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COccupational Safety, Health and Environment at the Workplace

The Company sets oul a policy to ensure that its employees perform work safely with
occupational health at a good workplace, focuses on prevention of any potential accidents with
best efforts, and encourages its employees to have safely awareness. In this regard, the
employees are educated through training, and encouraged to maintain their good health, and
the workplace is always kept in sanitary and safe conditions. The Company has set out the
pobey on occupational safety, health and environment at the workplace as follows:

(1)

{2

{4}

Comply with applicable laws and requirernenis on occupational safely, health and
ensronmeant ai the '.'I."tl"‘i'iFﬂECE.

Pravant ey accident, injury and illness In the course of wark parformed by employees
for the Company's business oparations;

Conduct business operations with a focus on mitgating health and safety impacts by
periorming pre-task risk assassments, This includes shecdving opecational procedunes,
workpdace  emwironment  conditions, and worker qualiications,  knowledge, and
capabilities. Fnplement approprabe preventve messures o minimize accidents,
imjuras, and ilinessas during the course of work parformead by employeas;

Regularty mprove the measuras on eccupational safely, health and environment at the
workpdace of tha Compary,

ﬁm: Code of Conduct 2025 , Sustainability Report 2024, WHA Corporation.
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In setting occupational health and safety policies, the
Group places great impartance on strict compliance
with the Occupational Safety, Health, and Environment
Act B.E. 2554 (2011) and all related laws. The Group
develops occupational health and safety manasement
systems and measures that comply with legal
requirerments. A Cuality, Safety, Occupational Health,
and Environmental Policy has been established
covering all employees, as well as suppliers,
contractors, visitors, and all stakenolders under the
Group's responsibility, Occupational health and safety
criteria are stipulated as purchasing conditions and

are incorporated as part of contractual acreements.

ﬁm: Code of Conduct 2025 , Sustainability Report 2024, WHA Corporation.
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II ZD
)

WHA Group recognizes the importance of occupational

.
> ———

Lﬂ'manm%aﬂ%uqmn'\saﬂn'\ﬂﬁmm@.nqini  — health and safety, firmly committed to the goal of zero in 2024, TRIFR further
5ﬁ%6§°1lﬂ'1’3$ uazaydasany uTENInIg accidents. The Group manages the work environment decreased to n-d’E‘.
dathnanomseaiimang TRIFR Dugud Faiu based on core principles of safety and occupationat a down 171 percent
thmnEJgoqmaﬁwuﬁﬁwmmﬂaa@ﬁ'm"?m;ﬂ heaith, covering and aligning with evolving trends from 2023,
LAZANIAAANNANTIIAL I IND 2024 and challenees in the industrial estate business.

of Things (loT) and
e Artificial Intetligence (Al} technologies to enhance

This includes applying Intemet

ATLDAINTIIBLNLINUNIIAARNANIENUANGY |« (=ellime monitonng and management of safety

AsnazalNdaaans USENIn1ITEURIAIY risks, such as installing sensors to measure air quality,
]

at S a1E oq2 g chemical exposure, and noise levels. The collected
qauuluﬂﬁﬂaaﬂuqummquamwwsmwmam

2 a % - | ‘Ar ( y .r‘,‘ i § ¢
lagldinaluladlunisGaarvuasWaninig data Is analyzed to predict risks and effectively plan
o A \ . 4 wentive measiires | -..,.»'..,.;'v Aitior |‘.’ '
diuiuacndaLiiag preventive measures in advance. Additionally, WHA

ﬁm: Sustainability Report 2024, WHA Corporation.
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%3\] Q"llﬂ']’wl,l,azcé]')’mﬂaaﬂﬁﬂ (Health & Safety) Company Bangkok Expressway and Metro

II ZD
)

SHSO01 BlyUNHRIDAILDRINITTLAG N HAN UFINNIZURZAN Yiaaans ICB Subsector Transportation Services

e Q The Company prioritizes the utmost importance to the safety of service users, employees,

and all stakeholders, The Company commits to making continuous improvemeants in our
Occupational Health and Safety Management System in order to:
daaany uTEminirzyinam "

%TEI‘.IJ"IEJG?"I%%‘!‘UI\"I'JZLLR&@]'J']N

. Mitigate hazards and minimize occupational health and safety risks related fo transit system
ATual vl aaansLi u?’}\‘] ﬁ q operations to level as reasonably practicable and comply with laws and regulations .

A
ha

Implement preventive and corrective measures efficlently and effectively to reduce

ANufmALEs laoinuwauloung
“ identified risks.

NATBUARNNINTNING HITUSAT , o : .
K u 3. Provide safe and healthy working conditions to prevent occupational injuries and

oA v a A o
wazgfiduldifodu 9 uaasld nesses,
winindnsin ludsulavienelu 4. Support the staff for consultation and participation regarding cccupational health and

LRZNNEWANUI N BENITALA safety.

5. Raise safety knowledee and awareness amang involved parties,

Safety Is a shared responsibility, It Is imperative that every individual contributing in

the transit systerms actively uphold the highest standards of safety.

“71.“'1: Corporate Governance Principles 2024 , Sustainability Report 2024, Bangkok Expressway and Metro.
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“71.“'1: Corporate Governance Principles 2024 , Sustainability Report 2024, Bangkok Expressway and Metro.
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Suganzuazaalaaniy (Health & Safety) PTT
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o ptt

Announcement: PTT Public Company Limited
e PTT Group Quality, Security, Safety, Occupational Health and Environment Policy

%f&mwé’f'mqwmnuazﬂ'a'mﬂaaﬂﬁ'ﬂ uSEnlw

ﬂ’gquﬁqﬂwm@iaamnqwLLawﬂqquﬂaa@n”glunr]iﬁq\jqu e L Quality, Sccurity, Safety, Occupatiooal Health, Environment (QSHE) are vital clements for
v q -
! L4 Lg d o { & PTT Group's cgrated energy and related husingsses. We are commined 1o poormzing action plans,
PANHENMNLARBUNLAEAAD AAANULTEINDUATIE o s dpslene - eoionerl o irdctiot oozl cmseee o o
alanning, setting targets, contralling processes, mumtenance, and continuously mmpeoving prodacts, services,

LN amsqmwmﬂmﬁﬂlumsdﬁ RTCTRELTY

i processes 1o achseve operstional excellence, Moreover, we foster 8 QSHE culture and knowledge

management to become & leaming organizaton in alignment with FIT Group's coge values. Raise our
emplovees’ and contructors’ awarcness of QSHE risk management by creating oppormunities foe
improvemnent and minimizng pegative impacts from opembions, creating oppoetunitics [or sustainable
growih alongsade Thal society, and conteibuting to the mton's development, As a global leader, we ane

dedicated to operating respoasibly towards our stakcholders, society, and the environment, as follows,

9A37: Quality, Security, Safety, Occupational Health and Environment Policy 2025, PTT.
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s lddsulgnugSumanuazg

u

=S 1 v a o o
ddauldidaatswan uiEnih Executives at all levels must be role models and are accountable for the policy alignment. All employees

[his policy applies to all businesses and operations across PTT Group’s supply chain

©

wwanlulgnuwdnauuazTaou . i ; — :
<+ and contractors are required to be informed, understood, and trained to be able to comply with this policy

v A o =
leids lausinuwang szifioy uaz

mmmimuqumml,ﬁmlumi throughout their business processes including planning, designing, executing, decommissioning of the

N9 2 , s
assets, as well as over the course of mergers & acquisitions.

ﬁm: Quality, Security, Safety, Occupational Health and Environment Policy 2025, PTT.
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through Small Group Activities [SGAY, which has [ed o an imgeosement in
the =afety cufture score from 4.36 to 4.49 {out of 5) and a record of zero
svere accidends, Additionalhy, training has been proviged o renforce salely
i«."lLl-"-!l'.-l:'-'_l'E‘ and Dehavior amog workers gt 9 major 335 distribution satons
{ Mother SEations), wikh & tobal of 2349 paticipants, PTT i8 committed b

cantinually Improving &l @xpanding the saiely OUTre acrnss the onganiza

Performance Targets

Short-Term Long-Term
Torgets 2024 Torgots
o LTA
Empiovees = | it
o LTAeTRIR » PSE 1 Conmracing = G ' Ive -4 wilue
e TRIR
Et Ve .04
E ‘ (& U y
o L[AeTRIR » PSE :* PSE
! Tie :
s |AeTRIReP | Totsl Tier 1 and 2 < 1
e TROUR ‘e THOIR
o Mapr Vehscle Accodants i Emphoyess «
® Majpr Truck Adcident Rate ' Major Vehicle Acogents
o Majr Prockuct Trangpart Shp Accident Ra - Misjor Truck Acciderd Rats
=1
* Mo | Accicent Rale

“71'3J'1: Security, Safety and Occupational Health 2025, PTT.
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e In 2024, Indorama Ventures elevated its safety culture by
— r prioritizing employee participation and capability building
m?&'ﬁ'mﬂm'9\‘1“%“\3"%1%“"57‘9“%'1Lia\‘l%‘!“ﬂﬂﬂulm across sites. joint health and safety committees, comprising

both management and employee representatives, continued
to facilitate two-way dialogue between employees and

Y . . management, This enabled feedback on workplace safety and
nsldInIIn nIHnausy waznsiunuinlulasanisain the co-creation of site-specific standards. Employees also

A

anvdasans laaitlalanalBinitnanlaInsan USem
sassuldwinaudsnnvluianssuduanulsaany Wi

EHS @14 9 contributed to shaping a new contractor management
framework, ensuring that safety expectations are both
practical and locally relevant.

Q In 2024, 47,94% of our giobal workforce (12,390 employees) were covered by collective
ﬂ’]iﬁd’)%%’)&l‘ﬂEl\‘lwﬁﬂ\‘l’l%i%ﬂ’ﬁﬁ'ﬂl%’lL%adﬁ'im’l’wI,Laz l—— bargaining agreements that addressed wages, working hours, health and safety, and other
! employment benefits. Throughout the year, we held 785 discussions or negotiations with
trade unions on Issues such as organizational changes, demonstrating our continued
AIUNWANBNINBATDENAINUTIH USEnTalanald commitment to fair labor practices.

adndasany TagniSasiunnsznigdrgusnisuay

wiknduuazdiauinislljauwusuazdsrusanlunis _
We also engage regulariy with worker representatives on topics reiated to working conditions

ci a ~ v s 1
uanidfsunnadafinduanuiasadiy ww msnaysa to ensure that employee volces are acknowledged and respected. In cases of organizational
nsUseTy LLagﬁqmﬁ;fLuanquﬁﬁqmu restructuring or workforce reductions, we strictly comply with local faws on naotice periods
: such as providing at least 60 days of notice and a ciear explanation of termination in

accordance with Thai labor law,

An: Sustainability reporting 2024, Indorama Ventures.
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AWC has adopled the Hazard |denlification and Risk
Assessment (HIRA) Framework to evaluate safety across

A
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AWC recognizes the importance of continuousiy
managing safety, occupational health, and the working
environment to create sustainable business growth. The
Company has established a safety, occupational heaith,
and environmental policy, which has been endorsed by
the Chief Executive Officer and President, representing
the Board of Directors, as the guidelines and standards
for controlling work across current progect areas, new
progctimplementations, renovation projects, and service

provision at each establishment, lo create effective
safety, occupational health, and working envirenment
management

IS businesses and ongoing construction projecits

encompassing the safety of both employees and
conlraciors. The risk assessment process comprises five

steps:
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o o ) , ' ) : ek 2 ] fure | 2] We (] \ ! '} ™ ot o
dunulasanyadisdotioslugaonis | Fieado Ral standars n addn i ereien it thasafety ot e RS QaTritk: sichas it -
A on . 4 Audit as per ISO 45001 requiremer .
ﬂQU(ﬂ{ﬂ% L% NIATIIRUAMULFEI NIT ! o SR SN 7 NN R v M CTINDIS OF SYODTI00, ANy ' = ¥y il
onducts safety risks assessmer om work and from providing our 4 - : FOE S st e n¢ Regort
ﬁﬁga‘mr}ﬁ:uu LAZNSANBUITNAIUAINY B yTrain service isures to prevent various risks from maintenance of machinery, o * . ' 1421
ﬂﬂa@ﬁﬂ Lﬁﬂﬂﬂﬂﬁ%LLﬂ“‘ﬂﬂﬂ’ﬂ&JLﬁlﬂdluﬂ'ﬁ equipment and basic infrastructure follows the Maintenance Activity Plans, In order to ensure 3 % | t ) ' ) T
- safety in operating the rail system, BTSC has installed a fail-safe system which auton ok alf-4d " ! ¢ ng cL '
LRI controls the train to safe mode during faults. This process is requl

“71‘3\1'1: Sustainability Report 2025, BTS Group Holdings.
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Chur risk assessment madel spans the full asset ifecyche, Fom
[ —iig a4 ||:|:-|'- B IO defammissioning, & ISURING proachive
dentilicaion andad "i'||'7|.'!I|:'||| af potential heaslth and safedy

hazards, l:"!-|'|-:_:-;'.||r'|=' Assesoment and Control STancanss support
this by identifying and mitigating healch risks through
|':_l,|.=.|||r.’|li-.le ard Quantitative svaluanons, wWith appropriaie
conirols implemented whers necessany,

EHS Dperational Practices
and Workers Participation

Work Permils are issued 1or non-routing tasks i@ ensure that
site-specific risks are identified and mitigated before activities
commence, These systems are réviewed pericdically [o

maintain relevance and ensure safety.
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EHS Audits and Site Performance
Reviews

MNow I its second full year, the Corporate EHS Audit Program
canpinues to strengtngn risk miltlgation, |!':'I"I'.I".'ll'.|E assurance,
and promaote organizational learning, Operating on a flve-year
audit cycie, the program evaluates sites based on regulatory
compliance, leadership accountability, performance indicators,
and alignment with internal standards.

in 2024, 22 Corporate EHS audits were conducted according
to-a formal schedule, focusing on site compliance and maturity
evaliaanons. Bath intermal and r!'|-|'._-‘|-|':;=| [y ASSESSMEnts ware
coordinated by the corporate EHS team and monitored
through the Action Tracking System. Closure targets were
established to ensure accountability and drive progress in risk
reduction and operaticnal resilisnce. Since the program's
launch in 2022, 45% of our operational sites have undergane
audits, with 75% of identified corrective actions completed
wiithin the year,

An: Sustainability reporting 2024, Indorama Ventures.
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f31: Performance Summary Data 2024, WHA Corporation.
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https://www.wha-group.com/storage/downloads/sustainability/sustainability-report/2024/20250513-wha-performance-data-2024.pdf
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“71'3J'1: Contact us., Occupational, Health and Safety Management System 2024, PTT Global Chemical.
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Terms of Engagement

LROA Lirdted (“LROA™) was commissionad by Toyota Tsusha Corporathon (“the Company™ abbeeviated} to provide
independent assurance on 115 soclal data within the inteprated Report 2025 for the fiscal year 3024 {from 01,04,2024
10 3/3/3025] [ the report”™) against the assurance criteria below o & "level of assurance and materiabity ™ using “158E

3000 [Revised)®,

Qur assurance engagement covered the Company’s operations and activities relating the Company and its
consolidated subaldiaries in Japan and overseas ' and specifically the following requirements:

= Writying canlormance with thie Company™s reporting methodologies Tor the jelected datasets:

= Evadiating the acouracy and reliability of data for ondy the selected indicators listed befow:

o Humberaf mdustrial accidents
a  LLost time injury frequency rate

LAQAs Opinlan
Based an LRAS soproach nothing has come to cur atbertion that wauld causs us to belloue that the Comipany has
mak, in all mazenal respects:
& Mot the requirementsaf the criteria listed abowe
# DOisclosed acourate and refiahle saciad data as summarized in Tabda 1 imthe Annax
The cpinion expressed 15 farmed an the bass of a limited level of asusrance® and at the materialivy af the prafessianal

pudgement of the serifier.

