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I Self-paced online learning program

M1 Module 1 ESG Fundamentals

31 Session 1 Infroduction to ESG
82 Session 2 ESG Management: Environment
53 Session 3 ESG Management: Social

54 Session 4 ESG Management: Governance

M2 Module 2 ESG Integratfion Management

31 Session 1 ESG Integration Management
32 Session 2 Integration - Case Studies

M3 Module 3 ESG Disclosure

31 Session 1 ESG Disclosure

32 Session 2 Data Management

33 Session 3 ESG Performance Assessment and Indices

SET ESG School of

[ ]
ACADEMY Copyright ©2024 SET & Sasin, All Rights Reserved. S q s I n Management



SET

ACADEMY

Funaamentiais

Copyright ©2024 SET & Sasin, All Rights Reserved.

Sasin|

School of
Management



HLWURIUNISYU

SETESG

ACADEMY

M1S81
Module 1 ESG Fundamentals
Session 1 Infroduction to ESG

M1S2
Module 1 ESG Fundamentals
Session 2 ESG Management: Environment

M1S3
Module 1 ESG Fundamentals
Session 3 ESG Management: Social

M1S84
Module 1 ESG Fundamentals
Session 4 ESG Management: Governance
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M2s1

Module 2 ESG Integration Management
Session 1 ESG Integration Management

M2s2

Module 2 ESG Integration Management
Session 2 Integration - Case Studies

M3S1
Module 3 ESG Disclosure
Session 1 ESG Disclosure

M3§2

Module 3 ESG Disclosure
Session 2 Data Management

M3S§3

Module 3 ESG Disclosure
Session 3 ESG Performance Assessment and Indices
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lAsvaskangns nnUs=avANSISaUS

Module 1 ESG Fundamentals
Session 3 ESG Management: Social

1. Social Factors in Business  WWalAgissuainsn
Operation p5UgUs:lAUd AtyMuaVALTUNISTISSAD Wans:nuyavMsALdussnasiaRidulndIudes
ua=AUAAYYaVMSUSKISInNMIsSUSzIud1AtyMuduay

2. Social Issue Management  Us:zgnalduudniumsnauauaviaAIUAaIMSIa:ANUAAKINYIVRTEIUlMEE
ua=MsusmisIaMsUsziiudAymMuaVAUMElUaVANS soufivmswauulouguazuinsms
Atkunzaulugnusiug ausalud
¢ dNSUYUYBU UaNMSNSIFDUANSUYLEBU (Human rights and Human rights due diligence)
*  gumwuazAuUanng (Health and safety)
*  UIRSTULUSWNU (Labor standards)
*  AWUSURABDURDAUAT (Product liability)
«  AnwudiusnuazAnuUasnngyavdaya (Privacy and data security)

3. Social - Case Studies a5UBUNISEUNNNSTIANWIEN 9 WU JadedAnthludanudiSaksoduinartumsiams
UsziaudrAtymuavuau tWaus=gnaldnuavAnsyavnu
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d1suty /
1. Social Factors in Business Operation
2. Social Issue Management
3. Social - Case Studies
bl Sasinises..,
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Overview ?
Social = People = Stakeholders

@ ANUMAKITYRDEIUTAZIWEY Ad tKnWad1AtYNMIRSSAIADY
SO0 wmsouwans=nunauaulumsAduiu

1519:5Ag (s Widiuladiuidamnniva:lsonis?
ARMDUAD uumuaunua\mlsmmm\ﬂhwangummam
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ssnav:(ASuUs:loslingls 0
NMSIAMSANUAIAKIVUVKUdIUlAdIUES (1/3)

AUAU AIUUIN

: Boycott Brand Loyalty and Consumer Trust
goldov
ua-mwanuni Case: Boohoo Group Plc. Case: Patagonia
HENEESEA mMs3NeASY NNNAWSIUSH Ua: wsudnuGatiananluaksgawsm?2

JryrImuasesssudU 9 hangus=ms!

AU 1: https://www.ethicalconsumer.org/company-profile/boohoo-group-plc
fiun 2: https://www.cnbc.com/2023/05/31/companies-with-best-us-reputations-patagonia-costco-john-deere.html
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ssnav:(ASuUs:loslingls L
mnmsammsn:nummm\ma\lwuaaulmaaums (2/3)

AUau AIUUIN

Complaint (Internal & External)  Recognition

and Lawsvit (Awards and Reputation)
Case: Donoghue vs Stevenson Case: Bangchak Corporation Plc.
(1932)

[iiSusvda avANSAULUUMUANSUYLEBU
gongauls:510 2023
INNS=NSIVYFISSSU!

