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Events & Activities
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SET Awards, Roadshow
(Thailand Focus / SET Thai Corporate Day)
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Webcast of Listed Co.’ s Quarterly Report

Opportunity Day Webcast

1 v 1 "\ 1 V)
BBINWILBIIINNINIIN P2IN1IIUBN (Live & Archive)

1. Website
www.set.or.th/oppday
www.settrade.or.th/oppday

2. iPhone & Smart Phone

3. App OppDay on iPad & Android

Opportunity Day

USENYAN:IU BUWULaINU

Wau Application OppDay
on Android Tablet,iPad & iPhone

Allow SET to broadcast VDO L Mgy,

App
File of Company’s Analyst

on iPhone
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Roadshow

Thailand Focus 2014 SET Thai Corporate Day 2015
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SET Stock Focus 2554
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PR with SET’s media

® Money Channel
®* M&W (Money & Wealth Magazine)

[, T T Ty

e L AUNSES WoASTUIANGE
. — “CITY Wsousudo E‘;
= 2 | ONNAIASLHYN” 3

figud i Soaim 13 1 g
tusoal] owiiddly vua.Bd afia (CITY) ffiou “anwSany” wivoomswéainuilon:
eamomulUiufiamula

Money & Wealth : PR mid/small cap contents

VSET 14



¢ U . o ~ A
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Basic IR (4.8). 58)
Basic Finance (n.a. 58)

Basic IR Training

ANUIAUI

Basic Valuation for IR (&.9. 58)
Global Trend & Practice for IR (n.8. 58)

Intermediate IR Training

mananaIINg Good Practices for Analyst Presentation (9.0. 58)

Advanced IR Training ESG (Environment, Social, Governance) for IR (4.91. 58)

5 - Business Strategy for IR (W.¢. 58)
mwagammu
IR Preparation for Roadshow (.f. 58)

LSRRI ﬁﬂamuﬁww”ufmaau‘%ﬁ’mwmﬁwﬁﬁ'ﬂaz 1 YN
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3. Networking / Experience Sharing / Workshop

1a# IR Club &NNaNUSHNIan=LiswIng

« CEO in IR role and his key challenges (30 3.9, 58)
* How can you access your Roadshow ? (24 4.8, 58)

* Most Valued types of information in IR Presentation and IR
website (9 4.8. 58)

* How mid-small caps overcome the challenges of sparkling
investor interest, securing analyst coverage and maintaining
liquidity ? (22 N.e. 58)

* Managing IR calendar (n.a.)

 Let’s discuss our IR plan for next year (n.a.)
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