LEGA's Approach

LRQA™S arsurance snpagemends are carried out in acconrdance with 134 3000 [Bevised|. The fllewing lashs were

ISAE 3000 wazilszmassaunissusadsin limited level of

assurance

undertaken a5 part af the evidence gathering process for this assurance ergagement:

#  fuditing the Company's data management systerms to confirm thal there were mo significant esrors, omissions
o missatemensts i the report. We did this by reviewing the effectiveness of data handBng procedures,
instruections and systemns, including those for intems] verfication.

»  Imierviswing with those key peaple sespansible far compiling the data.and deahing the rapoe.

»  Sempling dastasetsand traced sctivity dats back (o appregeted levsts;

+  Werifying the histor cal ervironmental and social data and record s for the fiscal year2di4 and

f37: Independent Assurance Statement 2025, Toyota Tsusho.
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)

LRQA Independent Assurance Statement

mi‘n'maafu?laizfﬂﬂqﬂﬂamﬂaﬂmu
agwan u’%ﬁ'ﬂﬁ%’umsmuaauﬁagamﬂE\]’
TRuSnsnusevdaszannnisuen laslinis
Jusadluszau Independent Limited Assurance

Relating to PTT Global Chemical Public Company Limited’s
Integrated Sustainability Report for the calendar year 2024

This Assurance Statement has been prepared for PTT Global Chamical Public Comparny Limited i accardance with sur contract
bt is intended for the readers of this Reprst.

Terms of engagement

A

LRQA Thailand Lid. [LRQA) was cammissianed by PTT Glabal Chemical Public Company Limited {SC), 10 provide independent
assumance on its Inteprated Sustainability Report for the cabendar year 2004 (“the report ™) against the assurance criteria Delow

o & lirnited leval of assurance and at the materiality of the professianal pdpement of the verifier usng LROA's vanfication
procadurs. LRQE s warification proceduns is basad on clennen best practice, is in accordance with 154E 3000 (rewised| and usas
the following principles of - inclusivity, materiality, responsieensss, impad and refiability of pl:rrl:-n'nann: data,

A 4

Confirming that the report is in accordance with the GRI Standards,

NIATTIMNTIUTDITEAUEINAT 1T AT TEA L
assusasiszma uIEninsniuseudays
AUFVNNZUAZANNLRBAABAIN GRI 403-9
U8z GRI 403-10 laglounasgnn ISAE 3000

Reviewing the double material assessment and Acthities, value and other business relationships [GRI 2-6),

Evaluating the neliability of data and information for selected specific standard disclosures

Energy consumption within the organization (GRI 302-1); Energy intencity (GRI 302-3) Water withdrawal, discharge -
incheded COD load and consemptions {GRE 303-3 to 5); 50w, BOx and other siznificant alr emissions (GRI 305-7); Waste
generated, diverted from disposal aisd directed to disposal (GRI306-3 1o 5); Megative environmental Impacts in the supply
chain and actions taken (GRI 303-2); Type of injury and rates of injury as LTIFR, occupational diseases, lost days and total

l¢—— nurmber of work-redaked fatalities (GR1 403-% and 10}, Total member of Teer 1 and Tier ? process safety events [GAT 11.8.3),

and Ratio of basic salary and remuneration of women te men (GRI 405-2) and Megative sacial Impacts in the supply chain
and actions taken (GRI 414-21,

“71.“'1: Integrated Sustainability Report 2024, PTT Global Chemical.
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https://sustainability.pttgcgroup.com/storage/document/integrated-sustainability-reports/2024/pttgc-isr2024.pdf
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DISCLOSURE OF PAST ACCIDENTS, CAUSES, AND
CORRECTIVE ACTIONS

Although no work-related accidents causing injury or
death were found in 2024, WHA Group continues to place
importance on the management of occupational health
and safety. Clear and systematic measures have been
established for investigating and concluding cases that
may result in accidents or incidents affecting employees’
health and safety. This process covers data collection,
cause analysis, transparent investigation reporting, and
presentation to management for appropriate action

consideration.

Moreover, WHA Group has implemented corrective
actions and continuously improved preventive
measures, including reviewing operational guidelines in
various areas to reduce risks that could lead to future
incidents and to ensure that all employees can work
in the safest environment possible. The Group also
emphasizes communication and promotes employee
participation at all levels to jointly prevent accidents,
reaffirming our commitment to maintaining safety and
health standards for employees and stakeholders in all
aspects of operations.

“71.“'1: Sustainability Report 2024, WHA Corporation.
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AN Sustainability Report 2024, Bangkok Expressway and Metro.
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https://bem.listedcompany.com/misc/sd-report/20250702-bem-sd2024-en.pdf
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Corrective and Preventive Measures

An employea driving a PTT Tleet After conduct i ropl causa analysis, carrective and prevanthe
W 2 colllded Wl iU N L I e nented o avr ecurrence. These measures
causIng o IAMERE | 1 included refresher braaning on defensive driving for all - amployess
who driva PT T wehicles, ansuning siricl adherence (o aslablishad
driving protocols, Additionally, 8 Lesson Learned document was
cradted and sharad loraise awareness amang all employesss wh

#i4n: 56-1 One Report 2024, PTT.
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https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
https://www.pttplc.com/api/blobfile/migrationfiles%2FPrivate%2Fcontent%2F41618%2FPTT%20One%20Report%20ENG%202024%20Navigation.pdf
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https://kanchanaburi.labour.go.th/attachments/article/1070/1%E0%B8%9E%E0%B8%A3%E0%B8%9A%E0%B8%84%E0%B8%B8%E0%B9%89%E0%B8%A1%E0%B8%84%E0%B8%A3%E0%B8%AD%E0%B8%87%E0%B9%81%E0%B8%A3%E0%B8%87%E0%B8%87%E0%B8%B2%E0%B8%99.pdf
https://kanchanaburi.labour.go.th/attachments/article/1070/1%E0%B8%9E%E0%B8%A3%E0%B8%9A%E0%B8%84%E0%B8%B8%E0%B9%89%E0%B8%A1%E0%B8%84%E0%B8%A3%E0%B8%AD%E0%B8%87%E0%B9%81%E0%B8%A3%E0%B8%87%E0%B8%87%E0%B8%B2%E0%B8%99.pdf
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Human Rights Group Policy

Purpass
To pravide tha company's pesition on reapecting Humen Rights slong itk vake chan and guidunos oo >
how o apply fin s doly operaSons

Jojectives

This poicy’s olpectve & 10 define Schmeder Elecine s postion on Human Rights aong its vafue chain.

v3Eninisdszmalaulauiaain

andauuern 59990fu1aIN
L3991 LAaLFa AW N ailunng
wrIndnfuysuruasaanials
amd uazih llFlunsU fuidaem
Uszdrin

Ao serves as o set of rules applicable to its caty cperatons for Schneder Elscine and s smpioyess

This policy meets the minkmum isematonal standards requred, complatad by local Mgher legal
standaeds bo which Schoeider Blecic smities must comply. As mentoned in Schreidsr Elecric's Tyt ——p
Chacie, the Group camgikes with 1003l Bws In evary country whene £ operates

Bayond the lew, 0s policy is mainly guided by infenational Human Rghtls pencplia sooopasied e

Uneeczal Declaration of Human B, the iternational Labar Qrganization's (ILO) Qeciaraian on
Funtavwotial Princples and Righis @1 Wk inckading B conveeions, s Cuganzaton fur Ecoedmic Co-

operaton and Deveiopment's (OECD) Gugdeines for Mdinatona Emerpiizes. the Urdled Notors Glooal
Comrpact wid ity 17 Sustainetin Development Gows (SDGa), the Lttt Nafians Guding Principles an

Sunness and Human Mahis ond the Unieag Nations Cecliration on e Figias of the Chid. The ot of

o & o o
wlyvnvatuhaanaaadny
WIATZIREING IFUNILATTNUAE
Ufudemunguunsvissdululszinan

USHNELANMST

Huwan Rights presented in this palicy = not exhaustive. A Human Right should be defined as a right St
ams o protect hueman dignty and thal must be guaranioed for ol

Audimnce

Tha Human Rights Group Policy apediss 10 Schnedar Electng and Its alfiiaes, (n s documeant
“Schneder Elactng”, Yhe Geoup” or “he Company” will e usad 0 regresent this enlre scop=

The Company & commined to working with and encouraging Its stakehoiders (o uphod the princicies in
P policy aced 1o adapt sieniler poicies withn thee apeestions. The Compery s commitied 1o include his
poiicy 25 0 gude In the solecton of &5 main business partnees

The Compary & angaged (0 refrain rom sorking wiih business panners refusing o upgrade ther
=tandards with regards to &l Human Fights

—_—

vismyasiuldnndhonineadesia

dulunlovrowazinluldd §ia
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sl dusuwinislunisaacion
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11,1, Child lakko

Schneider Elaciric is commitied o respacimsg the Linited Mabons Con
on e Rights of the Child, (nchuding e righ 1o free aducation, dnd
conmibuting 1o the efininate the use o1 chikd laor. by prachice, scnnesier
Eleciric is nol engaged in or dops not support the employmant of childoen

undear the age of 16, Someé axceplicns are sccepied far children betwasn he
age of 15 and 18 when LIIIJJ:E'E‘EIIZI-"..’I Bxperence is |.IEI'|I of thew education path
[{ a frainomns, HFIE!'{‘I'IH".-EI‘E:I Umder no circumstances doas the E-.'-"I'lr.lﬂl'l:r'
support workess under the age of 18 for hazardous work had impacls et
heafdh and EE1BE:|I Fl'lIEu!'J-I"i_.l I'I-I;hl. ghaltie and overiime

Schnoider Elocirs. o he besl of ke knowhedae, rafraing rom wotking wilk
business partmers that are uging child labor in eeir opecalons

Schneider Elecirs is engaped 1o be praaclive in eliminaling child labor thraugh
local nitlalves pramoling education

1.1.2, Forcod Labiar

I'he 1arm forced labor or ‘involuntary o, according to the intematena
Labor Orgamration refers. toall work or servces for which.a person has nol
cffered themsalves valuntarily or willingly, Examplas are (bul are nol limibed
o), human ||:3‘r.-:.'h||1g. elavery, debt bondage, and Ideniiflcatlon redaining.

achnelder Electric meliher uses nor supgorts the use of forced or involuntary
latror of smy kind, directly or mdirectly. Schinelder Electric, fo the best of its
knowledge. refrains from working with busmess partnars that are using forced

or compulsory abar in their oparations

s @O
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1.4.1. Non-discrimination

Schneider Electric is committed lo help prevent discrimination in employment,
recruitment, advertisaments for employment, compensation, termination,
upgrading, promoations, and other conditions of employment against any
employee or job applicant on the basis of, including (but not limited lo): race,
color, ethnicity or national origin, indigenous origins, gender, gender identity
and expression, sexual orientation (LGBTQ+), age, religion, creed, health
condition, disability, pregnancy, marital status, union membership, politica
affiliation, and covered veleran stalus.