AU 1 https://www.bangchak.co.th/storage/document/sustainability/2021/human-eights-due-diligence-en.pdf
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https://www.bangchak.co.th/storage/document/sustainability/2021/human-eights-due-diligence-en.pdf

ssnav:(ASuUs:loslingls 12
mnmsammsmmmnm\ma\lwua:ulma:)uma (3/3)

A1Uau AIUUIN

MISIANTI: 'udvdugdansnan’ Innovative with the

Innovation (Race to the Bottom) Competitive Edge
and Market
Opportunities

Case: BSCM FOODS CO.,LTD.

fostered by Kndanmwiondaumsiviunliikun=au ANAUYDKDUL: anunmmw uazuINNIR
social wu TunstlivaumsmuszuuARANDKNG nauinuAsnsidu Supplier MIkNAKan
challenges Tusr1oviu uazismsmiuaw (1UV) IWDTU 24% uas zanaunula 18%

fiun: 1 https://www.bangkokbiznews.com/business/731684
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R L) = 0 L Ll L) —
WiduladrudslukivlsauAiuovssna ¢
v 1 1
[ MSUSKISINNAU ] [ MsKan ] [msimﬁuua:ns:msﬁum] [ msna1AtazNsuy ] [ nsusms J
msualuayyIn MSHanduA «  MsIAMsidya msdaaisdoyaaum «  mssuds:znudaum
MSIANUINNAU MsadNUUUdUAIIA: ua:mMsyALiv mslysnun «  MSUSNISINAI
msudssudnnnu usms «  msIANsAAYAUAI Us:zs1duwus Kaumsugy
MSYUSAINARATUN NISASIIADUATUNIW +  MSyudVIum WUsunsudvtasu
U1gIUSEN MsUSzNUAUAINISUSSY - *  NMISIATIKLNAUM msman
aum
pudiulmaguaussi
wunuu wunvu *  WUnUu WUnu *  Wunuu
Wdvuaudum / AmMn YuBUSAUNINIS *  AAMNISSND duAuduNIN - anm / {uslna
sSNY duAudINI N + QlRUSMSN unavnu / giiohu «  dUAUINIW
Kudgvuninuaua mAUs:31duAy msyuan NKU + unavnu / gioRu
NGO + @siuavnu ALY « daudasu
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A8 ADIWAIAKIVURVRDdIUlAIUIEE

Wudouliidiuds

AIUAAKIV

Supplier

Fwn =

Joyoyntusssu vuWuTWAIREUNU
SIMWSLIIL MUWanNIsAILduvIU
msauuayumudaFgnIswan

ANUAUWUSS=8:61) tazidunsaviasudunuuasznu

Employee

oS FE WwWwnN =

Tomalumssuaiasuiu ta=MssuInNIURENLIMRgY
AmdUINUIAzaYaANMSAIMIAgUNU
msusztiiunamsujumnuagiunay
s1Yala:zMsi@audunidusssu
MsdaasnanuAuRIKINIA:HDUSIUNIU
nalnmssaviEeuntbusssy GUs:ansmw ua:Tusvla
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51D281V LUINMVNISIANISHANS-NUNIVdVAL

‘ IWUWaNS=NUIGIUIN

MSUSKISIANAU: supplier

- anWans:nulgvau
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51D281V LUINMVNISIANISHANS-NUNIVdVAL

TRA2WSuazANY:TUMSHARNGEIBINUAUNIWIA: YaA 15U 35
UangnlnsldnatissaviazNananidu

«  atvayudademswannsudu 1u wan 1ASavdns Jodunsd
inAlulad

«  SutarresiAndusssuy guninain

‘ IWUWaNS=NUIGIUIN

MSUSKISIANAU: supplier

- anWans:nulgvau
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51D281V LUINMVNISIANISHANS-NUNIVdVAL v

+ ThANW3ua:Any:TuMsNanNEITIWDAUMWLA:YaA U 35
Uandnlagldnaitpgavua:nananivu

«  atvayudademswannsudu 1u wan 1ASavdns Jodunsd
inAlulad

«  SutarresiAndusssuy guninain

‘ IWUWaNS=NUIGIUIN

MSUSKISIANAU: supplier NMSKan: employee

- anKans:nuidvau

+ Sgua:Waundsua:dvismsHanniuiiludunsigsiainuAsns 1wu
Jgdunsd KSawanwusnnusismslasuulavanwniioneA

- ThiASavila Ainu: dayaniluus:Testunga wu AUSinenu
AWIEENlumsWan dJayanuwaInA
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51D281V LUINMVNISIANISHANS-NUNIVdVAL E

