expect our suppliers
and business partners share these values to ensure that communications technology and our business
respects and support human rights.

y 58
141: Human Rights Policy 2022, Nokia.
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BDMS Human Rights Policy

udnlddsindaniasginandunsean
dnanazin UNGP a1y U%ﬁ'ﬂi:qlu Human
Rights Policy 91 ﬁ@mwmmgmﬁﬂﬁugmmu
®IN& bAWA International Bill of Rights, UN
Guiding Principles on Business and Human

Rights L8 ILO Declaration Waiduwnsaulunis

LTI ﬁw%wwmu

To tulfill our mussion as the trusted healthcare network, Bangkok Dusit Medical Services Public
Company Limited (the "Company") commuts to respect rights of all stakeholders and right holders, in
particular vulnerable groups. The Company 15 aware of and commits to manage the impacts caused by
our activities in our operations, supply chain, and business relationships which may infringe on the
rights and hvelihood of our stakeholders and nghts holders.

<« BDMS hereby reaffirm our commitments to adhere to international human rights standards, including
the International Bills of Rights; the United Mations Guiding Principles on Business and Human
Rig]l.[n {UMNGPY: the International Labout U]E.ijl'.if.-i.'lllt'l]'l (1LY Declaration on Fundamental Pr i||-;.'ip||.':-i
and Faghts at Work: and the adherence to compliance to law in locations we operate. The Company

therefore set forth the following policy to state our commitment to respect human rights.

37 Human Rights Policy 2022, Bangkok Dusit Medical Services.
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MAFCHA01Y
Human Rights
Policy Statement

W balieve that business can aonly flourish in societies where human rights are
respected and protected. We recognise that business has the responsibility to
respect internatienally recognised human rights and the akility to contribute to
positive human rights outcomes.

Ciur efforts are grounded in the UN Guiding Principles on Business and Humon
Rights - which we are committed to implement. We believe that respecting
human rights also helps our business grow respoansibly.

This Human Rights Pelicy Statement contains cur overarching commitment to
respect human rights, which is also echoed in other company stotements, We
take steps to actively embed this commitment and its overarching principles
inte the polices and processes throughout our business.

Our Policy

I lirpe with the UN Guiding Frinciples on
Business ond Human fghts, we bose our
Fumon rghits paolicy commibmaent an the
Imternational Bl of Humen Rights [(consisting
of thie Uriser=ol Deckarntion ol Human Rights,
thae Irvhereegticnal Copersat am Civil arad
Foiiticol Rights ond the International Covenant
on Ecomamic, Socio ard Cultural Righds)

ond the pindples concerrdéng fundamental
righits sed ot b the Isternationol Labsour
Orgarieation's De¢laration on Fundamentol
Principlos and Rights at Work. We fallcre the
OECD Guld efins tor Mt b notiono] Enterpri ses
ond are o found ineg sigratony tothe Unlted
Meatbars Clobal Compeact. W e camim|tbed
b e sy B Sl Fevbierrvesti conal |y Pt g Sl
P ragis e usg e Ger egeralians,
while ploong spedlic el on Fiese dghts
that are af risk of the most seeers negatie
Img=net thaeig h our ackivities and Business
relticnships - gar salisnt human righls issues

Wihaie Pustiaal lirae atel inbernatiaond Risian
righ b stamaoeds difber, vag will Tallew the
higher standars, when fooed with conflicting
requirements, we will adhene to notianal low,
while seeking wiys 1o honour i principles of
Inenarsakicnally recsgrised human righs

37 Human Rights Policy Statement 2023, Unilever.
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Our social responsibility programs

e Our approach to

corporate social responsibility

Cur corporate social responsibility activities are divided
U521awranva9la39n3 CSR laud nisaassunisidndanaluladadna a3 Into corparate, key regional and lacal prograris. Gur

o [ {1 a o o
munamsaquuﬂszm%ﬁqaLﬁf%‘l%msaavg%‘l%qu%% UIBNNIAUG

LﬂﬁmuLLﬂaoamwnuﬁmmmm:ﬁaLL’mé”mJ ANMURAINRANY AN UNLN LAS corporate-level programs are centrally managed, and

In 2023 focused on four key thermes: Increasing Digita

A

AMINFINIIN LLazmsmsLmLLaz"ﬁammﬁa;jﬂizauﬁ'ﬂﬁﬁﬁ

Inclusian; Climate and Environment; Inclusion, Equity
and Diversity; and Disaster Relief. Key ragional programs
cover programs in India and China, and local community
programs are initiated and run by Nokia offices around

O u r SU Sta i na bil ity n Bridging the digital divide, we uze our broad the world.