Schneider Electric is also engaged to ensure non-discrimination based on the
same criteria for ils relationships with other stakeholders.
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This policy's objective is to define Schnekder Eleclric’s positicn on Human Righis aleng its value chain. |1

.Y
\4

Wves

also serves as a set of rules applicable to its daily operations for Schneider Electric and s employees
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This policy maals the minimum infemational slandards reguired, compleled by local highet legal
standands to which Schneider Electnic entities must comply . As menticned In Schneider Electric's Tmust
Charter, ihe Group complies with local laws In every country where it operates,

Freedom of assoclation and collective bargaining

Schnelder Eleciric considers freedom of assoclalion as the basis of a regulas
dialog bebween a company and ifs employees

To that purpose, Schneider Eleciric respects the individual right of its
employees to freely join, parlicipate in or quit labor organizalions to assert and
defend their interests. Subseqguently, Schneider Eleclric guarantees that any
employes wishing o do 3o shall be protected against any internal measure
limniting his or her freedom of associalion such as discrimination of any kind
pay loss or dismissal

Schnelder Elecirlc also recognizes the importance of dialog with freely
appointed emplovee representatives, employee representative bodies (such

as Works Councils or employee forums) or organizations (like trade unions) ———»

and supports collective bargaining

.Y
\ 4
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1.&:3. Working tme and l2ave

Schneider Eleciric ambraces agile, Nexible and smart ways of warking far its
employess o suppart highsr performance, greater Inclusion, well=being
[physacal, mental, emokional, social), and stronger resiliency Thiz s backed
by the Company’s Ghebal Flexibiity at Work and Global Family Leave?

policias.
Schneider Eleciric adheres to local legislation and siates (hat a work wenk
should ol be mare than 80 hours, including owedlime, axcopl in emergincy of
unusual siteations, Workars shall be alliowed al least one day off per seven SLS08 e Q
day wWeek. YR
G a A Vo 1Y o o ~

msauum&ua‘n51%mﬂmummw%mma
.5.4. Wages and Danafits A1 9NLEINDABNI3AI59BIM UTHNURAY
schnelder Elecina beleves sarming a decen] wage & a basic human night, 1145 Lﬁl@]%?iwﬂﬂuﬂ”ﬁﬁhUﬁﬁiﬁﬂﬁLﬁﬂdWﬂ@iaﬂﬂi
conmitted o paying employees in ihe lower aslary ranges at of ab _'l' & the
liwing wage to meet their iamili2s’ basic needs. By DEsic neecs, the Group —p @EI']SO%%@"UﬂﬁWﬁﬂﬂq%LLﬂzﬂiauﬂgfl ﬂiauﬂq&l

considers food, mousing., sanitatnsn, aducation, haalthcans, plus discrelionary

g Al v P 1 o =2
ik Yor s giver-hooal st oF Vg Anldapdueamn Negends uazmidne las

wInadnananTNesluulausansyszlomi
Schnaider Eleciric regularly reviews compliancs with 15 globai benehl policies o o - 4 o
and principbas & engere tral its inclusive glabal beneit standards e TBIWUNITH LLﬂ::Nﬂﬂi@liﬂﬁ]ﬁﬂﬂWiaNﬁﬂd’mwa‘Iu
deliversd lor evaryane, everywhens, These standands cover healihcane, family TENN Sustainability Impact

leave, and life cover and are audiled 0 the Schisider Susteinabadily impack fos
2021 EU"'" & aet of susial nabilny arc|=-l-5 tllJll on 5ix ||:I'Il:| -term commalmeanis,
which are gal 1o dalwar on each |:|.‘f1,|1-1-| niEed Mations  sclsiamaiin
Deyeiopmant Goals (Schneider Elactric™s i2!.!51-.='«»r-='||:-|||1;-. {:II:-I"AI barometer for
EI'.IE'1 ?’]?ﬁl
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True upholds and respects human rights as reflected n domestic and intermational laws,
rulas and ragulations. The Company fully adheres to the United Mations Universal
Declwation of Human Rights (LN DHR), the Uinibed Nations Guiding Principdes on Busingss
and Human Rights, the United Mations Glabal Compact, Orgamization fer Economic
Coopseeation and Develapment (DECD), snd the international Labar Drpamizatnon (IO

Dapdaration on Fundarmental Principies and Rights at Work is 8 per the follosing:

A

ILO ﬁm‘amqum‘sﬂadﬁmmmmﬁﬂLLa:meuﬂ’oﬁu

SLS01, SLS02 Q

1 o [ <
(k1321 LLWTHIEI]J'I Elﬂ'li‘ﬂ'é)\‘l ﬂ%ﬂ'l{lii L3I TBLANLLRS

v International Lebour Organizatan Comvention ho. 2% Forced Labour Convention

= [International Labour Organzaton Cormeention Mo, 100: Egual Remuneraton Comrvention

« Intemational Labour Crganization Commention No. 108 Aboliton of Forced Labour
Comvention

® [ntermational Labour Organization Coammantion Ko, 138 Minimom Age Convention

1.2 SCOPE

Thes policy applies to the Compamy’s own operations, its subsidiarias, business partners,

A

WS99 IHUIAY ‘LLIEJ‘]J’]Uﬁﬂ%&l%ﬂﬂ%uﬂiﬂUﬂqwu%ﬁﬂ
USungay den ;ﬁ@m LLﬂ:E‘TLﬁU?fﬂdﬁﬂﬂ’liﬁ’uﬁugiﬁﬁ]
Iﬂ&lﬁ’muﬂlﬁﬁﬂ’liﬁmﬁ%&lLLG:LNULLW%%IEIU’IUﬁia@:ﬁﬁhu
A Y A o A el o a

Weates et lUfudlunszuawmadifiinen

suppliers, and other parties directly linked to its business cperations, products, or
services. The Policy should also be promoted and disseminated for these stakeholders to
comply with True's human rights commitment and apply itin their operations, The scope
of the human rights policy also extends to customers, communities, and vulnerable
groups, or groups at risk of human rights violations (such as women, pregnant women.
children, indigenous peaple, migrant labor, third-party contracted labor, LGBTOI+
individuals, the elderly, ete) that Bnk directly and indirectly with our business operations

“71.“'1: Human Rights Policy 2024, TRUE.
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TRPC Group regoires cegolacdy verilication of lsell for corporate buman rights dsks
ad repercussions on sl and the stakelodders as well as vuleerable groups, while IRPC
Group 1= mamaging and defining approachesmeasures for prompt, suitable risk manogement
T this end, all unlis, related o IRPC Group-s aforementined own aperation, value chain,

suppliers, business partners and new business relations imergers, soguisibions, joint ventures:,

are to supervise, examine, manage and identify all aetual and potential buman rights impacts
ard or issues within aperations through human rights doe diligence process; especially in the

employvment process, In order to avold belng nvolved i homan traffleking, employvment

digcrimination, forced labor, and child labor. Human cights doe diligence process is

syetematically conducted on am annoal basis and before entering into mew business
|.1.-'|.:|.|J|||:|:1|'|||'|:--i.l= .|I.'L|||:J.~||=.i|.l:|!|. mergers, ot veniured), thve nimam rights due d:l]]::.I:'HI.'\L' pECRgs

cowvers the consideration of relevant stakeholders

ﬁm: Human Rights Policy 2021, IRPC.
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II ZD
)

eyt £ PRild | abor =
SLS01, SLS02 e wssuion / Child Labo ——

[y
The Company shall adhere to minimum age of employment as stipulated by ua v dulatr kRl

o o A o [ 1 a o Aa wa
ﬂ’]‘a“\lﬂﬂ’]ii‘uNBmJiJiwLﬂ%ﬁiyMﬁlﬂ’]iltﬁﬂﬁ’!’]uiﬁﬂﬂgﬂﬂGl’]N laws. Youth labor shall not be allowed to work under hazardous conditions ‘ﬂi
-

¥ Al ) Yo a A A v
nguananan um‘nm%u@’[mmLuumimuﬂg‘mmzmmmmaﬂu and restricted from the work which is harmful to physical and mental

o 3 :; o e v dll L v I3
MIMARABIIIUAFIRTUNNTIN9Y LT IN NI IT WIIULEN ; : ; .
3 development and interferes with their Compulsory Education. . EB§

lagszyatnaganuiizldimsldussnuenswlusmnmasinud _n .
. . a o . A . usasuiliFu / Forced Labor
Wusuaedaiisnenieiale wazlidavinsdensénmluszay

o . 19 @ o e { { v ‘— i
masey i’mﬁaﬁuwﬂﬁ"luslmmmumﬂumuﬂgmmﬁlﬁmmaa The Company shall not engage in any forms of forced and compulsory labor,

2819LATINTA and shall not ask for money or retain employees' identification documents,

save as expressly allowed by the applicable laws.

SLS01, SLS02 Q vauion | SCOPE

1 o [
ﬂ'\ilﬂﬂllWi%TﬂU'\Elﬂ'liﬂa\iﬂ%ﬂ']isl%lliﬁﬁ']%lﬂﬂLlazlli\‘)\?']%

€ This pelicy is applied to CPF and its subsidiares in Thailand and overseas. It shall
H9au uIENmualdulouron1sfninulazn1TuInITHIINY . . ; . :
. . © — be dizseminated to CPF's business partners for adaptation to their operations and
ATaunuUIENuAzUIENdannlulszinauszdlizing wiaumns

, e e A encouraged the participation of prime suppllers in our supply chain on human rights
LNEJLL‘WS%IEI‘.LI’]ﬂ@]dﬂﬂ’]’;@lﬂﬂﬂﬁgiﬂﬁ]

aspect for the agricultural and food industries.

ﬁm: Employment And Labor Management Policy 2025, CPF.
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HUMAN RIGHTS POLICY 4.2 Diversity. Equity. and Inclusion in Workplace

5 True shall engurse that ils work @nvirenment Tosters divergity of ideas and welcomes
a ?w; Rists o s —_ T i peopde with various skills and sxperiences, as these factors are key drivers to susteinabile
ha Company shadl tréat smployess fairly, embrace diversity, and vaslus the differences Eashss aro it onound: Sresking Innovation. s Berrmance axcelience:: AL susk, i
Company establishes a Diversity, Equity, and inclusion [DE&) guideline with an aim to
miutualty benefit its business operations and employees, &5 shown bebow,
« True |z an equal apportunity employer and diversity |z imperative to the way we do
b pginess,
= There shall be contruous focus i all empboyee-related processes to enzaee diversity
and inchusion and to minimize sources of béas,
= Fair represantation of gender, rationality, age, abliities and LGETOE within the total
amployes base,

among individuals Trwe prohibits discrimination against any employes or job applicant
hased on aga. phyeical of mental deability. athmcity, gendar (ag LGETA+), codar, raligicn
bedials, country of origin, citizenship status, sewual orantation or marntal status. Tres also
supparts Iocal employment and under-privilegad groups. Evergans i to be traated with
dignity and complaete respact for their private ives, living wage and with respect to
fressdom of expression and association. The Company supports various measurss amed
&7 elminating forced or nveluntary labor, child labor a5 well 25 excessive warking houra.

“71.“'1: Human Rights Policy 2024, TRUE.
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L dl A a aa 1 S a o I3 v
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mawgunswlaurgmannismand)ie visnszynannsaiumslal
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Human Rights Policy

Employees

corparated Ruman rights pretest thie Code of Condect Tor « fEES Dy SUDRaTrlingG and

& KBEank also promoies our employess

5L o rece|w

respecting human rghts and relraining Trom human nghts vicdation
¢ can perferm their dutles correctly. Appropriate channels ex
=0 that KHank can

ways far remediation. Additionafly. KBank has atizched mmportance to managing o

undersran@ing of the jssu2 to ensure 1

pemlatians erEvant or stop the viatabon and Hnd

ty in the workpiace
it LhiEle race it relElan, oencey

Jsidesg 12 and nen-discriminato i CFealn ¥ ey Emaloves fegartiess

i, matianabity, citizenchip, sexual orientation, or gisabillty, Child labar and ather [llegal labar i prohibited. KBank

adheres to human rights principles.

Scope

Th gy applies ko &l opeiatfons of KBar irvdd olther compandes |n KASIKORMNBAME FIMARKCLA
R = e e ; : & v E - T
OMNGLOMERATE a5 well ag empioyees, CUSTOMmEr: Ippiers il +oo partners. &dl have the responsibility 1o

respact human rights and b comply with the laws and regulations governdng the protection of human rights at the

national-and International lkeveis. KBank expected that all relevant stakohodders, as per mentioned, adhere to these

human Aghis principles Ehat are consistent with thelr own Addibicnaily, KEank commits o prevent and respect
ights lssues: child labor fosced labaor, human trafflck

the follewing hiemear g, freedam of assoclation, the right to

calkective bargalning, equal remuneration, and discriminatian

“71.“'1: Human Rights Policy 2025, Kasikornbank.
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II ZD
)

e h. Prnciples ﬁuﬁ’nﬂﬁﬁﬁiﬁuﬂﬁiqu'ﬂu]

> dl A Qo ea 1 = a o o v
msaﬂmsnmm{lmaanﬂ Ua/ANNINILNEN ‘]Ji‘]:i‘ﬂﬂ']ﬁ%@]l‘lﬁ
pue/ AW pramctively champlons upholding, a1 the minimum, the follosdng Inherent human rghts and labar nghits

LA P = o o @ a a
mshiiend juaidunialuiataneldwlousGnunseTwuas

sydsziaumy liRend juanuTenAasannaimsduiunn 5.1 Protect rights to lite, liberty, and security
melurslgadnmuetnsasuiiu Usznaueie _
s - “ k.2 Abci=sh ihe wse of child labaor, all forms of forced labor, human trafficking, and modem-day slaveny inils own operations
® ¥kl ° AFUAANIINIILND
a & o | [the gir
T o ﬁugmmmm ard throwghout the- supply chain
o ~
¢ LW AN [ — 5.3 Elminate dsacnminabon in employment or oocupation whila stirongly advancing diversity, equity, and mclusion,
[ ]
Ew neiuding equal remuneration for work of equal value
Q 22 Policy Scope (woumaaauisun)
ﬂ’]iLNEJLLW?‘HIEJ]J’]ﬂ/ﬁaﬂﬂ’]i/ﬁaﬂﬂgﬂ(ﬂ USHﬂﬂqﬁu@uIﬂuqﬂ This 1;!!I-|‘:':.- & apphcal e to protect all peaple 0 AWC's own operations whether thesye are our employeas, parners
anTunsoswdunIaunanlunIIAuaIoIaNT AINLINEAIA LAY )
. ! [e— T |I|-:‘:|I'-:_| |mnt weniure and consortia partners, cusiomers, local communities, and anyons who works 1or (he

et AF o a a o
AnaaI E]G‘quﬂﬂa I@]Uﬁ‘ﬂﬂ‘ﬂL°l|@ﬂiﬂﬂﬂ@uﬂﬂi@ﬁL%%dﬁ%TE*NUS‘H'Y]

S SR ﬁ]'ﬁ" E}ﬂﬁ" TTY LLaz;‘Tdﬁﬂd’mslﬁﬁ'u;ﬁ'@m%%awyuﬁﬁm Caompany's suppliers or business parners throughout the supply chain.

moﬁqsﬁﬁmaaﬂm«‘[ﬁqﬂmu

“71.“'1: Human Rights Policy 2024, Asset World.
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7 B bilities for Executs | Staft

74  The Company will proside for workicg environiment Care to ensure the safety of stafl™s les
and property by oreating a pleasant working enviranment. The Company pledses to
upholding and respecting the fundamental rights of labor in accordance with
the Cormvention of Labor Standards of the Intermatsanal Labor Creanization, includine
freedom of assodation, collective bareaining and Laber relations, elimination of child
Labor, prohibétion of forced labor, equal opportunity and westment, oocupational
safety and health, et

2.28 Human Rights Policy

The Company & cormmitted o pronotine collaboration with Sakeholders 1o abstain am
supporting o partiopatiog n human rights wioahions. The Comparny acheres to intermational Ly
accepied human rights standardk such as Linversal Declaration of Human Rights (UDHR], United
ations Global Compact (UNGC), United Mations Guiding Principles on Business and Human
Fights (LUMNGP], intemational Labor Omganization {ILO) Declaration an Fundamental Pinciples and
Fights at Work, and Gereral Data Protection Requiation (GOPR) The quidslines for this
commitment are as fotlows:

3 The Compary altows all staft entitled equal rights in term of wark, health and safety,
prvacy, freedom of opmicns, freedom of associations and collective bargaining,
i accorckance with the Company” s rules, reaulations, natifications and Qsders.