« TRAnw3ua:nnu:TumswanndrgiuAINIWIA:YaA 13U 55
Uandnlagldnaiisgavuaznananavu

«  atuayudedsmswannsulu wu wan 1Savns Jedunsd
inAlulad

« SutamssiAlusssu gunimain

el

MSUSKISIANAU: supplier

- anKans:nuidvau

+ Sgua:Waundsua:dvismsHanniuiiludunsigsiainuAsns 1wu
Jodunsé rSawanwushnusismswasunlavamwyianne

- ThinSavido Nnu: dayaniluls:Testunam wu ANUSINgINU
ANUIEFeVlUNISWaRn dayanuwIMA
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Tomatunissvuiiniisy lidanufualumsUs:mAsuaiAsvIuLa:
W1StSuUAU

UnuRMUNNKUIgUUBIBU Uazansusuviu

misUs:iiulWataauduua:1ksianidusssu

NISKan: employee
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51D281V LUINMVNISIANISHANS-NUNIVdVAL

« TRAnw3ua:nnu:TumswanndrgiuAINIWIA:YaA 13U 55

& o R . Tamalumsinudinfisy Tiidanujuitumsus=mASuaiasuvuta:
Uandnlagldnaiisgavuaznananavu

WIIStUISUAU
+ dluayudadsmswanndnlu 1u wan 1ASavIns Judunss

~ UDURMUNYKUIYUYBIBU tazdnsusuuiu
inalulad

L ) , . misUszidutaidauduna:IRsvianidusssy
- SutiaresiAndusssu gundinain

el

MSUSKISIANAU: supplier NISKan: employee

- anKans:nuidvau

. duasudreulguazadulasang 1wu lhiAsavialavuiuntsiznu
usiazAu MsGaukiiW msiuudufunmwalaviumsanamumuwatun
pall

«  3JguawaunIsuazUagmswannluilusuns1g6INLASNS U
Jodunsé rSawanwushnusismswasunlavamwyianne

- ThinSavido Nnu: dayaniluls:Testunam wu ANUSINgINU S ~asammsiDulslond wa uEmst
g RO « msii work-li nce la: 1uus:Tosu 1wu usmslR
ANUESVIUMSHAR dayaiuihoIMA ori-iiie balance

AmUSnugumwin tips msdyamisauASeALa: burn out
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asuaiszaAny

1. UadendvauinganuanumariuauRiauldaiudsiunianssunivgsia As Msas=Kn
ua:UsulRaanndaavnuanumakavKiduldaiudsinaavmuaiydriinuazaiiu
IANSWGVAULENU

2. MSIIMSANUMAKNYINRDIIUIREIUIFIaWISndUNafADsSAUMUNMSSUSIUSUS,
S, 1A:uIRNSSY

3. madwyavnduridulddiuids: Gwwareas, winviu, §usina, giiaku, KUdevuiinu
LA, La=pvANsSMAUS:B1davAl (CSOs)

4. nagnslumsynmswWans:nuniavay: axnsamialngmsanWans=nuidvau (1u dviasy
Jumwua:AUaaANslunfivIu) ta:IWUWans=NUIGVUIN (15U MsIAMITITIMSHARN
d1Ay)

o
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asuny
1. Social Factors in Business Operation
2. Social Issue Management
3. Social - Case Studies
bl Sasiniiad..
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I Social Issue Management

UsztiumuduaunaISAtiviv: | | |
[0uUsziluwuzIu (Minimum consideration) NBI0UIAGBUAU URTLAISBIWDINNAYDUIWANISIIASIA

A UWuddund

ANUUadANY - - - . : il
= - UIASTULSINIU ADUSURRGIDAUM S mn;paannuuaa
1a:za152aunle = udua

(Health and Safety) (Labour Standards) (Product Liability) (Privacy and
Data Security)

ansuyuasu

(Human Rights)

usia:Us:1fuvzinduingaleviu wu Health and Safety WukiviuniasTuuswu uazanstumslignaziindayadiu
uApanfiaWuansuyuesu

UUS:1AUI=ASIUA]U Stakeholder NNNAU U aN5UUVBEBU LlAzAUUADANYYDVTIYA
uUszuRIIUIGAUIRWIzNGU (U UIRSTIULSINIU IGUTEAUWUNNU suppliers
KINgsARIMSInMsAuUssiuUNAVALIKATREWTUS:anSMw fia-dunalRldsumsgausunnduauLa:guBUlRiITU
ssMaalUIA KaNISen3n Social License to Operate (SLO)

22
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ansuyugsu (Human Rights)

HUMAN RIGHTS
dansuuugsu
KNG

ANRASAUITUDYYE anSuazlasnw
JUNUTIUADLUAMITA tazAIEUD
mAN:liondanUGURMSIKAIKY
GEIL Mau WA dnd My IWIWUS
KSaamu:auln