product portfolio across terrestrial and non-terrestrial Q
Strate communication networss 1o connect the unconnected
gy S PO o P ) s T & A1 »el sl = = T
and underserved and invest in partnerships to support  — ﬂigm%ﬂ&‘!ﬁtuu %ﬂﬁiadn% uguﬁuuﬂqwmau &9
digital skills building 3 S A 39N USundaul
ﬂﬂﬂﬂ&!'ﬂﬁﬂ'\\‘iﬁqiﬂ%‘ﬂﬂ\‘lﬂiﬂ'ﬂ UIENLDDN El\‘]ﬂ’]iﬂ\‘]"q%
Nokia's sustanability strategy aims to ensure we maximize our impact in the ESG areas most o )y N 5
RSO G T s ot skt il et ol o TuguTunUNauNTa% sustainability lasldaia
important to our company, It is implemented through our business groups and relevant central .9 3 P
o % ) = v .. .. .
functions and consists of five focus areas: Environment (climate and circulanty), Industrial bTEITIY AW connectivity RS digital — skills  LW8

digitalization, Security and privacy, Bridging the digital divide, and Responsible business, SUURWUITAA T 09I 19N96 ST
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AlSis committed to being a part of improving life for the Thai people, using its communication technology resources to support developmants that
help Thai people keep pace with the digital era, as well as leveraging its business and human resources for social and community development
through a range of policies and projects. In recognition of inequalities in quality of life and opportunities for people in remote areas, in particular
in terms of access to basic necessities and education, A5 has established policies that mobilize its digital platforms and partnerships to achieve
greater equality. Towards its intended achievement, AlS implermented the three following strategies:

Expansion of digital infrastructure for maximum coverage in support of efficient communication and
alignment with national economic development

AlS Is committed to developing a quality telecommunications network with nationwide coverage, both in urban and remote areas and seeks
to continually acquire new technologies to enhance its service capability, aspecially to improve the capacity and coverage of 56 technology to
meet demand and support the network in developing the nation’s economy and households. Consideration is also given to the needs of the
public telecommunications systam.

Apart from signal quality, AIS attaches significance to creating customer satisfaction and maintaining good relationships with the community. To
that end, the Dommunity Relaticns visits the community to conduct a sunvey, listem to their concarns, and constantly set out guidedines to pravent
or mitigate possible impacts. The Company also opens up opportunities for the community to negotiate or file complaints [if any] stemming
from thae Compamy's operations. On top of this, tha needs of the community are supportad through a host of healthcare and education projects
to devedop and elevate the guality of fife for people in the community to grow alongside AL,

°7|.m: Sustainability Report 2024, Advanced Info Service.
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https://sustainability.ais.co.th/storage/sustainability-report/2024/20250127-advanc-srd-2024-en.pdf
https://sustainability.ais.co.th/storage/sustainability-report/2024/20250127-advanc-srd-2024-en.pdf
https://sustainability.ais.co.th/storage/sustainability-report/2024/20250127-advanc-srd-2024-en.pdf

Q/ Q/

a\ 6 e 1 < GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

wOET

%N%ﬂ%&d%ﬂﬂl%%uaz‘qu%% (Human nghts & Community) Company Advanced Info Service

II ZD
)

SHRO03 ALaaINYINURAN mw%a?%mﬂummmu‘l,u‘*gmu ICB Subsector Mobile Telecommunications
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munaamaumquﬂszmumgamu’lumi

asnwluwgarn uTENIzydsnidunis
sduauugurudiunsidrfsuinisua: < Supporting public access to services and affordable digital communication devices
puUnInl@Tvin udamanawunaanaty
65778 MadaasylaTIad LA IR aIay AlS is committed to providing Thai peopla with access to digital tachnology through the acquisition and offering of affordable digital tachnological
i equipment, such as smartphones that accommaodate 4G and 56 at affordable prices, as well as phone and internet packages for students and
migrant laborers, At the same time, it davelops sales channels targeted at specific groups to promote internet access and digital technological
literacy in every region,

LLE]:QRLJ']’]W%EN]’}J AN ki)

@ Developing digital platforms that enhance economic and social structures along with quality of life

(3 i
Uszianngoinnlunisainulugannd

Al aims to [everage its communication technology and digital capabilities to contributa to enhancing quality of fife, reducing social inequality,
and fostering a more equitable society. To achieve the goals, emphasis Is placed on opening up educational opportunities by promating access
to knowledge and communication technology to enhance potential and improve the quality of life for Thai people. Additionally, AS supports job
creation for the general public by utilizing innovation and technology to promote sustainable career development,
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BD has initiated jgh collaboration with interdisciplinary BDMS Sc 3il

! to drive these initiatives, BDMS

healthcare professionals, leveraging oreanizational capacity and expertise

alsg partners with non-profit charitable creanizations, such as the Vejdusit Foundation under the Royal

Patronage of H.R.H. Princess Galyani Vadhana Krom Luang Naradhiwas Rajanagarindra to implement social

programs aimed at enhancing health equity and improving quality of life sustainably. The key initiatives

incluge

health concerns, thereby enabline pre

and lone-term health outcomes.