An: Corporate Governance Principles 2024, Bangkok Expressway and Metro.
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Company IRPC

ICB Subsector Exploration & Production

§IAN

wOET

SLS05, SLS06 e

n1381989Ren1sdiifaranguansiasin
R ED ORI shuapuAnfvaininaulunig
IINNFUUAZNITATNGET lasdiiunsld
FOAANDINUNYANIBUIIINVBIYIzINALNY
NYRUNBUIHIBTNNRT UazTarMaTaInIIE1%
masgiiietas

<

APC respects funcamet sl dights and peersann | Treacoms ik
Thai lalwar Laws st corwearmlicons af the Unitsd MNations
nterralEonal Labor Organization, 16 Drealmsent of am ghoyssss
confarma 1o LaDor [aws, The Cormmpasny encouraces em ployeds
Lo axercize thair freedorm of assaciation and collective
Exargpairireg & e Labor redations Law pnd comgdios with relesar
govermment regulatsons IRPC never uses its power to coeroe
employesd o erler Bt an agresmant Bhat deprives tham of
thenr fundlarmental Labor right s, and raver angages in the oo
of ill=gal labor. Moreaver, the Compony complies with the
Cormvantics an ke Elimination of All Farms of Diacrimination
Al Wismen aed LIMICEF's Chiladrery's Flghvts ard B s
Principles. Furthermare, empleyment ot IRPC iz free from
descrirminolion regardbess of ethnicity, religson, gender, or skin
color. The Company pramobes egual opportunity ard decent

ok, [Herty, and humen dignity

SLS05, SLS06 Q

v

AMAATBUARNTINITLAITANIBNITARD AU
@3N THNITINNFUUAZENS IUN153IN9391
Aa709 ‘].I%‘]?f“(lLﬁ@]LNﬂﬁ’]LLﬂﬂdﬂ’]Smﬂ%ﬂ’]iﬁﬁUﬁ%u
winmlunsnaunguuaziniluninesndases
lagdrsfiangnansaunssnuludssinalnouas
2RI TN

IRPC supports employeaes' rghts to organize labor unions, which & clearly stated in the amployes relations policy. This

coarrwnitrrenl losters a channal Tor unier mamibeds and senor managamenl b discuss imatlars of vl il irvtarast, s luiclivg

e Compessy” 3 Dusiness directiom, sorklorce restrocturing In response o ecpnomic situations, hurman resou e ceseto prmsnt,

employees’ career path and welfare bepefits. The senior mansgement havse abneys taken an interest in lstening to employeses

wiews and feedback on these matters. Both sides mest on a quarterly hasic Inaddition, emplovess may aten make known thelr

oEraiand Through vaicnes channeals, Fcluding emplioves satislfaciion sureey, &l

9 Annual Report 2024, IRPC.

77


https://irpc.listedcompany.com/misc/or/20250305-irpc-or2024-en.pdf
https://irpc.listedcompany.com/misc/or/20250305-irpc-or2024-en.pdf
https://irpc.listedcompany.com/misc/or/20250305-irpc-or2024-en.pdf

Q/ Q/

a\ 6 ¥ ]
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN

%'adu'l@lig'luttidd'lu (Labor Standard)

sLs07 wlanmanmiymany juafiszyfisnszdasiwiudalusiaununniiuaas

§IAN
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wOET

3jaLﬁuﬁmsﬂﬁﬁamungﬁmﬂﬁ'aa?;wi'\ﬁ'aﬂii"'a‘[mv‘i"m'mlnﬁﬁ'm'md'mnm U3EN
fwualRUsMIsamsENWMITNIRaENImanzay tadestumivhnwindesitenmnua
13 Vlgdﬂ’]iﬁ’]\‘i’mlui’u‘lﬁQG] M3 uaaa il ldsuansns uaznswinrawliiioowe lag
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a,joLﬁuﬁmsa6»151%';%?33&07?’101%?3&1mﬁums vsEnimuauwil i lwmsdasnunms
ﬁﬁmuﬁmmﬁuﬂ’hﬂg%mUﬁaaﬁuua:ng%mﬂizwmﬂi:mﬂﬁmu@ Tufitaasinfion
No overtime days Lﬁaaﬁuagu’tﬁwﬁfmﬁuﬁwmu’l,uﬁm’awﬁ"a‘[m'ﬁmmzau WaNLA 8IS
vauiiAuindu lwasfidsmusniamdszansamlumsiauld

W Working hours: Group workers

Thi Yakult Group ensures appropriate management of working conditions to prevent excessive work exceeding
the prascribad limits, long workg hours (including wark on hokdays), ungaid overtime, and irsufficient rest
breaks or days off in accordance with applicable local laws and internationally recognized human rights
standards

I

- _"u"\"i:;':ul m

We aapperabe g systemn thal accormmodaies diverse work styies We have whemes faur werwking from
horne and slaggenng wark hows, in addition 16 allnenng empioyvess 1o ternparanly lmawe tre cffice
durmeg wearking o

Furthermore, 1o promoie emplogees’ use of thelr annual allotrment of paid holidays, Yakul Honsha
encourages the wse of paid hobdays for binhdays, annwersarles and volunteer activities, &5 well
a4 allowing annual leave 10 be taken in hourly increments, We waill push ahead with creating work
erwronments that make it easier for employees to take paid holidays

W have slso introduced o overtime days” ko reduce long working hours. As well as endouraging
thiir tearre to leave the workpdace as soon & work & owan, managers themsalves arg remindad Aot to
wiork axcessive hours. W will continue to strive to change emphovees’ attitudas by raising awareness
of the imporance of aweidng unnecessary overlime and mmproving work eficency

The situation of working hours and usage of paid holidays is requiarly repocted at boand maetndgs

to prevent corrpiance vialabons and {o oaate a pleasant WOTERING ervironmeart

ﬁm: Human Rights Policy Guidelines , Sustainability Report 2025, Yakult Honsha.
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SLS07 wlaun U/‘ﬁﬁ'nmsmé“ﬂﬂﬁﬂ'ﬁﬁs:qﬁamsma‘”@ﬁ‘hmuﬁ'ﬁ‘[mﬁwmﬁmnLﬁums ICB Subsector Conventional Electricity
Jorkuiinasufriaaranguuisiesanitdrasalue Chubu Electric Power Group Basic Human Rights Policy

NIR/MITNIIIHRAIIIAT uiu‘nmﬁu@slmﬂgulm@’m We respact the human rights of ail people engaged in business activibes, and we refuse o be involved inany human rights
ngnansuaztatiaun L lulsnauszninnanusun - e . o R ) ) )
= . _ B Ly ) ) violations. The Chubu Eksctric Powesr Group complies with laws and regulations that are applied in the countres and regions in
AALBUDINI ‘li\‘lﬂie’_l‘]_lﬂfﬂ&.lﬂ’]i‘]JiVi’]i’i](ﬂﬂ’]i“]j'ﬂ&ldﬂﬁi‘ﬂ’]\i’]% - : ; : .

L a4 o which the Groug operales. | nalional of regional laws and regulations are found 1o ba differest fram or cantradiel infematicnsl
AINVNIRUANLNYIVD

MIMS 3 phncples, we saek spproaches with which to respect infemational human rights norms and principles

Q 3 Commitment to Specific Human Rights 1ssues
NIt n13ans 1w IRE 2 TN BT WA NINLABAIT USEN The Chubu Electric Powar Group, in évery opportunity of our buginess activity, reapects the following righta and hurman dignities
9

o v ooa A 4 o in accordance wilh tha interealional norms and principes on numan ngnes
ﬂiwmﬁluuizlln Uﬂ']uﬁﬂﬁu}}ﬁﬂ“ﬁ%ﬁlulﬁ@\‘] NIILANTNLRS

a wva v a & Ao a ' { We M BN § i b 1 ard Thyene
Ufidarungnansiasdulunuiduiinmu uazszyaeng 5] Vi SO SYIRINIG ALY Ve WA And Triing Ae
o = ) o o o A a [ (T} We appropriately manage working hours and reduce sxcessive working hours
'mLaummwagaaJulumsa@mmumimmimmu‘nmﬂmu :
AITUAZLSIIINUINTA LI M IR EY (&) We ensura 8 healthy and safe workplace and work environmsnt

() Wa profact parsonal information and privacy.

110} We endeavor 1 profect the environmenl of the kaoal commuoniby.

ﬁm: Human Rights Policy 2025, Chubu Elec Power.
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KOKUYO Group Sustainable Procurement Guidelines

Y horem sviahlahed the mpoHen we woni s achisva Iuﬁglhul with gur busines parmen oy the BOKUYE Gross Susanools Pocumment Guidslines honed

] > c:' a wa k3 o -a' Qs 1 v n&‘ c: Aa o
3.<l|\‘)L%%ﬂﬂ’l‘iﬂgﬂ@l@l’l&l'ﬂlﬂﬂ’lﬂ%ﬂtﬂEl‘)ﬂiJﬂ'ﬁl’l\‘l‘il%(ﬂ’l UIBN e tha EOKUTYD Gravs Cede of Candugl gnd tha KDEUYD Geaup Suamal b Prasimmaensl P'.IIR:-' ko ardun The saih and sacaly caninues & emein
Anualinissnedrdnsuszsizdnisidunldarungnuisuas istalniztale
TaAUANNLITBINUAIABUUNUNTENII® TINDIANT19TUEAN A 3. Health and safety
8294980 LL&”ﬁWI%ﬁ’]UﬁﬂQ%M’]&Iﬁ’MH@ We will comply with Japoan's Industricd Salaty oed Health Law and other 'egal end reguloiery requirements concarming hecith and safety, We

will poy foir woges ond expenzes, provide empioyee welfare programs, offer fair employment controcts, ond comply with legsl and

° regulatory regerement conceming employee righls We wil encovrage suslcined crd sell-led efforts to impeove the workploce and work ko
preven! occepaticnal ecodends end disease.

vo & 1 w1 a 1 v & & P e 1w A
ﬂ']iiﬂﬂ']“%']']%wi“ﬂ']maﬂLlﬂ%lﬂ%ﬂ'\%"l\?ﬂ%mqllﬂﬂﬂ‘]Jﬂ”l%']\?ﬂ 3-3 Reosonoble wages and AXpENSOs

~ 1 J aa a e 0/ ' 1 v dl = 1
WEINBADNTIATINTIN DIBNIYAINNIITNLANNNNINSINDAD W willl comply with oll opplicobls laws ond regulalions regasding employes compenzation, including requiremants for miremum woge,

NIANITIN I(ﬂ ﬂﬁ’]%uﬂlﬁﬁi’]{’]dﬂiau@]E\gﬁJﬂ’J’]Mﬁadﬂ’]iﬁug’]u“ﬂ 24 [ owvertime pay, ond legally mandated axpenses and rent discounts), e will poy o living wage—a wogs thaf covers the employee's
WIUNI% basic needs

“71.“'1: Sustainability Report 2024, Kokuyo.
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Employee Well-Being

Ta foster & workpiage wisane amployess gre desply angaged in Thed work, IRPC ofers induabny-leading incanives and welfare Denelils. The company B dedicaled 1o
ansuring that ermploges compansaton suppans a dgnified siendard of iving by providing wagas that nat anly comply with applcabla minimem aage regulationg bat also
cover the essaniial nesds o emplovees and thair famises whiks slowing for savinga. To maintain this commgimeant, |RPL reguiany revsawa compenaadion and sthivaly aoaks
amployes fasdback througn establishaed comamunicaton channss, such a5 labor unions and employes angagemsnt sunays, Furthermons, IBPC prosides axtra ramuneration
for tasks beyond standard obligatiors, inaluding cvertimae pay, holiday pay, and ensures comipliance witn abor requiations to maintain far work practoes, while monttaring
owariime that excesds fmits 1o probect employes wek=baing

In addition bo tha standard wedare package and natkonally mandated programs, which inchde four major pubico insurances and a congratulabons and conoolences program,
IFRFG offers a spescialized s# of bensfits o owr ful-bme employses, tadored to support them throwgboul their lie cycle. Thess programs are dessgned 10 suppart emphoyess
in fully engaging in their work while mestng ther neads in s of @#e, health, and el n 2020, BPC niroduosd 3 seleciive bealth isuranoe program, alowing
employess 1o cuslomirs ibeir wellare benefiis according 1o their lifeshyle and preferences. This initiative aims o promode o balance betwesn work and Tamiy. while
ennancirsg wallare Danelils i aress Swih as cufure, sports, lsisure, Tamily lila, and sell-devalapment

#9: Human Capital, IRPC.
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https://irpc.co.th/sustainability/human-capital/?lang=en

Q/ Q/

"\ 6 e 1 N qaax
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

%'Nmmg'mu,saa"m (Labor Standard)

k3 v
Q =

IRRAITIA U52LANaIT¢ A1aTUNLA T ANMNLRE

a = Q’
SLS11 g oA W wlaun INFUURBUTNTUATOUARY

a. nnsinaawun&ju;jﬁaﬂiaﬂwa LT fgﬁ"ﬂ’miaﬂ"laﬂ'ldﬂ’li‘ﬁﬂ‘]:}%mﬂaﬂ’]aﬂ’ld
qaaw Lwan

b. Iﬂsamnﬁ'aLﬂ@f[amalunwa‘ﬁamu%%amiﬂﬂmﬂﬁﬂtj&lﬂum}ma<m




Q/ Q/

a\ 6 e 1 GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

wOET

NG

= |
ﬁ&J&J’W]iﬁ’]%LLi\N’]% (Labor Standard) Company Brother Industries
SLS11 wloun ﬂﬁaﬁuagw‘gmu ICB Subsector Electronic Office Equipment
e Brother Helps Disadvantaged Youth Find Employment in the Republic
of South Africa

v 1 v Y Aa o > [
N3 wnaaEaaslantd UTENARUALRUNIIINg Srekivar sy i Nouth Erscsiument Saiios proquns and proides S Tk

nunguddaslaniariunlouiy B-BBEE* N34
Broad-based Black Economic Empowernent {B-BEEE) is one of the affirmative actions i South Africa.