SET

ACADEMY

- [ASumsSusavua:unUavmunnkuIggudn Ad STSSSUULY ua:
UN Guiding Principles on Business and Human Rights (UNGPs)

« UNGPs szy3 31 hkanms aanduladu 3 ndu Ad
> Protect [ngSyRpNMAUBNBUNIUNDKLIEUA:LIASTIU
> Respect [ng1ONBUADNDNS:UIUMSIANISANLAIVMUSNS
UYB8BU (Human Rights Due Diligence: HRDD)
> Remedy WIFIMEHDIAWISOIINGNS:UIUMSIEYIENTR

NNUURBUYAVMSANTUSSNDEISNATHANS:NU
risansuyusula nunslutlaz-myudnavAns

aUANSIVADUINISNS:UIUNISIANISAUIAIIAIUANS
~ UuUvgsu (Human Rights Due Diligence: HRDD)
tuiduns:zuoumslumss:zy Uaviu uazanWans=nusmu
dnNSUYLEBUIINNISANTUNIUYDVIVANS

°
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Copyright ©2024 SET & Sasin, All Rights Reserved. s a S I n Management



n9819 Human Rights Due Diligence

The focus of HRDD is on , hot the business!

Human Rights Impact

Policy Commitment Access to Remedy Performance Tracking Reporting & Disclosure

+ Jamhulgvignnu
SURRBDUNNSSTIEDMS
IASWANSUULETBU WD
(WuuudnuU{uATALnN
ACUZNSSUNS WUSKISIA:
wunu

+ UszmeAulaug

. Farssiogidulmde

Self Assessment

mkuals:IBuANUIEEVAIU
ansuyuesusagidiulmide
tria:ngu
Usziuwans=nulunndunau
vauMssaussna lngAdsi
msusnyImISanu
stakeholders
nunuwIRsmMsidaglums
anWans:nu
gufinua:yntfiudayangv
wus:uu

nundugaunSavEaud
Wzuanuaanse dagtdv
fkuanalni@glrenaing
Wans:nuidvau
Bns=usumsidiusaunue
gaulmdslunsainfiaums
mstdglan
oufinua:nLiudayangv
us:uu

* JIAS1:hWamsus:Lou

* AR wazWSguligu
Wans:znu wathutaiut
sialU

* SIOVIUADHUSHISIAND
saumsdavnuua:
[oe02IIANANS=NUIGY
aumuansuyygsu

* UnWgRdRidIulAIde

KUNBIKE) : . —
; nunaunng ="  msdssun BUNDIKG * UAWERU Websit
X « nunaunnd « mmsus:z0unnt L ebsite

o UAWIWIU Website

SET
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« mmsanmunnu
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AWUaaANgua:1529ule (Health and Safety) 2

AWUADANYUA:zD1EIDUIIY *This includes physical and mental health and safety*

WS=Ss18UtynJi AWUAdANY 9132aul8 tlazamwidadaulunmisiiviu W.A. 2554

« “Anwlasane 9139ulY uazamwidadaulumsiiu’ keiv msns:MkSaanmwmsinusuUasndnikeg
9UMIKINANISUS=aUAUASIBGDEIN SWME IR KSDFUNIWAUNTEIULTDNIINMSHINIUKSDINGINUMSHINIU

« UIRSY 6 ThungInbriNIALazgUaamuls:nauisMsiazanINlATamwmsinuta:anwiadauiumsiiu
AUaoaneua:qQnaudnumu: sounvaviasuatuayu msujumnugavandn lilkgndwldsudunsieradin $ume In
ua:gumwaunls tandwdkihnikanusiudanuunenlumssidumsiazaviasumuaduiaanie 9152aue
uazamwinadaulumsiiu walkiinanudasansuigndvua:anuds:nauiams

« ssfvawsnusuldnuam (walRAMIUIBRUWINUYaAU) ua=susu (WalhiiaAnulasansua:IulASuNaldeNgsi)
(313}
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AWUaonN8a:918Iaule (Health and Safety)

fagvaAUUasansluaniulsznaums NAISD

1.