« Proactive Health Management: Conduct

ng comprehensive health assessments to identify ear

ventive measures and timely interventions for both short-term

« Enhancing Access to Healthcare; Expanding acce

Sharing Hands

Caring Heart

Collaborating Health

v

Focused on contributions to
support access to healthcare
services for disadvantaged
individuals in communities
and society.

v

Dedicated to providing preventive
health education addressing
community and societal health
issues, including promoting
public knowledge in First Aid,

v

Aiming to enhance well-being
through collaboration with
stakeholders via business
processes to promote sustamnable

access to healthcare services for

fundamentatl rights, ensuring that individuals can maintain stable and sustainable | itions Basic Life Support, and communities and. Socieny
, - A 3 2 Health Care Management
» Empowerment through Education: Providing knowledee and essential skills for health promaotion o well s Health Biberach
and hygiene, contributing to the overall improvement of quality of life

An: sustainability Report 2024, Bangkok Dusit Medical Services.
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Our giving priorities

e EMDs errloyee and community giving aims o support programes and mitiateees i Che follgening areas
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« BMO grows strong communities: Act g5 & cetalvst for progress through capial mvestmsnt, Sponsorships
and donations, as wall as financial Ineracy and educational programming. Our culture ingpiras aur

hey 25 W

colleagues 19 gel invoived, give back and woluntesr: {heis time 1o make an impact,

& 41 9 1 i a AL BMO, we continue b busld @ diital-First, future-ready bank, with engaged emplayeas and a high-perfoeming, winning culture. We are focused
dsziannaainwlunisasnulvganniaing on helping our clients make real financiad progress, and on finandng their growth and innovation, while also irwesting in owr wordkdoroe,
o a s a a o a o
waulgonunagnsmegsiivzasuiin T’@f’m”” < Anchored by our Purpose: Boldly Grow the Good in business and life
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L e 3 3 a BMO has a deep sense of purpose. We leveiage our position 34 3 leading financial sorvices provider in order to dnive pirogless for our dlents and communifies
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@ ool Thriving Economy : Sustainable Future : 0 Stronger Communities
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AWC's oommunity engpagement includes:

Flagship Projacts: Thess projgcls will covear vanous areas such
as employment, education, environmental consssvation, and cultural
preservation. By 2030, sl company locations will have flagship propcts
designed o enhance the quality of life in local communities.

Social Return on Investment [SROI} Evaluation Al community
projectes will undergo SROI evaluaion o measure social impact and
enhiance progct effectivensss, with a farget R0 of atleast 1.5

Local Product Markets: Fromogng local businessaes through progcts
such a3 local artiat markets, which notonly serve as a platiorm for small
busines=ses but slso raise awarensss about locsl culture and handicrafis

A

ecosystem 11993119

fl3n: Sustainability Report 2024, AWC.
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https://www.assetworldcorp-th.com/storage/document/sustainability-report/2024/awc-sd-report-2024-en.pdf
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‘ﬁlm: Sustainability Report 2025, Asahi Group Holdings.

68



https://s3-ap-northeast-1.amazonaws.com/asahigroup-doc/company/policies-and-report/pdf/en/sust-report2025_en.pdf
https://s3-ap-northeast-1.amazonaws.com/asahigroup-doc/company/policies-and-report/pdf/en/sust-report2025_en.pdf
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https://www.btsgroup.co.th/storage/download/sustainability/sr/sd-report202425-en.pdf
https://www.btsgroup.co.th/storage/download/sustainability/sr/sd-report202425-en.pdf
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https://www.btsgroup.co.th/storage/download/sustainability/sr/sd-report202425-en.pdf
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(a. ) Youth Education Activities
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Sri Trang Gloves

Medical Supplies

ICB Subsector
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Respect children’s rights and commit to supporting children’s rights

The Company places importance on conducting businass in line with the 10 C
LAOMMUNMY & Emarc

strategies as follows

CRBP Ptinciple

H

{ SHARE Strategy

¥ IA13iwAanan Children’s Rights and Business Principles
U3¥neLiugsfiaaunan Children’s Rights and Business Principles

hilcirar -..- Righis 5

(CRBP) T@Umam@uﬁﬂﬁﬁﬂluﬁﬁwm ANA THTY UAFILIARBN

ind Businass Frinciples [LHABP) covering roles in 3 areas; Workplace, Markelplace

4 LA

nment. and the 4 principles devaeloped by UNICEF, UN Global Compact, and Save the Chiidren (GHI 408-1), which are integrated into the Company's operational

H }

sl QaAahasd - Dermnram . ~l
2 2Cs cNoo! ich Program. (Survival)
Community & Environment Locai 5 Lunc ogfa aufviva
Siinnar oroiact ndd activitie " {evalar > p ind vouths i
: ’ Take responsibility and I ftem 10, Promote the role of the siate and communities in UppOn projecis and v 1GVEID] G 1 you n
¢ e C 1) "__‘I, lL___ i
are the: touch-of e protecling and tostering children’'s nghts z

»  Provide assistance 1o underprivileged children and those affected

by disasters, {Survival)

An: Sustainability Report 2024, Sri Trang Gloves.
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https://www.sritranggloves.com/storage/download/sustainability-report/20250403-stgt-sd-report-2024-en.pdf
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ICB Subsector Building Materials & Fixtures
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1o foster qualified parsonnel for the nation.