A

a U a v 1 l-ﬂl
LRINEIN GI aNIFENIILAT HE n 7‘]1% nun Q antag Thea policy @S bo stracgthen the acanormne power of Kistorically digadvantaged South Alricsns, snd

wendSoulugsas scores the imitiatives and contributons of companes by differant factors and grades them accordingly in
an effort towards diminating ineguabity.
Brother Itermaticns S0, (PTY] Lid. (BT S A%, the sadag Escility in Sovkh Afnca, Bas B 4 prood
Q supparter af B-BBEE throwgh he Youth Empkwsment Sardoe (Y.E.S) program. \We pravide

digachvartaped yauth in the [sbor merket, aged LB o 35, with jab training oppartunities for 12 months

at Bl §. & affices, and vanous cther insbtutions. In addibon, the company emplays same of the youths
ag flll-tims angloyees and they contifiue thair raining and develipimsant

¥ Aa o %
HAnomlinananwniaad usEnany auulasinig In EY2023, the company accepted 14 youths and provided them with work experience and training

dl' a v =~
Tassniaatialanialunnisdnssnnianis

A

ppportunities in areas such as finance and busness administration, and kered five of them as fdl-time
armploess, & study bag shown that 8 minimum of 12 consecutive months of work experience rames a
AANAKLIINY HIUNNTHNBUITNLAZY TZFUM IO candidate’s chances of finding employment in their field of expertise to 0%, and Bl 5.A. has therefore

Y.E.S. Lﬁa‘*ﬁammmuﬁaﬂamamq 18-35 meT%j

been helping the country develop socially and economically through transferming skolls to underprivileged

A ° o vt o °
12 \dau lwlisnsulddlamaduninoulszd e TR S e e S

BI 5.4 has atso been actively promoting histoncally dissdvantaged South Afmcans In management

- 4 5 y . pasitians. The Black Expcutive Management percendaga an thie B-BBEE scorgcand it 3300 agqairst tha ol
winpng: B-BBEE ilunlomslunawimldfigaatuaidmnamaessgialdtvmmueninmldfinoiowion o e

luafia uaztrvaannuniond lasdszdunanuvasuSEnannmsdsuinludiuds o

ﬁm: Sustainability Report 2024, Brother Industries.
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9 9 9
Disability Hiring Initiative, Mature Workers Initiative, and Veterans Hiring Initiative
e v At our Company, we are commited Yo having diversity represented at all levels and have developed a pathway for diverse talent within our recruiting
o Sl ae o a indtiatives. To support our hiring initiafives, we recruit professionals fromn organizations acress the country that share our commitment to diversity. including
mimw'mnegugmaﬂ BN UIBNFILRIN

nafional partnerships with Historically Black Colleges and Universities {HBCUs), the Divine Nine historically Black fratemities and sarorities, Hispanic-
Serving Institutions {HSs) and professional associations supporfing people from diverse backgrounds. In addifion, theough our Disability Hiring Program,
mjuﬁﬁwmﬂﬁaw%a winfielannalasne |«——— Mature Workers Inifiative, and Veterans Hiring Initiative, we connect with a wide amay of reciuitment sources to create pathways for these groups of
BRI AR AT NI TR BB NIENEY LT % professionals to join Humana. We're proud to be recagnized as a Miltary Friendly emplower, and under our Vieterans Hinng Initiafve, we pariner with

! dozens of organizations for recruitment and have hired thousands of veterans and military spouses.

AINUHRITINIARNN Ul%ﬂ’]i‘{']\'id’]% I@mﬁfnagu

HAn3 Q’goi’u WRENHITHRAN LTwe

Our early careers and internship programs work to support the next generation of technologists, ond the Wemen in Tech prograom—a sub-chapter of Mumona's
Wormnen's NRG—supports wamen ocross Humana with varied skillsets ond degrees of technology, These programs provide resources, netwarking oppartunities
Q ond coreer development to help lead the woy in our integroted core evolution
Students and professional programs

4 A o - «—— We offer Intemships, residencies, professional rotation pregroms and full-time roles to undergraduate and graduate students. We dont want our candidates or
Tassnmaivadlalanalwmssesunsans employees to settle for g ane-size-fits-oll expesience.
¥ a o a
HAnsmwlingaanniaan ussnialasinis
AnITULRE W BIBT W 1leun n1sHneTn B2 Undergroduate students Graduate students
“ |S= ;
a o o a At Humona, our gool i to olign students with a meaningful Our groducte programs ore gecred toward top-tier,
IﬂiLLﬂiuﬁﬂﬂQ‘U@m’m }Lﬂiﬂiuﬂiu‘lﬁ&gm’] gn opportunity thot matches their passion. Our undergroduate internship graduate-level talent We offer 12-week summer
o o o K A o v - - .
3% RIRIUWBNANRN LW?JZ*TE’]GIQF]’] a‘l,um‘s LN programs are designed o5 the first step in petenticlly joining our team intornships, o full-time rotational program and full-
o o o in o full-time role, These progroms provide opportunities to do time opportunities across the enterprise for recent

PN Propa. Y ppot = PP ~
meoningful work thot positvely impocts our business ond their future groduates. Engoging with students from across the
corear jouney, Not only do wa provide competitive pay, but we also rountry, we ploce them nto roles whaore they con
pravide fully furnished housing for non-locol students ond socal utilize diverse thinking and unique skill sets
octivities throughout the summer intern program, throughout our organzotion

ﬁm: Impact Report 2023, Humana.
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Personal Products
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Jurdnvas wwale

What is the Inclusive Sourcing program?

A D Crsal (Grouifes, Oul Car e B bo oreeile e Dagity Sl pioees e seorkd

| rée means aot only devalioping inndyvalive and desrabie produc e, bl pled Daikling B Dsiness that & bath suslainahk and Inclusive

Owr Inclusive Scurcing program. aunched n 2000 stands as a wmstament 10 hs commemean

ORI TRES W8S O R waTh, B par| O CHIT L P e —Td Wik LS SRR

Lras s 1 I Ak | miherest - ract + i { ft= dir =i Vour paderirk G '
T Supyiey
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Lir LIS S FTIY PO Is-a proE | T | e PEHETE W ! nl; gle g
i 13 TTITFRLmiTE W ana oltan asciicaad Tronn the labar i | vt 11 hiaee cluiredila S0ci X I T

The i KA LT SLPEaTE For Sarmpie Tak-Tradke produsens, Dol wWith desbiliiss, sonior wirkosrs, refudeses;, soctal Inses
I =S RTIE | e [CECATO DCER IS0 WiNereass T CRjr BT I N il i} I HEEs Al
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It conirEadas W 168 way wh supnar the
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program @

937: The Inclusive Sourcing program 2025, L’Oreal.
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L'Oréal for Youth u3wnasimunsinlu
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1A39717 SeedZ management trainee a3
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A

L'OREAL
DIVERSITY,
EQUITY
& INCLUSIO

FRPORT

DIVERSIFYING OUR RECRUITMENT
POOLS

A diverse recruitment pool is cemtral to achieving o more diverse and
representative warkforce. OQur internal teams jain forces with external partners
to ochieve this objective. We pricritise inclusive recruitment procedures and
achvacote for hiring and promaton i on ethical and equitable weay, The Group
strictly prohibits dscrimination ogainst ony opplicont for employment bosed
arn gender identity or expression, sexunl orientotion, visible and/or non-visible
disabilities, socio-economic and/or multicultural origins, health congitions, oge,
raligion, or any other grounds prohibited by notional low.

L'Orédal is committed to supporting talents from underprvileged socio-econamic
ond multiculturgl origins arc c'nnL:-Ilnr_: them o jom the work F-Ii:sn? thr:ﬂ,.gh
internships, jobs, mentoring and training sessions

Through the L'Ordal for Youth programme, combined with the efforts of our
Talent Acguisition 1eams, the Group's goeal & toe recruit annually at least 20%
aof the talent for the SeedZ monogement troinese programme from non-partner
asohcols ond Lniersities

‘Ydllm: Diversity, Equity & Inclusion Report 2025, L’Oreal.
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https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
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e Brother Helps Disadvantaged Youth Find Employment in the Republic
of South Africa

v 1 v Y Aa o > [
N3 wnaaEaaslantd UTENARUALRUNIIINg Srekivar sy i Nouth Erscsiument Saiios proquns and proides S Tk

nunguddaslaniariunlouiy B-BBEE* N34
Broad-based Black Economic Empowernent {B-BEEE) is one of the affirmative actions i South Africa.

A

a U a v 1 l-ﬂl
LRINEIN GI aNIFENIILAT HE n 7‘]1% nun Q antag Thea policy @S bo stracgthen the acanormne power of Kistorically digadvantaged South Alricsns, snd

wendSoulugsas scores the imitiatives and contributons of companes by differant factors and grades them accordingly in
an effort towards diminating ineguabity.
Brother Itermaticns S0, (PTY] Lid. (BT S A%, the sadag Escility in Sovkh Afnca, Bas B 4 prood
Q supparter af B-BBEE throwgh he Youth Empkwsment Sardoe (Y.E.S) program. \We pravide

digachvartaped yauth in the [sbor merket, aged LB o 35, with jab training oppartunities for 12 months

at Bl §. & affices, and vanous cther insbtutions. In addibon, the company emplays same of the youths
ag flll-tims angloyees and they contifiue thair raining and develipimsant

¥ Aa o %
HAnomlinananwniaad usEnany auulasinig In EY2023, the company accepted 14 youths and provided them with work experience and training

dl' a v =~
Tassniaatialanialunnisdnssnnianis

A

ppportunities in areas such as finance and busness administration, and kered five of them as fdl-time
armploess, & study bag shown that 8 minimum of 12 consecutive months of work experience rames a
AANAKLIINY HIUNNTHNBUITNLAZY TZFUM IO candidate’s chances of finding employment in their field of expertise to 0%, and Bl 5.A. has therefore

Y.E.S. Lﬁa‘*ﬁammmuﬁaﬂamamq 18-35 meT%j

been helping the country develop socially and economically through transferming skolls to underprivileged

A ° o vt o °
12 \dau lwlisnsulddlamaduninoulszd e TR S e e S

BI 5.4 has atso been actively promoting histoncally dissdvantaged South Afmcans In management

- 4 5 y . pasitians. The Black Expcutive Management percendaga an thie B-BBEE scorgcand it 3300 agqairst tha ol
winpng: B-BBEE ilunlomslunawimldfigaatuaidmnamaessgialdtvmmueninmldfinoiowion o e

luafia uaztrvaannuniond lasdszdunanuvasuSEnannmsdsuinludiuds o

ﬁm: Sustainability Report 2024, Brother Industries.
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Disability Hiring Initiative, Mature Workers Initiative, and Veterans Hiring Initiative
e v At our Company, we are commited Yo having diversity represented at all levels and have developed a pathway for diverse talent within our recruiting
o Sl ae o a indtiatives. To support our hiring initiafives, we recruit professionals fromn organizations acress the country that share our commitment to diversity. including
mimw'mnegugmaﬂ BN UIBNFILRIN

nafional partnerships with Historically Black Colleges and Universities {HBCUs), the Divine Nine historically Black fratemities and sarorities, Hispanic-
Serving Institutions {HSs) and professional associations supporfing people from diverse backgrounds. In addifion, theough our Disability Hiring Program,
mjuﬁﬁwmﬂﬁaw%a winfielannalasne |«——— Mature Workers Inifiative, and Veterans Hiring Initiative, we connect with a wide amay of reciuitment sources to create pathways for these groups of
BRI AR AT NI TR BB NIENEY LT % professionals to join Humana. We're proud to be recagnized as a Miltary Friendly emplower, and under our Vieterans Hinng Initiafve, we pariner with

! dozens of organizations for recruitment and have hired thousands of veterans and military spouses.

AINUHRITINIARNN Ul%ﬂ’]i‘{']\'id’]% I@mﬁfnagu

HAn3 Q’goi’u WRENHITHRAN LTwe

Our early careers and internship programs work to support the next generation of technologists, ond the Wemen in Tech prograom—a sub-chapter of Mumona's
Wormnen's NRG—supports wamen ocross Humana with varied skillsets ond degrees of technology, These programs provide resources, netwarking oppartunities
Q ond coreer development to help lead the woy in our integroted core evolution
Students and professional programs

4 A o - «—— We offer Intemships, residencies, professional rotation pregroms and full-time roles to undergraduate and graduate students. We dont want our candidates or
Tassnmaivadlalanalwmssesunsans employees to settle for g ane-size-fits-oll expesience.
¥ a o a
HAnsmwlingaanniaan ussnialasinis
AnITULRE W BIBT W 1leun n1sHneTn B2 Undergroduate students Graduate students
“ |S= ;
a o o a At Humona, our gool i to olign students with a meaningful Our groducte programs ore gecred toward top-tier,
IﬂiLLﬂiuﬁﬂﬂQ‘U@m’m }Lﬂiﬂiuﬂiu‘lﬁ&gm’] gn opportunity thot matches their passion. Our undergroduate internship graduate-level talent We offer 12-week summer
o o o K A o v - - .
3% RIRIUWBNANRN LW?JZ*TE’]GIQF]’] a‘l,um‘s LN programs are designed o5 the first step in petenticlly joining our team intornships, o full-time rotational program and full-
o o o in o full-time role, These progroms provide opportunities to do time opportunities across the enterprise for recent

PN Propa. Y ppot = PP ~
meoningful work thot positvely impocts our business ond their future groduates. Engoging with students from across the
corear jouney, Not only do wa provide competitive pay, but we also rountry, we ploce them nto roles whaore they con
pravide fully furnished housing for non-locol students ond socal utilize diverse thinking and unique skill sets
octivities throughout the summer intern program, throughout our organzotion

ﬁm: Impact Report 2023, Humana.
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L'OREAL
DIVERSITY,
EQUITY
& INCLUSIO

FRPORT

DIVERSIFYING OUR RECRUITMENT
POOLS

A diverse recruitment pool is cemtral to achieving o more diverse and
representative warkforce. OQur internal teams jain forces with external partners
to ochieve this objective. We pricritise inclusive recruitment procedures and
achvacote for hiring and promaton i on ethical and equitable weay, The Group
strictly prohibits dscrimination ogainst ony opplicont for employment bosed
arn gender identity or expression, sexunl orientotion, visible and/or non-visible
disabilities, socio-economic and/or multicultural origins, health congitions, oge,
raligion, or any other grounds prohibited by notional low.