SET

uuuaUgummsUa\muua respond GiddMUMSNUANIAU WU LIASMSUNAUIAANY LUUNURAUMSUDINU
msana:wannweaturiu Wusiu

IMkihnANUUasaAnsa:AzNssUMsANUUaaARe1 AlASUMSaUsUANUSIA:NNY:DE WELIEUD
gmsadviasumugumwmeua:agauwdnuiu U aanmsionAnauivil uSmsinudnu

umsUsuUs\lamwumaaUTumsm\nuThwunmsm\nuuummmmUaamna wu WWnavweuwa tha=om
msauWanua S=UNEDINA hauwmmanuumUauwmmaluaumunwsauTU\nu

UmstasuasiiawsssumuadulaannalunmisiiumeaiuavAns wu mstaukdWiduds:=n

GmsuUs=lIuANUIEINMUANUUADANY saunumsammssuaUnsmanlau WU nsIPamwiAsaviiatoviiutasauiway
ua=tnsaviurlvadvaliiaus

Imistfiudaya AAMU ASIIFDULAIIASIRANKAUINURIKAKSIIKAMSNIANUIGSVAINATU tWaUauAuMSIint
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UInsIUUsSwU (Labor Standards)

NOKUIBNINEITDVAULSIIIU pIrsFuusvulng usn. 8001 ASBUAQUTY
1. NOKUIYAUASDVLSIIU 1. msUvAU [Buswnuua:znMsmuyyed
2. Ay ausuu 2. AIRdULLNUNMISANU
3.  norurgdsnuavAy 3. HluymsiuLa:awn
L. ws=swsuyyaunauLNuU L. Jukgauazdual
5. WS=S1wUnyyR AWUannANg §iaulle 5.  mstasnuiun
azamwuindaumsniu 6. JUguazmsavlny
. Ws=s1wsUyyRavasumswaunidausuiu 7. msanaziiaNNIWALA:MSEANIUSULSY
7. WS=S1WUYYAWUIATUNIWGIG 8.  mslEuswnuLin
8.  WS:SWWUNYYGUSIIUTUWUS 9.  MSEUSIWUKTGY

10. @SmwlunisauiAuIazNISSIVIISIGDSDV
1. Anwdasnngadisudguazamwinndauiunmsniviu
12.  dlannisusvuviu

fin https://www.labour.go.th/index.php/component/seoglossary/1-dictionary/labour-standard

°
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UInsIUUsSwU (Labor Standards)

228 1VUUINWNISUNURGADUSINIU
« msliidandjuiiuazlomaniiiisulumssupudiiiu wu msus:maAsuaiasaulaglis:uag WA mau anumw

« mseAnuINuLa:ansUs:Tosunbusssy wu Mainnal I5msHemnnnsunaa:nlildums:ungnin msausu/
WauuANgMWWINUIAIKUNauAuIU

« msUszwunazikwanauununiusssundvnasialomanuikitunsw
« auuauulAinaAnudasanguazandiaunle nulutazusnaniuniu (1u snsudy AWnwanvu)
* AWAUAAS:KINTIAUAzNISHIIU (Work-life-balance)

Us:lgstinovAnsa:(AsuannisiuusnuufUnmMuusuuns

o WUNVUDNNU:UazusvVIRUMSINY Productivity Tumsrivnu dunasnamsisiulnuavssia
* andnsINSaRan anAGielunsus:mAsuAulkL tazus=Kganarlunsasuvulki

« andnsIMsa1ddg mssdussnaliia:znm

o RARTANSMWIAIIUINMIIU BIgWWURVANSEHDIU

SET
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ANWSuUHARadum (Product Liability)

29

ADWSURARDALIESKIE RINATUINUA: WS=S16UYJRAUSURAGDANUIEIKIE MARTUIINFUANTLUaanRe 2551

AUNISWCIUN
WanNUNazusns

 WUWARAUALA:USMSA
IR E S ERI))
nNKUIE

. hiaaméiauupuaum%a
USMSYDVKBU

+ nadaullaznaasv(GauA
ua:zusmslhuulnlumnawa
ns:nunausiausina

SET
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-~

AUNISAVSIA

- Tisoungunutasusimi
WUS8UKUSInA

« TRdayasimaguAsutdu

- ldusimlngludknma

AUNISNS=NIFUM

« [unnpuaum K3awnun
#¥oUNIINISNS=NITUA

- [uwenewdutvAuKADES:
Thneaumawizuavau

- TAusmsiagAnNNs1968
Waulunusssu

AUMISAVLdsy
nMsug

- azumslyynnABufianda

ﬁ'mariaiﬁlﬁmmsniﬂqﬂm
Kadvadv Ksalasregou

. a:o‘unai's‘msmqﬁ'lﬂums
duuvAu TRanAdo
WaRATUNKSDUSMSNaNAY
lusiaums

- TRdayadumua:zusms
QnAav [ikaanady ua:
UAWIANULTIINDND
wRguNNMSIEIIU

. Tﬁﬁaqatr‘iaaﬁu@msﬁé\]
Msy1e msAuKSaWasu
dum uazSutsavsaunnd
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AUNSIYIRMAN
Kav) WKLY