1. Education and Skill Development

The company supports youth education end skill development, abigning with labor markst damands. This
effart aims 10 Increase oppoclundties for stable employment and promote sustainable sconomic and social
development. We prioritize siudent posential development programs. practical trairsng workshops, and scholarships

Educational Personngl Empowerment

a o C% A a & o A 1
e UIENARUAURENSIAN W1 Ia R wHIRIATINS
@9 9 USEndnmsduiulassnsdiunsdnsnuasnam
NNWE LT Imomigﬂizﬂaumiﬁqiﬁﬁ] (Hunteg) LNe

“Entreprencurial Business Owner (Tao Kag)' Program
The compary has signed its third Memorandum of Understanding
(MOU) with the Office of the Vocational Education Commission
(2023-2026) o continue its program Tor developing the capabdities
of teachers and educational personned. This MOU asns to promote
and enhance the skkis of teachess and aducabanal staft, as well as
to producs and develop students at the Vocations Certificzie and
Higher Vozaticnal Centificate lavals in industnal tachrecal Yiakds. This
ensures alignment with tachnalogical agvancements and the
demands of the mdustrial sector, alongskie fostering the axchange
of knowledge, experience. and technology between personneal from
both organizations.

Under this MOU, the company will play a significant role in
concretely contributing to various cevelopment aspects, as follows:

\ 4

LN L NIRRT NAIWIAN NN I T IR REAARAIN U
AR BINITVAIANIABIIINY

a o o o { v A a & a o A va
—’Q usEndulauranaaruinenuansen usEnl jidenu
UNICEF’s Children’s Rights and Business Principles

Children's Rights in Business
The company respects and supports chikiren's rights in accordance with the Children's Rights and

- Businass Principles (CRBP). We have miegrated chikiren's nghts inlo our business processas following
CRBP Principle 1 and applied CREP Principles 2-10 as operational guidelines for business processas relased
1o children's rights. This aiso includes investments in community development projects benefiting children

ﬁm: Sustainability Report 2024, TOA Paint Thailand.
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https://investor.toagroup.com/storage/downloads/sustainability-report/20250609-toa-sustainability-report-2024-en.pdf
https://investor.toagroup.com/storage/downloads/sustainability-report/20250609-toa-sustainability-report-2024-en.pdf
https://investor.toagroup.com/storage/downloads/sustainability-report/20250609-toa-sustainability-report-2024-en.pdf
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DNFNDNWHLBWUALANTW (Human Rights & Community) Company Bangkok Dusit Medical Services

Y o Q" v a a 1 A A en a v .
SHR24 msliddududniuusorudusiunibiasuuwiniajidveswisn G Subsector Health Care Providers
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In addition, BOMS i determined to communicate human rghts principles and practices aswell as provide
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Emploryes CUSEOmeT Cammuning Mherd pariy
ermitariss kot

examples of fdsk managemeant and related measures 1o emplovess, customers, community, suppliers
and thind-party contractad labor while ensuring understandine ard acaptine the iInformation inbe guidelines
and preventive measures against human riehts viclations in the oraanization. The process is performed

anncally with results disclesed and communicated 1o all stakeholdars and the public.
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Creating Local Employment Opportunities at
Production Sites

In order to help stimulate local communities and
economies through job creation, we focus on local
employment at production sites.

For example, our production sites in Asia employ over
60,000 local employees. In every region of the world,
Canon ensures its employees are paid substantially more
than the local minimum wage.

“71.“’1: Sustainability Report 2023, Canon.
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Commitment to Local Sourcing and Economic Inclusion

0G recognises Thalland as a significant operations location, given the central rale the country plays in the company’s

mianufacturing and procurement activities. As such, TOG prioritises sourcing from locally based suppliers operating within

Mhailand, which supports the regional economy, reduces transportation-related GHG emissions, and enhances supply chan resilience

in 2024, [ 50%] of TOG's procurement budeet in Thailand was spent on iocal suppliers, reflecting 2 commitrnent to fostering
edanamie Inclussan and pramoting siustalnable procurernent practices, FurtBermorne, the prloritised use of locally baterd LUl hars

ensures alignment with TOG s overall sustainability and community development goals
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9137: Annual Report 2024, Thai Optical Group.
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AWC places importance on consistenty delivering
axcellent customer servce, eongsids conductmg business
masnasusadesasdluiasiutnliusenldsuianfuaauazl | responsibly and mestng the increasng sustEnabiit
) axpocabons of iks customars. The Gompany promoles
IgCal procufement, which ensures resh ang agh-ouality
rarcHiuc s o raswimabenas om 1D COmmuniiss, raducas
carbon emissions from frandporiation, and stmulaies

the local econcmy while creating tacal employmeant

oEpporLnhes.