L'Orédal is committed to supporting talents from underprvileged socio-econamic
ond multiculturgl origins arc c'nnL:-Ilnr_: them o jom the work F-Ii:sn? thr:ﬂ,.gh
internships, jobs, mentoring and training sessions

Through the L'Ordal for Youth programme, combined with the efforts of our
Talent Acguisition 1eams, the Group's goeal & toe recruit annually at least 20%
aof the talent for the SeedZ monogement troinese programme from non-partner
asohcols ond Lniersities

‘Ydllm: Diversity, Equity & Inclusion Report 2025, L’Oreal.
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https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
https://www.loreal.com/-/media/project/loreal/brand-sites/corp/master/lcorp/3-commitments/2026/for-the-people/promoting-diversity-and-inclusion/lorealdiversityequityinclusionreport2025acc.pdf?rev=53152b3b3a4f4cfbbf9ed3bed34adc00&hash=4AB02783BFA7A042881BE54CE26F6F63
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Nokia People & Planet Report 2023
Fair workplace and our policies

Compensation and benefits

Our compensation and benefits programs contribute

to our business success by balancing market
competitiveness and affordability based on a total
compensation approach. These are performance-
driven (both on an individual and company basis),
flexible and fair. The key elements of our compensatic
structures are annual base salaries, incentive/bonus
programs, recognition programs and equity-based
long-term incentives.

“71.“'1: Sustainability Report 2023, Nokia.
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Nokia People & Planet Report 2023

Fair workplace and our policies

':'Jr praciices ang regularky reviewed toa En pay W th
perfarmance, experience, and the skills reguired for
EVEny DOSITI0n, ¥ We ps v gt least tha milnem Em WS,

comply with all legal requinemants for wages and at
Lually reguired
herefits. Nokia policy s that part-time or tamporary
employees have access to employes benefit plans, We
have an emplayvee reward and recognition program,
Recogrize Excellence, which allows employvess and

roinimurn provide ary legally o contrag

While we do not. disclose

ANMUNNIT UazAn 9

managers to recognize individual performance and
acknowledge the contribution of colleapues.

In 2078, we analyzed the gender equality of cur
compensation practices and funded additional,
ftocused salary increases to remediate unexplained
gender pay gaps. After the first investment to close
the pay 2ap In 2019, we have annually repeated this
analysis 1o ansure any reopening of that pay pap is
identified and remediated,

We consistently mvesigate aur policies and practices to

discower and addiass |.'|u|.i=-:}f:~.- prachices and processes
thist might threaten a segment of our population unfairly,
alabal salary ratios, we are
irk that s of egual
wnsibility, erc.), This is

committed to equal pay for wi

- - 1 e — 1 - -
vaie {skill, rese appled without

regard for an individus!'s personal cham@ctenstics such

a5 pander, race, age, national origin, ethricity, colo

religion, sexual orientation, gender identity, |
characterstics or express:on, disability, or entitlerment

.r'II'I'II-p

IR ]

leave

"71.m: Sustainability Report 2023, Nokia.
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Advanced Info Service

Mobile Telecommunications

HUMAN RIGHTS POLICY
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5. Policyand Procedures

5.1 The Company realizes and respects the human rights of Employees and all other
stakeholders relating to their business operation both insightful and perceptional
aspects on race, color, religion, sex, nationality, age, disability or any othersimilar
issue with fair treatment and shall integrate the human rights best practices into
every part of their business value chain.

5.2 The Company shall comply with the effective domestic and overseas laws relating

‘ to human rights where its agents, other intermediaries associated with or acting on
behalf of the Company including all parties relating to the Company's business
throughout the entire business value chain (e.g. suppliers, contractors, business
partners, joint ventures) operate theirbusiness.

@ PERFORMANCE & REWARD

* (ompansation & Benofits

>4
= AIS

The Compamy has establshed is compensaticn and benefils policy based on prnciples of firness, competityeness, and performance alipnment. Remuneraticn is linked io

individual perfcernance evaluaman recults against jainily agreed objectives [Individual KPIS), as well as the Gomparny's overall performance agamst corporate WArgeEls (Lorporaig

EFIs). The compensation struciure is regularly reviewsd to remain appropriate to economic canditions and labor market dynamacs, ensuring sulficient iving wage whiss

effectively attracting. redaining, and mothating falent on a sustainable bass

ﬁm: Human Rights Policy 2021 , Human Resource Management, Advanced Info Service.
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Legal compliance

= We raguiatly reoniler the working condilions of ssch company and
arx complying with varous laws and regulations. taking sheps
o =immnate excessive work, and improving the i.'GI'I'l.i"lg
envirgrrment and work hours,

= Each group comparnias ane gushing loraand 85 8 policy 1o ereata
an anvironment whare all employess can fesd thair job is
rewarding regardless of thelr smployment status. In addition 1o
providing wages sbove the minimum wage, each group Company
is praperly addressing he principle of equal pay for equal wark
Janich was miroduced & April 20030

= Each SMBC Group company concluded a labor agroemant with
the employes union or the employee representative, respecting
each other's pasfions and aeming 1o promobe the sownd
deweloprment of the bank, mainlain and imgrave e womking
candions of unian members; and impross thair social, acomamiz,
and cullural siatus.
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Diversity and inclusion

Yo will find relevant data relating to our gender pay gaps for both
SMBC Bank International plc (SMBC B and our consolidated entities), as
will as our statutory gender pay gap disclosure for SMBC Bl bodow.

At SMBC Growp, we understand that equity, faimess, and transparency
ang ey 1o enablng our codleadieas 1o Be ther mast authentic sedves

at work, In addition to the statutory pay gaps incleded In this report
we regpalarty review our remuneration poficies and practices to ensan
wi are maating cur goal of delivering equal pay - namoly tha legal
requinarment o pay men and wormen Dhe same for egueal work - which 5
gowerned by the Equality Act.

The gender pay gaps can be driven by sewerl factors, including a

lack of women in most senior positions, and imestigating these helps
us b loam mara about the broader drivers of inequality within our
arnganisation. indersianding whal drives our pay gaps enables us o
daveiop concrele acton plans o address Darriers fow talent from wnder-
g el C]FdHd

Each year since we first began reporting our gender pay gaps, we have
madde positive progress and, while thiere B work still to do, | am pleasaed
1o repadt Lhat our progress in Both increasing gendar diversity and
redUCing Our gender pay gaps is accelerating.

ﬁm: Sustainability Report 2024, Sumitomo Mitsui Financial Group.
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GC has incorporated labor protection laws and internationally recognized human rights principles as guiding frameworks for
employee care, placing the well-being and quality of life of its employees at the core of its approach. This encompasses several key
dimensions: ensuring compensation sufficient to cover the cost of living for employees and their families; and providing equal

remuneration and benefits for male and female employees alike.
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Compensation and Welfare Management

In addition, the appropriate remuneration s determined in accordance with the
performance and duties to create utmost efficiency and effectiveness for both the
Company and the employees. The salary structure is determined according to job level
and position, taking into account fair remuneration regardless of gender. The Company
also routinely monitors the gender pay gap to ensure equal remuneration for men and

A

women. The Company provides various employee welfare benefits as required by law
and beyond legal requirements. The Company also continuously improves its welfare
and benefits to create a positive experience for employees within the organization,
catering to the diverse needs of different employee groups through welfare programs

designed to accommodate the specific needs of each group, such as Flexible Benefits,
Flexible OPD Plan, and parental medical expense benefits, among others.

"71.m: Employee Well-Being, PTT Global Chemical.
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Nokia is a board member of the Global Network
Initiative (GNI) and we work with other key industry
stakeholders to increase transparency and learning.
The GNI is a unique multi-stakeholder group involving
leading ICT companies, investors, academics and civil
society groups. Companies participating in the GNI are
independently assessed every two to three years on
their progress in implementing the GNI Principles.

We are committed to the human rights principles and
values laid out in the International Bill of Human Rights
(consisting of the Universal Declaration of Human
Rights and its related covenants), the International
Labor Organization’s Declaration on Fundamental
Principles and Rights at Work, the OECD’s Guidelines
for Multinational Enterprises, and the United Nations’
Guiding Principles on Business and Human Rights.

Addressin
human rights

#Aw": People and Planet 2023, Nokia.
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"71.m: Sustainability Report 2024, Sri Trang Gloves.
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hurman rights as outlined in the Universal Declaration of Human Rights [UDHR}, the United Mallons Guiding Principles on
Business and Human Rights (UNGFPs), and the Imtemational Labour Organdzation (ILCY) Deciaration on Fundamental
Prnciples and Rights at Work. These prnciples are seambassty integrated into the company’s business processes, starting
froen the formulation of human Aghts policies and related practices 1o guide athical and socally responsibbe business
aperations, Emphasis s placed on communicatian and training for employees at 2@ levels ta foster respect for diversiby anc
falr treatment. This includes protecting vulnerable groups and promoting stakeholder engagement through various activities
and communication channals. Fudhemmora, e Compary collaboratas with all sectors o understand . and respond 1o
diverse expectations comprehensively. The ulimate goal 5 to elevate human rights practices to the highest kevel of

gliectiveness.

Additionally, the Company has conlinued its collaboration with the Labour Protactiaon Network Foundation (LPMN) for the 7
consecutive yvear to promote understanding and raize awareness on human rights and labar righta among both Thai and
migran! employeses. The Company also established the Labour Voices Holline by LPN, a platform where employess can
cammunicate with the LPH feam in any lenguage they understand, including Thai, Cambedian, and Burmase, In 2024, the
Company did mol receive any complaints through the Labour Voices Holline by LPN, and therefore, thera ware no

compzints or repors regarding human rights issues from stakeholders througheul the cowse of business cperations.,

#i31: One Report 2024, Charoen Pokphand Foods.
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Human Rights Cooperation Network

FTT |5 o signatory to the United Notions Globgl Compact [UNGC) and an active member of the Giobal Compoct Network Thallang [(GEMTL

demonstroting s commitment 1o conducting business In line with the 10 unlversally recognlzed principles. Furthermore, PTT consistently provides

voluable feedbock to the government to support the development and implementotion of Thailond's National Action Flan an Business and Human

Rights (NAP) and the National Human Rights Action Plan.

937: Human Rights Management 2025, PTT. 101
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2024 Performance

100%

A

part of human rights.

- Human Rights and Labour Rights

We respect and support human rights and labour rights.

We have the responsibility to respect human rights. Respect for human rights is
integral to the Company’s business and how we operate. Labour Rights are a vital

Employee sighed off and
acknowledged the Employee's
Code of Conduct.

2024 Target

100%

Employee understand
and commit to Employee's
Code of Conduct.

High ethical standards form the foundation of the company's business.
These standards are applied to employees, business partners, and all
¢ stakeholders in every region and under all circumstances. The level of honesty
and integrity within the organization is a clear indicator of success and guides
the organization toward sustainable growth.

o
100%

Suppliers and business partners
were communicated and agreed
to comply with True’s Business
Partner Code of Conduct.

@

100%

Suppliers and business partners
acknowledge and commit to
True's Business Partner

Code of Conduct.

“71.“'1: Sustainability report 2024 , Code of Conduct 2023, TRUE.
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https://truesustainability.info/sustainability/wp-content/uploads/2025/05/true-sustainability-report-high-NN-EN.pdf
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Mon-discrimination and preventing
harassment and bullying Safe and healthy work environment Who must follow the Code?

All employess of the Johnson & Johrsan Family of Companies ana
reguimsd fo understand and camgly with the Code of Business Conduct.
Company polickes and kvws that govern our activities. Together with Our

Employees muest be treated fairly and be respected Tor our cantrifutions, At Johnson & Jahnaon, we are committsd to providing 2 ssfe and healthy
Cur Commpany provides equsl tureties for emplaymant. We provida . 2 R
reasodnahia :f.‘l::lnrllmndair::s l:?rf:'i-dualg wil:l'u:ﬁ:rr;ﬂ?:r:& s H.IEII:::I workplace for all employees, contractors end visitors working within, or

SRp : 5 . i visiting, our facilities snd premises.

individuals with noeds rl:la_tc_l:l to their rgﬁ;un:lus -:ltlsv_:r'.rar-uc or prql:tll:.c. g P Credo snd athar Company polcies, the Oode alps e maks the g

Wile hase employrnent decisions on rmerit, and consider quakfications, s x i : denisions ard talke thie ight acticns, regardiess of whena wa werk ar thi
Caild laborn uman trafficking and ilagal, abusive or forced labor kave type of wark we do.

skills and achicverments, 'We do not tolerate discrimination based on npn

wark related parzonal characteristics sush as age, gender, race, sthnie no place in our operations or in the operations of ocur suppliers or other .

background, sexusl orientation, gender identity, national orlgin or refigion  third-party vendars of the Johnson & Johnson Family of Companies, in PG DRS L N PIORITI. 10, . M archi il 48 o0

beliefs or based an union membershig or union activity, We alzo donot  addition to requiring compliance with local laws and regulations, Johngson veapans biities, tite or function, By folowing cur Code, each of us
saryes a5 8 rofe moded far our peers, business partners, customers and

tolarate hargesment or buBying of sny Kind. & Johnsan has policies that prohibit the use of forced or compulsory labar others who sse us in action every day.
Th [ K . ith i Thee inamit scture of our mlﬂ:‘u and pl'ﬁﬂul'."t ll!ﬂll'l"ll.'ll'.'ll'lElflti Thll"ﬁ-pﬂlﬁl

a5z provisions apply to Interactions with cmployees, Customers, wendors are required to follow our Resgonsibility Standards Tor Suppliers Panple managers have additional responsibiiities 1o serve as & positive
SERVIMEL RS BN T ik sl a:ﬁmmnr,am i ':"::Br which include guidance on ethics, labor, employment and respect for humap 73le model in every respact and o help employees review, undarstand
nteractio employs rsent the Jah Jah armily : : :
::lf E;;MEB_TEE bl e el TR Sl rights as well as on the health, safety and well-being of their employess, and apgly the Code.

ﬁm: Code of Business Conduct 2024, Johnson & Johnson.
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ﬁm: Code of Business Conduct 2024, Johnson & Johnson.