- Tuuaudnms3denainnly
(DUISVIWDMSS=AUNUKSD

- Tilkdayanomitounsa
unwsavlauyst

+ TyuhdayadvevovgnAll
Wawe KalEwaus:Touu
dunu
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ANWSuUHARadum (Product Liability)

BN W.S.U.ADIUSURNAM ﬂ'thﬂThNUS ﬂE)Uﬂ']SnﬂFIUFlE)\]SDUﬂUSUNﬂUl [ﬂf—i h1d
TumwlaamanmmmnaumnTuUaamnﬂ

Mg FuAnlivaanne

1. Fumnlidaaanegautdavuimnmswan wu msuuidaulukasuurkialnsavilu (Donohue vs Stevenson 1932)

2. auAmnludasanegautiiauuimnmsaanuuu Gu snsusinwanmemnaluladgikundviulinsunmsnadauanulasnie
DININIIWD

3. aumnludasanedudovnnnnlulamkundsis 351usnu MiEiau nSadayainglnuaumnsulzany
wu Wlkdayadruwaunasutiou
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A WIWudIuMIIA:AIIUADANYYDVTIDNA (Privacy and Data Security)

« Privacy U8ty Su13lumsAIuALdayadIumIuavR(E (1danladn:lRlAsIoNUE KSalUnWesalAS)

« dayadium nu1aiv doyaln q NawWsalgs:umMAUUANKHIBIU WU 2 Sutin wasnsAwr

« asFuANUIduaIuE (Privacy measures) [DumMsInnsdoyanindnuazidendau Ds:uulRidvaviaya
mxundaauIAlRwIANIASUBUNIRaWISTIGNfvdayald

« Security KU18fy MsUndavdoyauavg(y

. DIASTIUSNYIAIILUADANEY (Security measures) [DumMsaanuuulngdsskiasms waztadavialunisdavnu
WikRNUTRSUaUn R WIS fvdayala

+ mistiiudayanans:nuAUAVAUNVKUA Ad Jayaninednuau FuaavlAsSUMSAUASIVIA:IUAIWEDENIKLI=EU

°
SET School of
ACADEMY Copyright ©2024 SET & Sasin, All Rights Reserved. S q S I n Management



A WIWudIuMIUA:AIWUADANYYDVTIDLA (Privacy and Data Security)

a8 MsANduIURINgITaUNUMSAUASIVdaYadIUYAAA

. ds:uumudayandnifivagniduszuu uazszuumstavnunalsdu
+  DikihnAUAsaudayadiuuAAa (Data Protection Officer: DPO) Ua:AMUzANUATUAYU
US=NaUMERLNUINEIUIUAINEITON MKINAT
v TRMuSnunuazwuzth inganumsAuAsaviayadiuuAna
v’ psIdFIUMSHNTUIUINgINUMSUS:uIanadayadiuynna
v UszawunulkAdiusiudanuainuiuAnuznssuNsAUASavdayadiuyana (and.) uas
(9YdVUDYadIUYAAA
«  asanumshunSuiwdnuuta:RuURUmU lnenmsausudamruauazMsufUuAMUNDKUIgAINgITaV
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asuaiszaAny

1. UszlhumuduaunadsAidviv Taun ansuyvesu AUUaANeIa:angauds LIASTIULSINIU
ANWSURAGIDAUM ANUIDUEIURD LazAUUaDANYYUDNTDYA

2. NNUUABUYANMSANTUSSTIAWISNAVNANSNUADANSUYUBUTA NUMelullazNMousnavAns
IEDVINSUIUMSIANISAIUIEEIAIUANSUYYIBU (Human Rights Due Diligence) GulUuMSItAS1:hWaNS:NU
rioWdiulaide (Stakeholders) [ilglawn=AdavANS

3. anwudasnigua=ygioulie AIsAtuEvIvNIMeNWILA=3R( SudvuauwaRiunNaouAiIvIU

L. msuuUGUAsoWINUNG=3I8TRaNANSIEUTR HUMSINUTUTDIWNARMW ARIASINISANDDN UAAVQARD
ANINMWIKUISIUNIUNUDVANS

5. A2WSURARDANUIFEMENINADINGUAT ASDUAQUENLAMSWAIEUAIA:USMS [Uauiumsidonain
KavN1SIYY

6. MsAuAsaIaYadIUYAAAASAUAURTAIUTAIEININEITOV ANIFFaTASIU AURNUIU GWWa81Das
AM [UaudivyiisAu
7. mstfiudayanans:numuduAUIVKUATUINEINUUAAA HaVIASUNMSAUASIVLA:IUAINIDE WIKL=AL
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1. Social Factors in Business Operation
2. Social Issue Management
3. Social - Case Studies
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I Case Study: Asian Alliance International .\
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Environment (5 issues)

Case Study: Asian Alliance International .\

Sustainability Materiality Assessment Results

Impact on stakeholders

E1: Emissions / Air Pollusion
E2: Water and Wastewater
Management

E3: Climate Action

E4: Waste Management

ES5: Energy Management

SET

ACADEMY

Impact on the company

.