360° Cuisine project

Melia Chiang Mai has initiated the “360° Cuisine” project,
collaborating with partners, the Ban Mae community (Suan
Phak Hak Rong Khum), and working closely with local farmers
to develop sustainable agriculture. This project focuses on
promoting the production of organic agricultural products,
such as pesticide-free vegetables, fruits, and herbs, and
sourcing fresh, standardized organic ingredients from local
farms. This notonly assures customers of the source of their

FPromating Local Community |ncome and Creating Social
Value. In 2024, theCompany'stoalsupport for tomestcally
prociuced goodsaccountad for 95% of it Total procinemesnt
value, This effort helped create pbs and income for kooal
residents and generated posilive economic impactsin the
communities where the Company's establishments are
primaril ¢ tocated

‘ﬁlm: Sustainability Report 2024, Asset World.
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fA31: Annual Report 2024, Electricity Generating.
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7. Nokia will remain committed to active industry level dialogue on issues related to the

balance between the right to privacy, freedom of expression, and personal security as
fundamental human rights. As part of those efforts we will continue to call for increased

transparency from governments related to their surveillance act
about the laws and regulations related to these topics.

board member of the Glob

}a r"\ etwork

nitiative (GNI) and we work with other key industry

stakeholders to increase transparency and learning

ivities and for greater clarity

The GNI is a unique multi-stakeholder group involving
leading ICT companies, investors, academics and civil
society groups. Companies participating in the GNI are

independently assessed every two to three years 0
their progress in implementing the GNI Principles

n

An: People and Planet Report 2023, Human Rights Policy 2023, Nokia.
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An: People and Planet Report 2023, Nokia.
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A

HUMAN RIGHTS GOVERNANCE

WHA Group has established a governance structure o
ensure that its human rights practices are appropriate and
transparent. Oversight responsibility at the highest level is

assigned to the Corporate Governance and Sustainability
Committee, which is tasked with setting policies,
monitoring operations, and providing strategic guidance
on human rights operations to ensure alignment with
international principles, such as the United Nations
Guiding Principles on Business and Human Rights (UNGPs)
and other relevant elebal standards.
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Ao Human Rights Working Team

For day-to-day operations, the Group has formed a
Human Rights Working Team comprising representatives
from relevant departments, with clear responsibilities
defined for each area. The team closely monitors
human rights performance, analyzes and assesses

potential risks within the Group’s business activities,

Aun: Sustainability Report 2024, WHA Corporation.
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_ ) Our approach to human rights is to embed
Qur human rights governance is led from the it in all parts of our business, with areas of
our Unilever Leadership Executive (ULE), the support, including within the Sustainability
mast senior leaders of our business. As well Function; Business Operations; u'r_n:l _Il.l.'spi::nsihl.e
as providing strategic direction, the ULE is BU!iI'IE_H [Hlﬂf_ﬂﬁﬁ integrity). The ﬂtﬂhnl_._Hmd
consulted on human rights issues when the of Sustainability (Human Rights) reports to the
- Pk i Chief Sustainability Officer who reports to the
severity of an actual or potential impact is high, | :
herei business criticn:lljl decision nseds to : : — T
: e . create action plans to respond to our salient
!‘JE taken, or where substantial financial human rights issues including capability
imrestment may be needed to address an building and remediation where needed.
impact. Additional Board-level oversight is They work both bilaterally and more widely to
provided by the Corporate Responsibility prevent their re-occurrence while engaging
M internally ond externally to help identify

emerging human rights risks.
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Company The Cigna Group

ICB Subsector Health Care Providers
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In 2023, U.S.-based employees logged approximately
69,000 hours of volunteering for more than 880 causes
across volunteer time tracking systems, or approximately
$3.7 million® in volunteer-engagement value. Compared to
2022, in-person volunteering significantly increased as more
nonprofit organizations opened their doors post-COVID-19.
For example, team members joined together to prepare
approximately 7,000 meals with Second Harvest Food Bank
of Central Florida, and hundreds of employees across seven
offices decorated and stuffed more than 1,000 duffel bags
that were distributed to children entering foster care.

In 2024, we are introducing additional ways to reward and
recognize our employees for their volunteer actions.

Beyond team volunteering, employees continued to
volunteer on their own with causes that are personal
and meaningful to them through the employee benefit
of "Use Your 8," an opportunity to use up to eight hours
of paid time away each year for volunteering, and our
Community Ambassador Fellowship, a program through
which employees apply for up to three months of paid
leave to support a specific community-based project.

n%ﬁnﬁfﬂsaa%‘maﬁf'ua%umsmmaﬁmwaowﬁnmu U%ﬁ'ﬂﬁs:uuaﬁuagumwn LT Use Your 8 91 b#
WHANBITIAMNUNlaTua1d19 8 TalusdetinerinenanaNas waz Community Ambassador Fellowship f1LAaN
5950 3 Lﬁamﬁaaﬁfnagﬂmomsymu

937: Environmental Social and Governance 2023, The Cigna Group.
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A

AWC prioritizes fostering a sense of social responsibility
among its employees, aiming to enhance pride and
awareness of balanced coexistence with communities.
To support this geal, the Company encourages employee
participation in various community development activites
and projects. In 2024, the Company launched the
‘AWC Be Better' volunteer program, an integrated
imttative designed to increase employee engagement in
social activities. This program empowers employees to
propose ideas and organize community development
activities in collaboration with the company. The Company
aimed for at least 80% employee participation in social
volunteer activities by 2024, reflecting its commitment to
creating sustainable positive impacts on sociaty.