105


https://www.jnj.com/code-of-business-conduct
https://www.jnj.com/code-of-business-conduct
https://www.jnj.com/code-of-business-conduct
https://www.jnj.com/code-of-business-conduct

Q/ Q/

a\ 6 ¥ 1
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN

BANIAIZINUIIN (Labor Standard)

SLS12 %launaaadu3sniganuaIaIgIwiss

§IAN

wOET

Company Minor International

ICB Subsector Hotels

II ZD
)

Fn1sFaarsulauiglwnitnawsunirunalan u‘%ﬁ%ﬁu‘[wwﬁw%ugwwuﬁm

ms@j”uﬂiaaﬁwﬁwﬁfmm T,@]mﬂiauﬂqsz:Lﬁummgmmaamﬁ'}ﬁ%y laun 72l
M3 AT AL RTFANT FARIARaNN YN wUsaaR Buazdde
§UNIN MIFUFTNAMANAINRAY N3 BiRenU JuGuasldaazifie ned Jud
dawnnuasnadusysy sudasImwlunsaniauuazdnslunisiasanndase 9
RIP} %m:ﬁauﬁoLmeolumi@i&Jmaoﬁwﬁmmuua:miﬂﬁﬂ'ﬁ@iawﬁfﬂmuasm
LANZRA

Protection of employes nohis T

At Minor, we inculcaie 3 corporate culiune whare our people are firmiy commitied to ethics and
.-':I_-f-:glll,:.r_ Car Smpalopess '!'Uh['_"i ara |Iig|I!}' respeciad and all appicabla reatmerds are (o e in
compliance with relevant bboal and intemational regulstions of the fields below:
®  Wark howrs, mimimam wages and banefits

Yo will operate in full compliance with spphcable wage, work hours, overlime and benafite laws

amndt wil compensate employees fairly reflecting the indusing end klocal labor market conditions

Labor SUendara, Sale and feali warkpinoe

Wile will prondcdia our empdogees wilh sade and healhy working condilicns and reasonable daily
and weakly work schadules which comphy wih appicabie saegy and hoalth laws and egulations
Wia e commilied 1o |-'I-E|ITII-'||II||§_| a8 procdcivg warkplsocs Dy minim .ﬁl'l,'J the sk of acoidents,
injury and sepesure 1o health risks

LAverEty . Non-Uysorminanon amnd Non-harassimenl

Kiinor valies the contniutions froem the chvarsity of fe peopde ahiom we work with, We an
dediczaied by manianing workplaoes hat ane Irée lram dsariminaion o arassment onlhe basis
ol race, sax, color, naticnal ar soc@l cngin, refgion, age, dsakidily, sexual onentation, palitical
oErkan or ary oiher stales probecked by sopicable s We respect mhls of ouwr smplayees and
et stakenoldars and will addpl reasorable and inclushe praclices throughout cur oparabions
anl saek o eradicate prejecice, clscnmination and harassmeant

FaiT raatmean]

Weare committed o treal our emplopees with respect and f[@imess, The processes of recrnatmen
deviopEng, comprrsating and promoling shall be done with transgarency, inbegrity and fasmess
e vale emplovess' woces and ieadhack

Freedom & assnciiar and coirohe Davgeaning

Wig raspect our employees’ freedam of association and the nght te choose a coliacia bangaining

represanietve, IFdasinad

937: Human Rights Policy, Minor International.
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Human Hights Palicy

Thiz policy shall be communicated to all employvees and relevant stakeholders in Minor's value

chain. The policy will be transiated where neaded. Relevant policies and guidelines shall be frained

ta relevant employees and stakeholders

Team Members Code of Conduct

THAI ENGLISH

ARABNC - CHINESE

NOUNESIA SINHALESS

£HMER MALAYSIA

PORTUGLESE VIETNAMESE

Business Partners Code of Conduct

THAl ENGLISH
ARABN CHINESE

NOONESIA SHNHALES

£HMER MALAYSIA

PORTUGUESE WVIETNAMESE

f31: Code of Conduct 2025 , Human Rights Policy, Minor International.
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Our Code

4 Qur Code (Arabic] [POF 157 k4RE

x Cur Code jChinese Simplified) |POF 3 2% LB|

+ Cwr Code IChinese Traditional LIPDE 2.64 BB

& Our Code (Dutehh (FDF 148 MEB)

& Qur Code tFranch (FDE 155 kB

¢ O Code diGermanl IPOF 1,53 KEB]

* Dur Code (Hebrew) (FOF LES hB)

4 Qur Lode (indonssiant (POF 144 ME|
& Our Code {[1alisn) {PDF 1.4 MB)

& Qur Code {inpanesel (PDE 512 W)
& Our Code (Polish] [PDF 357 ME]

4 Our Code iPorequeeset (FOFE 7 BE bB)

¢ Qur Code (Spanish] [POF 807 MB!}

& Our Code (Thail (PDF L6 kAR)

d Dur Code (Turklsh) (POF 571 MEB)

kDUl Code (Wesinampse ] |FOF K22 MBE]
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Human Rights Due Diligence Process
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T rurm Furs
True has implemented 8 comprehensive Muman Rights Due Diligence process,
with expert consuitants avauating e risks across the valua chain every Two years This

ncludes Esessing the risks facod by ermnployoas, stakebolsers who mary be at risk of human gt

primwies ] #g e

b reapnoetirag b e o Blring apess i Ened . can st
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rights viclations (such as partners, contraciors local communities, and customarns), as wdl
35 diverse groups fike LGBTOM, athnicity, redigion, minorities, people with disabllites,
and wiinerable social groups (0.0, elderyy, woman pregnant women, childran, and youth)
Preventive and corrective messsures ane established accordingly
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(LTl TR
Wy e A gl ard
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in 2024 tha company raviewed and Wi i ST

followed up on risk issuvas across all
departmeants and stakeholders (customer FenpEmsine Soan o
busness partner and suppior community and -
society]l and identfied two ligh-riek issues
1 Health and salety for partners/contracions Rl
wnd Sofey frone

Procucion Fakimes

and 2. Privacy and data protection [violations
of customer personal dats) True has
a dedicated humen rights working group and
a safety, health, and work anvironmant team
. J a 2 L ET R N A L
that investigutes, corrects, and remedies any
violatons with guarterly reports presented to
the Corporate Governance and Sustainabilty
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Committee. As & result, no humean rights

violstons were identfied in 2024 (O cazesl

l/\ -
=) Safety Imruction at Waork

Covrvmad { i P o P v i i et e sdr st giess, bncd sl g pamsena oo, mositor ing
Fremdkprton, and i odeton e e of violsbnna. The usfely, ocoopetinnel Fasl th, and
ok mnwrocrment T, oy with meecnstie inis. arouy SaIrpearen Wil
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"71.“’1: Sustainability report 2024, TRUE.
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Bangkok Dusit Medical Services

Health Care Providers
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ICB Subsector Real Estate Holding & Development
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Freedom of association
and collective bargaining

We respect the right to collective bargaining and freedom

Freedom of association

NO<IA
and collective bargaining

We respect the right to collective bargaining and freedom

. L Tostiumsle - « of association. Collective bargaining agreements are of assodiation. Collective bargaining agreements are
ATWLII® Iw’immi SINUMATUIULANURZUITY local, and in most countries where we have collective local, and in most countries where we have collective
Ay nalnflwadrununinausuisnddusinnudiy bargaining agreements, employees who have chosen bargaining agreements, employees who have chosen

UIHIIVRIUTEN NITRATIUINT LI uNuInLAi a3
wazMIEUaRBANIINLNDINad NN IANTITIN

Working time

We do ot pecmil G |':-||:l|-—'|: wark mote than s
legally allowed. W define regular working haurs in
accardance with local lBws, Yournp workers fTrom 15

to 18 years old lor as specified by local epislation)
are not permitted to carny aut work that may ba
hazardous, unsate or unhealthy. Such workers are

not Allowed thweek n g_-r.r shitts and have a maximum
daily working fime ot gight howrs, We provide guidance
through our Worktime SOF and guarantee a minirmurm
one doy off in every seven doys in our production

']['ii':l| I

not to be members of a union are also covered by
similar terms. Employees can choose freely to join,
not join or leave unions and associations and select
their representatives based on local and international

practices, We encourage active and open communication

with employees and/or their representatives.

——Zero tolerance for child and forced labor

We have zero tolerance and strictly forbid any form

of child labor and all forms of forced, bonded or
imprisoned labor in both our own operations and

our supply chain, The identity and age of candidates
are checked at hiring to ensure that the terms and
conditions of employment are in accordance with local
legislation as well as with internationally accepted
labor standards. Proof of identity and age are part of
minimum vetting standards.

not to be members of a union are also covered by
similar terms. Employees can choose freely to join,
nct join or leave unions and assodiations and select
their representatives based on local and international
practices, We encourage active and open communication
with employees and/or their representatives.

Pay practices are regularly reviewed to align pay with
performance, experience, and the skills required for
every position. We pay at least the minimum wage,
comply with all legal requirements for wages and at
minimum provide any legally ar contractually required
benefits, Nokia policy is that part-time or temporary
employees have access to employee benefit plans. We
have an employee reward and recognition program,
Recognize Excellence, which allows employees and
managers to recagnize individual perfarmance and
acknowledge the contribution of colleagues.

ﬁm: Sustainability Report 2023, Nokia.
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Policy

The Tokyu Fudosan Holdings Growp il respect the fallowing matters as a setof fundamental rights in hifng and amployment in
order i achievs co-existence and ca-proaperity with ernployees,

(3} Prevention of forced tabar and human trafficking: We will strive to sliminate and prevent il forms of forced labor and human
trafficking

Ay Curtailment od averwark and reducton of avertime: We will estatdish o fundameniad palicy an wark mansgement Lo curtall
owerwark and reduce guertime wiork giving conssderation to employees” work-lide balanoe and their heatth

malrtenancefimprovement, In Japan, we will comply with the “Article 36 Apreement.”

(5F Prewention al child ko We will suppont and practice the effective abalishment of child labas,

(6] Bespect far freedam of associstion and the rght to collective bargairing: In recogniting that the freedom of association ard the
right to collectrae hargaining are fundamental human rights that must be respected by a company, incountries and regions
whera the forreation of labor unions is allowed we fully recognize errployess” right b arganize, right o collective bargaining
ang right to strike in labor agreements, in addition, peenin countres and regions that de not adlow the formation of labar
uiions due 1o laws o practios, we will efectively promeds conflict resoluation threugh disdague mvalang management and
fabaor with the purpese of securing the freedom of assaciakion and the right to collective bargaining.

|7

Payment of wages above and bayond tha mirdimum wage: 'We will comply with labor laws and regulations and adept a
fundamental palicy on labor maragement in which we will pay wages to employees abowe and beyond the minimum wage for
arcepiable laing conditions,

"71.m: Labor Standards 2025, Tokyu Fudosan Holdings.
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%NN'IGI‘J@']%H‘NO']% (Labor Standard) Company

ICB Subsector Food Products

II ZD
)

sLS14 uun lagufiunswedanissblonudssaulymanntssnns

Comparzion of seanting salanes and minimum wage (fiscal 2023)

Aa o Yo a A o o A& o [ [} i

ﬂiﬂﬂlﬂﬂ'lL%%ﬂ'\il‘wEﬁ]ﬂﬂﬂiiﬂﬂﬂﬂﬂﬂivlﬂ%ﬂmuﬁﬂﬂ1% Fiscal year Starting manthly salary (yen) | mimﬂ::l;:mi
o a o 3 1
(IS IV ) I@]El@nL%uﬂ’]iﬁ]@ﬂ’]iﬂiwL@]%LLix‘]\‘i’luﬂEl’]\‘]ﬂiﬂﬂﬂij&l I@]EJ Gracuain idhool priduste 240,500 4
o U =3 o o 1 a a [ o
ﬂadﬂ%ﬂﬁﬂfmﬁddﬁuﬂﬂﬂLLﬂZLLiGG’]%‘UGﬂU RILRIUNIIURIUIIN University graduate [career track) 232 500 | 136
asninaulunszuinnsaadula suuati lusnsiauany | University graduate (general track) | 206,500 . 121
o . A a v & o Junior codlege graduate 197, 500 [ 1186

NHAVTYLISRANTIINIIIURIILIRTINLNUAIT WIBNTVNRUL FLbH

S ) Veoeational schaol graduate 197,500 _ 16
ANINNRINTITIATINVYWUAN 5] ) T

u korde. Fdmrmum ssge caiouisied ceng the mommimessge S Tiyo 01,113 pn pee boud morka g 2042 deyy par moeth, 7.5 hours o

dig Dur sy wwem 5 tased oo the level of 2ech emplopee, and theve & o diference 2etween male 2nd {emale emplopses n
e e o mie

Yakult UK Ltd. publishes statements on its adherence to the country’s Modern Slavery Act, which
was enacted in 2015. The company continues to check that its business partners {such as logistics
efforts to prevent child labor. companies) have produced statements in line with the Madern Slavery Act, and requires signed
statements from them.

The Yakult Group adneres to the laws in each country and region of our operations, and promate

W define work-life balance a< creating pleasant working environments that enable emplayess o

maintain good health, maintain an optimal balance between their wark and private lves, make the

mast of their abilities and fel mativated. At Yakult Honsha, we are moving ahead with efforts o~ We do not cumrently have an in-house labar union, but we work with representatives of the

prevent excessive work hiours and create pleasant work environments by raising awareness of work-ife  Majorty OF emphyees at each workplace to ensure thal employees’ voices are heard, Before

balance among all employeas, including by holding training sessions for newly appainted managers.  bringing in any changes that wal significantly aftect aur employees, we hold briefing sessions for
all emolovees and fry 1o bulld consenas.

"71.m: Sustainability Report 2024, Yakult Honsha.
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As stipulated in the Sekisui House Group Human Rights Policy, the Sekisui
House Group does not tolerate any form of forced or compulsory labor or child
labor. We do not tolerate any involvement in human trafficking nor any involve-
ment with companies or production regions where such involvement has been
identified through transactions.

Improved remuneration

Up to 1 0% increase in starting salary
(A maximum increase of 11% as of Apnl 2023)

Up to ¥9 million for chief crafters’ annual salary

In promoting diverse workstyles, it is crucial to eliminate long working

e——— hours and create an environment where everyone can work enthusiastically,

Thus, after examining the Company's working hours situation, we began by
implementing initiatives focused on compliance with hours established in the
“three-six agreement” under provisions set forth in the Labor Standards Act.
Accordingly, we have worked to improve and preserve employee health
through initiatives such as decreasing overtime hours under the Industrial
Safety and Health Act. Since FY2021, average monthly employee work hours
have been used as an ESG management indicator to calculate Performance
Share Units (PSU), a form of compensation for directors of the Board (exclud-
ing outside directors). Setting this KPI as 175 monthly average working hours
per person is propelling us towards a reduction in total workina hours.

As stated in the Human Rights Policy, all Group companies respect freedom of
association and the right to collective bargaining. We shall comply with labor-
related laws and labor-management agreements, and work to build constructive
relationships through sincere dialogue and negotiations with 100% of employees,
including workers with shorter working hours, or their selected representatives.