S1: Corporate Social Responsibility
S§2: Quality and Food Safety

S3: Data Security and Privacy

S4: Responsible Marketing and
Product Labeling

S$5: Human Rights and Labor Practices
S$6: Human Resources Management

« G1: Corporate Governance and
Business Ethics

« G2: Risk and Crisis Management

« G3: Product Research and
Development

« G4: Supply Chain Management

Copyright ©2024 SET & Sasin, All Rights Reserved.
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ASIAN

Case Study: Asian Alliance International .\ s, &

Sustainability Materiality Assessment Results

Impact on stakeholders

Environment (5 issues)

« E1: Emissions / Air Pollusion

« E2: Water and Wastewater
Management

« E3: Climate Action

« E4: Waste Management

« E5: Energy Management

SET

ACADEMY

Impact on the company

« S1: Corporate Social Responsibility

« S2: Quality and Food Safety

« S3: Data Security and Privacy

« S4: Responsible Marketing and
Product Labeling

« S5: Human Rights and Labor Practices

« S6: Human Resources Management

« G1: Corporate Governance and
Business Ethics

« G2: Risk and Crisis Management

« G3: Product Research and
Development

« G4: Supply Chain Management

Copyright ©2024 SET & Sasin, All Rights Reserved.

* $5: Human Rights and Labor Practices
* $2: Quality and Food Safety
» $4: Responsible Marketing & Product Labeling

Social Issue Management
» Social Human Rights

Health and Safety

Labour Standard

Product Liability

Privacy and Data Security
License to Operate
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ASIAN

Case Study: Asian Alliance International .\ s, ”

misusuagsuuunmsshidunuludsmuduaulidanadavnumsilasutlavyavs=ligudaunAus-auana

Thailand Corporate Thailand Corporate

EU Regulation Regulation implementation 20 Rogretien Regulation implementation

EU:I0U THAILAND: Thai Fisheries Laws and regulations

Thailand’s Success in Combating IUU Fishing

Tackling illegal, unreported and unregulated (IUU) fishing
H 1UU Free Thailand ¢ Administrator @
o — et el
o it
and management measures wm‘m“ e ol . st over 3 years (2015-2018) Thailand has built a new future for its
wor. seafood industry through a national root and branch reform programme.
« Thai fisheries and seafood products are er, more legal, sustainable,
environmentally and friendly and IUU-Fre
. Our prod can be traced through a new enhanced e-traceability system — we trace

from sea to plate.

Cooperation between : If a third country has problems

the EU and fulfilling international rules:

non-EU countries:

o 0 wotks cosly it o £ I. New Fisheries and Marine Laws

Counties 1o groma compiance

ematonal nies

« The new Thai Fisheries Laws and regulations can be seen as some of the most
robust fishery's laws in the world.

« IUU fishing is recognized as an international crime.

« Punitively high penalty fees of up to THB 30 milion (€780,000) or five times the

value of the catch obtained, can be applied.

)
T i
)

AL fstery products mportedin the
EU st be accomparned by an EU
cateh ceticate confirmeg the
egaityof the fishing actity

II. Strategic Policy Framework

lll. Overhauled Fisheries Management System

IV. Robust Monitoring, Control and Surveillance (MCS) System
V. More Rigorous Law Enforcement & Deterrent Sanctions

V1. New Enhanced Traceability System

VII. Preventing Labour Exploitation

VIIl. Proactive International Cooperation

Thanks to this cooperation,

more than 50 countries "

have improved their systems\_v

to fight IUU fishing S

[ | © e i 52021 (OO
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ASIAN

Case Study: Asian Alliance International .\ &, v

. Thailand

= $ouavunulutuiind@nnavaAiusiuia (MOU) mslumus:zuuRANKUNE
o thigh dupan thiu Fktheg Budnith WanAunanItARNMSHIMSUS:UNRANDKLIE
MSIBUSVWNUAANDKLIY 1IAzMSAIUYYE SchIKUDIENIUMASIAURUSNDUAINISUSUN