An: Sustainability Report 2024, Asset World.
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Our people and
communities
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employment
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ﬁs.n: Integrated Annual Report 2024, Coca-Cola HBC AG.
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We have set ourselves the ambitious goal of spending at least twice as many hours on sacial engagement as
our average full-time equivalents [FTE] this year. We encouraged all of our employees around the world to

II ZD
)

participate and recorded projects and employee engagement on an online platfarm. In total, initiatives led UIHNFILEINUATABUARWNIINEINIINYDY
by cur subsidiaries on five continents contributed a total of 57,344 hours 13,113 for PUMA SE] of community g - 4 o . &
engagi-mrﬂ: With the projects, we helped protect the enwviranment, promote health and tiiness, fight w“ﬂ‘ﬂ“sl“ﬂ%nss“ LWE?adﬂNﬂiraﬂ WIBUTIY
discrimimation af support education for children i need. Uften these propecis were carmed aut in NTAAATNLAZUWANTAININITARIBIINY B9

cooperation with local non- profit organisations. Considering that the number of full-time employees (FTEs)
in 2023 was 18,4681 (1,255 for PUMA SE), we significantly exceaded our target. Since the start of our 5
community engagemeant program in 2006, we have recorded now over 200,000 commienity engagement RIRNAT

hours globally,

usEnnuwatiwarguazlasiasielnnis

WHNIIW @eianiansldaud Ay NI

Targel afed Targets for 2025 Perfor mance 2023 Halus

Target 1: Train 100,000 direct and indireet 22 533 fectory workers and 3,727 PLUMA v A A o ' o .
ﬁ%ﬂﬂ‘l@%ﬂﬁ]ﬂ?i&lLwaﬁ\‘]ﬂ&laﬂ']\‘l‘liﬂLQ% LD

staff members on women's empowerment  employess trained -!- . .
Target 2: Map subcontractors and Tier 2 Tier 1 subcantracters mapped ﬂ']i@TGLﬂ"I‘Vi&IW U%ﬁiuﬂﬂqiﬁﬁ? mf’mua:mﬂ%
01 suppliers for Human Rights risks Tier 2 mapping cornpleted [sinee 20232) i ‘s:uuammuﬂ’aga Lﬁiﬂﬁﬁ']_l a‘p}umsﬁmuia VDS
';::::: mﬂwﬂmmhﬂﬂr Sl ruts & WIHNI1U8 Ei’]\‘]L‘ﬂ%‘JZU‘U

| A

95

9A37: Annual Report 2023, Puma.



https://about.puma.com/sites/default/files/media/media-download/files/puma-annual-report-2023.pdf
https://about.puma.com/sites/default/files/media/media-download/files/puma-annual-report-2023.pdf
https://about.puma.com/sites/default/files/media/media-download/files/puma-annual-report-2023.pdf

Q/ Q/

o\ 6 e 1
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN

&)
)

§IAN

=

DAFNDANWBULWUALTNLYW (Human Rights & Community)

k3 v
Q =

IRRAITIA U52LANaIT¢ A1aTUNLA T ANMNLRE

a o i a &
SHR15 L"D\‘iﬂﬂkﬂ'lw Naa‘W'Eﬂ%ﬂﬂiz]:ﬂ"ﬁﬁﬁLﬂ@]“ﬂ%ﬁ]’]ﬂﬂﬁiﬂd“ﬂ‘iﬂ%‘gﬂ“ﬁ%

a.  waawsnlaulsdelSano
b. WARWTLTIUINII

96



Q/ Q/

a\ 6 e 1 GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

wOET

Bangkok Dusit Medical Services

DNFNDNWHLBWUALANTW (Human Rights & Community) Company

ICB Subsector Health Care Providers
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In collaboration with Maharat Nakhon Ratchasima Hospital, Bangkok Hospital Nakhon Ratchasima has launched

a project to expand cpportunities for heart patients requiring open-heart surgery undéer the National Health
Security Office (NHSO) In the Nakhon Chal Burin area. The goal Is to ensure that patients receve. timely
sureical interventions for their conditions. This project has successfully reduced the waiting time for surgeries
from over 8-12 months to just 2-4 months, not only enabling quicker treatment for patients but also alleviating
the workload for public hospitals, assisting 875 patients and allowing them to return to a healthy lifestyle.
Additionally, the hospital provides training to educate patients on understanding heart diseases accurately
and confidently, as well as effective heart health management. As a result of this initiative, within one year,