ﬁm: Integrated Report 2024, Sekisui House.
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In 2023, we renewed the governance guidance of our

ERGs, stressing the importance of Nokia’s inclusion and
diversity strategy as well as intersectional collaboration
across other ERGs, and giving everyone in the group an

equal chance to participate in decision making and to
get their voice heard.

| ¢—

Gender and age diversity

In 2023, women accounted for 23% of our workforce,
and 17% of our leadership positions were held by
women. In our Board of Directors, 50% of the members
were women. The diversity of our Board is considered
from a number of aspects, including but not limited to
skills and experience, tenure, age, nationality, ethnicity,
cultural and educational background, gender identity,
sexual orientation, and other individual qualities. We

StrongHer is our global network open to all genders
and standing up for equal cppartunity with a focus
on challenges faced by women in the workplace,

EQUAL! is our LGBT+ resource group, which provides
education and support for employees who are lesbian,
gay, bisexual or transgender or who have family,
friends or colleagues who sre LGBT+, Nokia’s Pride
Month agenda in 2023 featured members of the Group
Leadership Team to raise awareness on issues faced by
LGBT+ people and highlighted actions that Nokia can
lead to make the workplace maore inclusive

ABLE (Advancing Black Leadership and Excellence)

continues its ongoing partnership with Talent Attraction
and Early Careers to increase African American diversity

Mission Handicap, @talentEgal, IDEAL and
volunteers from across Nokia supported the creatic
of neurodiversity training and the Suppaorter of
People with Disabilities |earning path as part of
Nokia's allyship program. @talentEgal, founded in
2010, supports students with disabilities all the wa'
from high school to college graduation and on to
the successful completion of a trial period at their
very first job. @talentEgal has supported over 200
students in their next step and works today with
eight different partner schools and four companies

At Nokia, we create workplaces that are a pleasure to
work in and speak to who we are and what we value,
There is an enhanced emphasis on the importance of
creating an inclusive work environment, The starting
point has been on creating a workplace that brings
together people with diverse backgrounds where
everyone feels safe and valued.

"71.m: Sustainability Report 2023, Nokia.
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Throughout 2024, AWC maintained its focus on

. - _— » . communication and activities to support human righls
USEnlagiwnistNadnni1ssuie Develop a plan for fair
‘—

4 D and squitable employese
L1329 ANARIINKAY AININILNN | traatment,

wianasiBand}ia Tanuidn and promote diversity and inclusion among stakeholders,

duiiwnnsusanistaand JUa w1394 Highlighted activities from the past year included:

ITBURENITVRII WTDNFILEINAIY

ARANARA LA E AL AL U EH Y AWC's extensive portfolio of properties, including hotels,

uns% fianssa unsmsdesaiudd | A | STEE;Z:;:;?”F relail deslinalions, and office buildings, parlicipated in the
swleify (15w AWC Let's Pride) uas Cﬁvﬁ o o Pride Month celebrations through the ‘AWC Let's Pride’
gatauunuingndslussdns Tas ;:;;o;;;’qto“r:o;:*;;p: | campaign. This campaign embodies pride, equality, and
R A WNRENEAIN UL S U S WL e g'lljli!:rss:‘rsngewq ??‘\;ang?g Q : [ﬁ] self-acceptance, reflecting AWC’s commitment to fostering
athadlugussy inclusion 3nclLr/Jxrg‘ ec&ua; P an inclusive sociely and promoling Thailand as a global
;.lé::;';lr'f;:}-'ao” b 1 .'1 hub of equality. The ‘AWC Let's Pride’ campaign featured

- three main highlights: Pride Experience, Pride Talk, and

Pride Cheerful.

ﬁm: Sustainability 2024, Asset World.
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We recocgnize that promaoting diversity s an integral component of corporate management today,
not onby o respond to a constantty changing external ervironment but also to understand and
innovate to meet the needs of a diversifying customer base. The Yakult Group has long been
working to foster a corporate culture where diverse human rescources can thrive, We strive to
maximize their individuality and capabifities in all aspects of such activities as hirng, ob placement,
statf reassignenent and employee training.

motivates all employees to demonstrate their abilities and succeed in their careers despite any
disabilities. With the relocation of the Yakult Honsha building, we are aiming to make the workplace
accessible and comfortable for everyone, including installing multi-functional toilets based on a
universal design approach. We will continue to expand employment, such as by actively hiring people
with disabilities.

ﬁm: Sustainability Report 2024, Yakult Honsha.
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Aun: Sustainability Report 2024 , Talent Development 2025, Brother Industries.

124


https://download.brother.com/pub/com/en/csr/pdf/sus-2024-en.pdf
https://download.brother.com/pub/com/en/csr/pdf/sus-2024-en.pdf
https://global.brother/en/sustainability/social/training
https://global.brother/en/sustainability/social/training
https://global.brother/en/sustainability/social/training

Q/ Q/

a\ 6 e ] GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

o SET

KDDI Corp

SANIAIFIWLII (Labor Standard) Company

ICB Subsector Mobile Telecommunications

SLS30 msﬁ'@mi%'uﬁaﬁ’umiﬂé’uuﬂﬁaLLaz/‘iﬁamiﬁamuqnmw

v

Y U 1 [~ [ =~ (%
N3 ATRANTDINIINITIILITWO LT WAIINAL BIDILTUUNITIII
LNz Ua (whistleblowing) U3HN3a 1A I729N19N13309 U UUATUTILLNZUE
uazvaIsUM LUy liidaneaian LLa:ﬁmmmi@fumaaQLL%”&LU’]:LL&

Business Ethics Helpline (Whistleblowing System)

We established the Business Ethics Helpline in 2006 to serve as a contact point for all employees of KDOI and KDDI Group companies who have
guestions or concerns about business ethics including violations of regulations or laws. The helpline is available anytime and can racaive reparts
through an infermal or external contact point estabiished in collaboration with external expers (reporis can be received by e-mail, phone, or [etter in
multipla languages). We also accepl anonymous consultations and declarations.

Ve operate the Business Ethics Helpling in accordance with the Whistleblower Protection Act, which was revised in June 2022, and our internal
reporting procedures clearly state that no reporter or investigation collaborator should be treated unfavorably due to their reporting or cooperation in
investigative facts,

In addition, we have established a "Harassment Hotling®, a common contact paint for the KDDI Group for reporting and consulting on all forms of
harassment, including sexual and power harassmant, which is handled by external professional counselors.

YWe are actively promoting the use of the Businass Ethics Helpline and the Sexual Harassment and Human Relationships Hotline by distnbuting

whistleblowing cards.

#w: Compliance 2025, KDDI Corp. 125



https://www.kddi.com/english/corporate/sustainability/governance/compliance/
https://www.kddi.com/english/corporate/sustainability/governance/compliance/
https://www.kddi.com/english/corporate/sustainability/governance/compliance/

Q/ Q/

a\ 6 e 1 GRGEY
N19ILAIIZRAIBIAVDY FTSE Russell HIbNILFA NN BTN

wOET

SANIAIFIWLII (Labor Standard) Company KDDI Corp

ICB Subsector Mobile Telecommunications

SLS30 msa}”@mi%'uﬁaﬁ’umsnﬁ’ml,ﬂﬁaLLa:m%amsfiamuqnmw

Compliance Education, Training and Awareness Raising
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Initiatives in FY2022

HYINUNISIANIIAUIIYINNAI B

¢ [y
amumsmmsnamm5\11&%ami Targat: All KDDI emoloyees

1 a o a
naninanAId uSEniinnsilnausa Promotion of the KDDI Group Philosoghy
wﬁfﬂmmzﬁu;j%”@ﬂﬁiLﬁﬂaﬁ'unWi

o o “ ) o Target All KDDI employees

ToINUULazaanNIINTUAITNABUNER

- . Distribution of web shartcuts related o the KDDI Code of Business Conduct o business mobile devices lenl lo employess
LLﬂiﬂ']iﬂﬂﬂqﬂJ FIUDINNTUINAY

miﬂﬁﬁa@rmﬂgiuﬁﬂu Target: KDDI Group Business Ethics staff, efc.

vy Explanatory Seminar an the Revised Whistleblower Protection Act

Targelt New line managers

iraining related to bullying, harassment and complance (e-leaming |

4" :Compliance 2025, KDDI Corp. 126
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SMBC Group Alarm Line (whistle-blowing system)
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Prevention of harassment

* Imorder to create a healthy working environment where everyone
can work comforiably, we have created and distributed the
Harassment Prevention Guideline.

We conduct trainings aimed al raising awareness among
managers which includes praclical approaches using specific case
studias to prevant recurrenca, and how to handke harassmant
reports.

L]

It s awailable 24 hoasrs a day, 365 days a year to employess of the Growp
cempanies (including conkracy, ral. emporary, and part-lme empoveaes),
dispalched worker working at our offices, people seconded from other
companias, and amployess of extemal contractors.

Actions after whistie-blowing

Invesiigabons are conddacled mamly o designaled deparimants, such as the
Genaral Affairs Cepl. and the Human Rescurcas Dept

i an imvestigation reveals hat a numan nghis vicdabon has ocourmed, take
eaffeslive measlnes, such &5 persannel disciplinary aclioh of warhinge'guidancsa.
In addifion, formulale recumence prevenion measunes, and ensure folow-up o
check il apy probiems have aoourmad in terms of whislichlowers profection

Racaption snd processing stafes on ntemad whiste-blowing cases s meguary
repart to-the CompHance Committae, the Group Managemant Committes, and
e Audl Commiites

Initiatives to well dissaminata the system

Condueet anrmeal strveys of ermployess ol major group companses o chack the
recogniion bevel ard rust levsl. — High recognition level has boon
maintainoed,

Actively inform all employees by deplaying poeters, deibuling empdoyas
frchile cards, and holding tralrng and study sessions

Thea number of neports made in FY2023 waes 345, and |5 on the rigs.

Main consultation subjects in the field of human rights: Sexsal

harassmeni, workplace harassment, pregnancy discimmation

ﬁm: Sustainability Report 2024, Sumitomo Mitsui Financial Group.
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ICB Subsector Real Estate Holding & Development
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Whistleblower System

The TFHD maintains permanent internal and external reporting channels for whistleblowing: an internal contact point within the
company and an external independent, reporting hotline available 24/7 by outside attorneys.

Whistleblower System of the TFHD Group assumes it step 1-4 as below. We strongly believe that we should take actions by
employee and organization themselves before reporting to compliance desk step 4. It also applies to early detection and the

prevention of the compliance violation

The Group regularly holds e-learning and training by inviting external lecturers for all employees and managers to prevent
harassment. The themes are not limited to mere learning, but also cover practical themes such as communication gaps between
generations, unconscious bias and anger management, and include instances of harassment and how to respond to reports of

harassment, We strive to prevent harassment by deepening the understanding of all employees and managers.

ﬁm: Labor Standard 2025, Tokyu Fudosan Holdings.
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The Yakult Compliance Hotline is an internal reporting system allowing us to quickly discover and
correct any violations of laws and internal rules during business operations. Through this system, we
accept reports, consultations and other feedback from directors and employees (including those who
have stepped down or retired within the past year) at Yakult Honsha, Group companies and
associations. Additionally, since fiscal 2022 we have expanded the scope of this system so that it can
also be used by marketing companies other than Group companies.

In operating the system, we work to ensure the protection of whistleblowers through Internal
Reporting Regulations that assure the confidentiality of reported information and prohibit the
adverse treatment of whistleblowers. Some overseas offices accept reports from business partners as
well as internal parties.

A

o Preventing harassment
Thiz ¥k Eibkcal Principles anal Code of Concuct sate 2ene soserance for any form of hamssment,
nclurfing powess barasiment and s hanssment

Harsame i can chrecty affect the vicbm’s physical and mends healkth, o wel a3 seducng warkers'
mtivaton, distuting ander in the wortplace. and worsening fs working emdmonment. There & sk a rek
ol dinesct ar incdinect damage: from besuits and damaoe 1000 corpotate image, s owe e deing al we can
0 presen Rarasement

= Carmifll aies 4Famming

We run lowel-apeciic compliance trairing acconding fo employess’ mies and responsiilites, 1o
prevent harassment and Bulyng in the workgdace. Partculsily for managers, we run training
sessior that incorporate cass studies and encowrage them to take appropriate action

« Compliance news lvlter
O comgliance nmesirtier rogularky covers 1ogioy ke power harasment and weeal baasamant 1o
FAIsE Sananecs ol Thecs i55es
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COENpAY 10 ol a5 DINAS of cordacy foe rmatiers relat Ing 10 pareooem phance, inchiding harassmen
e will 1ake care 10 probect privecy when dealing with suspected cases of harassment, arcd

SIrict action wil be taken against perpetraters d harassment 15 confrmed

« At §0F SuUp| g
We arsure 1hat oor suppliers glso 1ake acion 10 preyent harassment, basad an the Yakul Group
CiR Peocurernent Policy.

“7{&1’1: Sustainability Report 2024, Yakult Honsha.

129


https://www.yakult.co.jp/english/pdf/sustainability2024_en.pdf
https://www.yakult.co.jp/english/pdf/sustainability2024_en.pdf
https://www.yakult.co.jp/english/pdf/sustainability2024_en.pdf

Q/

%

Q/

N15ILAIIEH

%'adu'l@lig'luttidd'l% (Labor Standard)

SLS30 meﬁ'@ma%“uﬁaﬁ'umsné’mmﬁaLLazm‘%amsﬁamuqnmw

A29 FTSE Russell H1%nNI0bAN =N

§IAN

wOET

Petronas Gas

Company

ICB Subsector Gas Distribution
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Supporting Whistleblowing

We are committed to providing a8 conducive working environment where each individual's right to protection from all forms of
bullying. sexual harassment and unsolicited or unwarranted sexual overtures and advances is respected. n this regard, we have

n199alRazaIn1en1IIIgIIkat1stinaNay
NIBITUUNITUIILUIZUE (whistleblowing)
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l— adopted the PETRONAS Whistleblowing Policy to ensure our aspiration of conducting our affairs in an ethical, responsible and
transparent manner is upheald.

Through the policy and its accompanying whistleblowing channel, we provide an avenue for all our employees and members
[€— of the public to disclose any improper conduct within PGB. Any parties can report a complaint on any wrongdoings that they
observe or experience, including but not limited to:
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937: Sustainability Report 2023, Petronas Gas.
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