= JahuudUAUAMUISIWILBANNZLUSEN ASIAN 1a:USuUsuns:uIuMsAINgINUISINIU
AaDAIUDTNMSINUWUWUINSUIUMSAUTUNMSMULSIWIUTRGanAdDMIUNISASIDUS:LDU
MUUIASTIU SMETA (SEDEX Members Ethical Trade Audit)

= nszUIUMSASISTUAA nlliTAILTaVINEINUISIIUMAKSIMISUS:DIRANDKLNG

https://asianalliance.co.th/sustainable-development/rights-of-human/ = §19NS:UIUMSWANATMSIINGY KEDUS=NDUMSMEUIN NAULIHARIDUNIKUA
= JAlRDNSzUIUMSASIVADUTIUNAURTALIASTIU

»  WUUNS:ULUANSAUINA IWaaluauuns=uaumse 9 Afavlsuilasu
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Case Study: Bangchak (Jbangchak

KanmsyavavAnsanamuansuyvssununthuisluulsuismsimswansuyuesUTavaVANS
AAMzNSSUNS JUSKIS ta:wINVIUNNS:AURaVEATaURUR

« UNGC: donnavlan United Nations Global Compact

+ UDHR: Ujrytyranalineigansuuygsu Universal Declaration of Human Rights

* UNGP: KanmsBLU=I1AD8SSTINA:ANSULNBULKIERUS5166 United Nations Guiding Principles on Business
and Human Rights

* WEPs: KanMmsukuMSLasuasAangnIwIa:zwavyav kg

Bangchak recognizes the importance of human rights management in systematic business operation. The Company conducts its businesses by adhering to the rights of all stakeholders including LGBTQ+ group
and accepts differences of opinion as well as social equality such as religion, skin color, and ethnicity. To build confidence in doing business with respect to human rights, Bangchak’s human rights policy has
been established in accordance to the UN Global Compact, Universal Declaration of Human Right ([UDHR], United Nation Guiding Principles on Business and Human Rights ([UNGP), and Women's Empowerment
Principles (WEPs). The Company set a framework on this by setting guidelines for the Board of Directors, management executives and employees at all levels, for the compliance of everyone.

The implementation of the Women Empowerment Principles (WEPs] is a guideline for gender equality under the concept “Diversified energy sources create energy security. Just as diversity and equality
strengthens organizations. At Bangchak Group we recognize the importance of gender equality and create a workplace where everyone is truly engaged” and promote this issue, and the company has signed a

contract accepting the principles of WEPs.

SET sdsin School of
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Case Study: Bangchak (Jbangchak %

Sexual Harassment Protection

ASYUYANAUUTIY

o 5 0 57
uiluazwgail

ABINY
a291281

» 4:57 ] 457
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Case Study: Tata Starbucks

[ourun
Starbucks

duInY
AuAsia:feudryny

—“mijumnuﬁ'\uuwn“

TosaunStarbucks IWeTuiRdouduALTRITILANUAR “INBERAUTLIWA” thu
lAuIUrY #1tStartsWithYourName

nnns:uaanudeutumsusinamuwWitwudu Us: naunu11nu1UruuTmsu1aauuuauTu1sa\1msThmwuenﬂrynummhamhaw

msdalfitRuin MslAsuNMseausUIINASIUAS) DANUAATYFDNAUALTILIWA tazUanns:uai &ANAISADTIENMSIKETAIWA
mikamsuagnnandviulanaaulad aansununs: -uamsusinAMuWoavsUFuUNaIUSUIRY thlUguwulumssgnganuniuduidielilaty 1,000 a1on
molu & U 9nndags1d 390 awlu 54 Wavlul 2566
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1. §SNIV=aWSDUYNTULA: <sulnaggudula maxl1mhm\ﬂrjﬂmmuaua\1ﬂnsua “AUAINKINUDN
wuaqumaaTuuma :NJU lwafhanmsnmauauaumammmmm\ma\lwuaaulmlaa
lua: mSIUaauuUa\ﬂmam\mum\Jnua :ASDUAQUSBUMIU

2. usunnuavAuNWasull nvadmssnduginua:madgusin q duwadvmswasunlaviubagvay
AU avAnsAvliRANUAIATYIa:thUs:IEURINgITIUIWSIUNUMSUSUUSTILIWUNMSAITUNIU
(haanndaviuithkuenvssia Inemsidands:iiudAyiauidudunutuduagiuusunuas
JUUSSSUYDVLAAzDVANS

3. WUﬂ\]'lUﬂDNUHDUTﬂHJUlHEJI’lET]ﬂ(UUE)\]E)\]ﬂﬂS U\]TUﬂDSﬂﬂa :ldY lWDIhE)\]ﬂﬂSET'IU'lSﬂﬂ\]ﬂﬂﬂUﬂ
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