07.8% of patients reported beine able to apply the knowtedee ained to effectively manage their heart health,

This initiative emphasizes the transmission o
knowledee and the development of medical
stalf's competencies, enabling local hospitals
to independently diagnose heart conditions.
As of 2024, the program has assisted 5,009
heart disease patients, eenerating economic
value for the hospitats by achieving an income
of 57.8 million baht, reflecting a 14.49%

increase compared to the previous year

Au: sustainability Report 2024, Bangkok Dusit Medical Services.
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Aun: Sustainability Report 2024, Kasikornbank.
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QOutput in 2024

Participating schools 13 schoaols
Participating students 50 students
Participating advisory teachers 26 teachers

Business plans that were implemented 10 plans

‘ﬁlm: Sustainability Report 2024, Kasikornbank.
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ICB Subsector Real Estate Holding & Development
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An: Sustainability Report 2024, Asset World.
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Concerns reported in 2023 by category

Category

Conflict of interest

Contrallership

Dealing with government officials

Fair competition

Fair employment (all HR-related concerns)
Guidance

Human rights

Improper payments

Insider trading

Intellectual property and confidential
information

Privacy

Trade compliance

Well-being, health, safety and environment
Working with suppliers

Cther

Total number of concerns reported

Number of
concerns

(941

4
100
1
i
505
108

In 2023, the Business Inteprity Group, our investigations

team in the Ethics and Compliance organization,
received a total of 1 056 concerns, of which 483 were
intagrity concerns and investigated by the Business
Integrity Group as suspected violations of our Code of
Conduct. In 2023, the Business Integrity Group clased
370 Investigations into alleged violations of our Code of
Conduct, of which 159 were substantiated with cause

found after investigation.

We implemented corrective actions w],iuil.ﬂ 22

dismissals and 37 written wamings. Bevond individual
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A

discipiine, detailed root cause analysis was conducted
for substantiated cases, and unsubstantiated cases

as appropriate, to identify, implement and monitos

remedial measures and improvements. Anonymized

examples of our concern investigations case be viewed

on our website

An: People and Planet Report 2023, Nokia.
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i:qdﬂufl 2024 ladTasaaSou[utaInIg Labour

Voices Hotline at1¢'lsiaru lull 2023 wudni
Complaint Regarding the Importation of Hon-Mathwe

Aquatic Species

Following the incursion of non-native aguatic species
i natural wWater seosyslams across mulliple provinces,
concems have been raisad regarding their potential
inpact on the livelihoods of local farmers. The Company
has e .1|_{|_.~:'.-:4.:|r:|1'|_'-':-i||q |'|*‘-'.|.‘.~r||'|*’-.i.’:l||?' fiu the Imyartation
of these species, The Company firmly denies any
imvodvement in the ouwthbreak, stating that the species
in guestion were legally importad in 2000 strictly for
research purposes Due to their weakened condition upon
arrival, the imported fish did not sunive for long, and a5
a result, the research pErogect was navwer Initkated. Tha
Company has provided facts to the relevant authorities,

and the matter is ru"=:-r".l'_.- unoer Bgal revie.
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, o coamiplaints were recekved through the “Labour Vodces Hotline by LPM", and therefone na bun

WENe reported througn thils channel However, in the PESE YET, the COIMpPany received 2 complaints related o hum

N nighTs-rel ansd s5ues

= TIQNES SEUES

nanaged differently based an ity context, as folloes:

Complaint Regarding the Discharge of Wastewater
into a Public Waterway

AP l,|'-|,|$|_|-:|||':,' |'||:.,=|'.':,' rainfall event caused wastewater from
the ||r|'_=“_I|,.|;_"I_'i|:'v|l| PROCESS, WEHECH was hedd i the |[i:"l|lr_!."5
wastewater treatment pond in Nakhon Ratchasima
provincs, to ceerflow into the Mun River, As a resalt, the
a._||'-;_||_|rr:|'r"||j COEMMmUmgy '."lq':l"_-\.afr-l:--'_r_l'_—;l T i QMEENY has
compensated tha impacted communitias and paid fmes
to the relevant government authaorities, Additionally
improvements have been made to the wastewater
treatmant system to prevent overfiow during periods of
'r'|||]|'| weaber levels. The Company has also constructed
Tt ikl radrssater sh AQE [rONds 10

ncicents oo not recus

arsurs fhat suct

An: Sustainability Report 2024, Charoen Pokphand Foods.
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In 2023, 105 alerts were received through the whistleblowing Discrimlaat
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system, compared with 69 alerts in 2022. This increase reflects a 5%
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931: Universal Registration Document 2023, Hermes International S.C.A.
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and processing of renois 8t Bll tmes. Whene approoriate. following
an iresiEgation, disciplnary spnclions may Do oocedod upon and
mplemented agsinst ampdoaess who vinkate the Group's athics robes,
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All parties redlvad in the processing of alars wan mobilised and

rcivied throughout the processing of the incidents

931: Universal Registration Document 2023, Hermes International S.C.A.
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EGCO Group has established whistleblowing channels and processes to receive complaints which include hurman rights
complaints, Such channels are accessible to employees and all groups of stakeholders and provided with the mechanism
to protect personal data of both the whistleblowers and the one being accused. Penalty will be considered for the proven
human rights violation or wrangful act in compliance with human rights regulations and laws

In addition o whisleblowing channals and processes [o recaive complaints which include
Rdman ||g|'|'.“,-‘|. cormplaints thal all BTy B ES and stakehalders can access, EGCD Erl_:-lqjl also
provides approgtiate remediation guidelines. EGCO Group takes the impodance of ary types
ol ramaediation astions nvalving sompansalion and othar formes of romady that shall amaend
the harm caused. The outcome can be in amy suifable form, such as apologies, restiution,
e @ rehakhilitation, financial or non-financial compensation, puniive sanciions, and as well as tha
prevenfion of harm through injunctions or guarantse of non-repetition. This is to ensurs that

‘176) YALAANT ‘mim SRINAAND tha cormpany c2n ruly amend o mitigale the polental of Buman righlts viokalions,

anpsazn uTENTanesdn a3y

in 2024, EGCO Group has nol recalved any complaints of reports nalatireg o human rights

A

TS auRI AN WU TELE W gither from s actviliea or bisiness oparations along the supply chain. Remedy 1o the vioksted
person has thesslore not been made, However, EGC O Group is aware of the polential riman
rghis wicdetons o all stakehalders due 1o Desness Dperalions, grievance managemsant, and
ramedy maasures are lherefore prepared to minimize those impacis so that the afiected
pecple can ratum to their normal condifions prior to the viclation.

@T’mﬁﬂ%u‘%wwu
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Aun: Grievance Management and Remediation, Electricity Generating.
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%%VI?JL‘]‘_I!U% ICB Subsector Real Estate Holding & Development
dezad Warld Corp Public Company Limded pined with the Sifvadhanabhakdi Foundation and the Assat
World Foundation for Charity (A8WFCY, to provide charltable donations to communities:
— . 49/
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mlsnawnadan vSendangsaaiiunisusane with total donation (B
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i & . 5,699 B85 Baht e
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N17UIINATIN WIBNUINUIINIITULIBUAY Total Donation i J| E:u..:.l ral puposs
o - L e - ojects
amqﬂimaﬁmaﬂﬂﬁmiim LT% QITUFVNNIETUTH 3-;},’ 14 Project # f:, ,PE1 T
2 9 " v e VD . 10,384,692 Baht bFef Pty
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[ 2 a' AlF gl
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with tolzl donation Preasessaian ol kaoal
300 000 Baht rediggon and cullure
pumose
2 projects
with total donation
3,034,827 Baht
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PTT

Integrated Oil & Gas

ICB Subsector

ﬂam'mm‘su’%mﬂ/msamu‘luquﬁmﬁmuﬂ
ﬁu'%ﬁ'ﬂﬂ%anéuu?ﬁ'ﬂaﬁua%uaaﬁnﬂﬁ
uaran i lsigunsiion RSP EATHE LR b
mVlulu'*gmuﬂgam@ﬁu‘%ﬁ'ﬂamﬂmauﬂﬁmu
N1UIN 1,066.38 A1UIN AaLd% 1.23% V8
A lsnnsdfinausesuSen

A

Progress on Key Plans/ Projects

n 2024, PTT allocated a tota budgel W THB 1.066.38 millior
for social investments, which represents 1.23% of PTT's
operating profit (in line with the policy of allocating at
least 1 - 3% of operating profit for social investments).
This allocation was divided as follows: 19.07% for donations.
80.07% for social responsibility projects, and 0.86% for

social enterprise operations.

#A4n: 56-1 One Report 2024, PTT.
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Electricity Generating

Conventional Electricity

ICB Subsector

UIENIU AL YAAIMIERUERATR
ﬁaﬂmtamgmimﬁuﬁﬂwmﬁu lag
ATBUARNLIKLUIINA 393,241,526 LN
A5 IWINIT U A INTTNERN
7,989,974 u1n nIauuauniduEndn
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6,246,767 UN wazAlEInelunns
USWIsaMIiAendag 25,540,249 1w

Tepic: Philanthropic Contributions.

Criteria: Corporate Citizenship & Philanthropy

[{GRI| Btandards: Econamic Performance 2016, 301-1 Direct Economic Value Gensrated and Distributed)

s i i
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Wl ffarmgamant O

S50 548 Fid

7630 664
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490,902 614 A TR 4T 393 241, 528
T.24T 142 ¥ 609 459 T,888,874
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24 004 D47 Ao g 047 25 540,249

9A37: Performance Data 2024, Electricity Generating.
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