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UK PACT: Partnering for Accelerated Climate Transitions
UK PACT is a £60 million programme running between 2018 and 2022

Mission and vision We will achieve this by:

* Delivered by BEIS, the UK’s Department for Business, * Working with partner countriesto improve the capacity
Energy and Industrial Strategy, through the UK’s and capability of key institutions to reduce emissions
International Climate Finance (ICF) and foster inclusive economic growth

* Supporting achievement of Nationally Determined « Addressing barriers and constraints to clean growth

Contributions (NDCs) and the long-term goal of the
2015 Paris Agreement to limitdangerous climate

change

« Pursuing opportunities for greater climate ambition

* Demand-driven, adjustingkey focus areas based on
partner countries’ needs and sectoral priorities
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GREEN RECOVERY
CHALLENGE FUND

Closing the gap on sustainable finance and enabling green recovery through

capacity-building in CDP’s TCFD-aligned disclosures and the GRI standards

This will be done through:

N Workshops

N Published materials (the presentation deck
NBeginner

and video clips of the workshops)
N Advanced

N Capital markets N Follow-up engagements: to be confirmed
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GREEN RECOVERY
CHALLENGE FUND

Beginner Workshops
Delivered by CDP and GRI

Day 1 Day 2

Recording of CDP session here Recording of GRI session here

#CDP Agenda

ST LY HEEHT A0 TER

Session 1: Introduction - What Business Can Do for SDGs

ey A ] 1. TheWhy's and How's of Sustainable Business

M0 FS-0FAD.am VDM @0 0 pENTY ramarks W5 Ravaies Arantmnenont. The Stock Sxcianga of Thamndg 2. Concaptual Thinking of Sustainable Business

ki MDA AL C el e At e 1. Intemational and Mational Framework of Sustainability

05451500 am Sizle of play Ms. Pralama D, COP : : i ; h

1000-1725 am Concenis and components of the TOFD W Joseph Guallisr, C0O8 4. Creating Changes in Cne Gothrough Reporting

1ES-103035 am Q54

10:25-12:45 am Break s s = : -

ARG | DI TCEDmSmeG AR COR (i Tk Ancstours OB Session 2: Mapping the Intersections of Sustainability & SDGs

1108 1118 ar Gatting Stamed With Your TCFD repan M, Ellm Kwok. COP 1. Intreducing Reporting Tools (TCFD, GRI Standards, and SDGs)

1:15:11:30 am (3USE1 EpeEREr P11 DA Cemical LT METINGE Wraku, <11 B0 i g
S ?ﬂ"-’ﬂﬂ'&' Finia Hap:.u.r'hrg Staiﬁdarca-’Frameuorks and Examples for sach issue

13041 22 Closng remarks Mr Fredris Anceruen, COP 3. Gender Lans for Gender and Diversity & Inclusion

11735 am -tr03pen O34




Glossary

« SET : The Stock Exchange of Thailand

« ESG : Environment, Social, and Governance

* GRI : Global Reporting Initiative

« CDP: Carbon Disclosure Project

« TCFD: Task-Force on Climate-Related Financial Disclosure (Frameworks)
« GRI Standards: Standards for Sustainability Reporting

- SBTi: Science Based Target Initiative

« SDGs: Sustainable Development Goals
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% & o
of the largest 250 companies in the world 1 86’000 L

reporting on sustainability use GRI.

unique downloads of the GRI
Standards in 2019, a 44%

Around organizations from 68 f@ increase on previous year
N\

countries active in the Asia downloads increased

450 GRI Community 41% from 2018

More than training partners across

ies offer GRI =]
1 00 {S:Lr?:ﬁ::; t'Ir'lreaisn'i:)ng.]er{'}t:)urs-:as 1 68 g

} : i —
ﬁ ﬁ - !n Indqnema policies in 67 countries and
? 1in Thailand regions reference or require the
- 13 dCross ASEAN GRI| Standards
SUSTAINABILITY SG, Malaysia, Indonesia,
> 63,852 [sclo0sURE Philippines, Vietnam, and

A‘;:,’L DATABASE Thailand all require

sustainability disclosure
880 reports from Thailand

638 reports from Indonesia







Sustainable Development Goals/ SDGs

ESG & Sustainability Reporting

international Standards

Organisational Profile
Strategy

Ethics & Integrity
Gowvernance
Stakeholder
Engagement
Reporting Practices

TCFD|
Governance
Strategy
Risk Management

General
Disclosures

*  Financial
Implications of

Climate Risks
GRI
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Management
Approach

TOPC ERLOI STANGAADS —

Target and Metrics

SDGs Tagging

\:|
&%,
L |

For beginners:
Start with
choosing relevant
goals and targets
for each
materiality

[ﬁ'“En —— Please see 5DGs:
issums
with SDGs Social:
indicators st
SDG 1,32, 3, 4,5,
8,10, 16

Environmeant:
5D0G 6,7,9, 11,12,
13,14, 15

gender lens

E BCHT NERE A0
TCTADML 3

[ JATATH

segregation of Gender/
Minority Groups

Segregate data based
on gender/ minority e
status (if relevant) 1 i@j

L

SUSTAINABLE
DEVELOPMENT

GLALS

SDGs Action Plan

Best Practices:
Integration of Gender/
Minority Groups
Highlight some
strategies/ practices to
ensure protection of
women and minority
groups at workplace.

Contributions to SMEs
*  Measure financial
supports to SMEs
= Segregate data of
wormen-led SMEs
= Highlight some
strategies/ practices
ta increase
contributions to
SMEs 11



How do we measure impacts
and report them using international
standards/ frameworks and SDGs

indicators?
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Session 1: Sustainability & SDGs Impact Measurement

Part 1: Measuring Impacts in SDGs: Concepts, Tools, and Examples
1. The What and How of Impact Measurement

2. The Principles

3. Step-by-step examples

Part 2: Aligning Impacts, SDGs, and Corporate Key Performance Indicators
(KPI)

1. The SDG Sector Roadmap
2. Examples from Companies
3. Non-quantifiable impacts

Speaker: Lany Harijanti, ASEAN Regional Program Manager
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Session 2:
Deep-dive into Diversity, Inclusion, and Climate Impact Reporting

1. The Why’s of GRI Standards, Diversity and Inclusion, and Climate
2. Diversity and Inclusion as Competitive Advantage

3. Strategies and Examples
4. Aligning Key Performance, GRI Standards, and SDGs

Speaker: Hendri Yulius Wijaya, Country Program Manager

15



Session 1

Sustainability & SDGs
Impact Measurement

Speaker: Lany Harijanti
ASEAN Regional Program Manager



Session 1: Sustainability & SDGs Impact Measurement

Part 1: Measuring Impacts in SDGs: Concepts, Tools, and Examples
1. The What and How of Impact Measurement

2. The Principles

3. Step-by-step examples

Part 2: Aligning Impacts, SDGs, and Corporate Key Performance Indicators
(KPI)

1. The SDG Sector Roadmap
2. Examples from Companies
3. Non-quantifiable impacts

17



Thailand — SDG Index Rank 43/165

Sustainable Development Report 2021 (sdgindex.org)

SDG Dashboards and Trends

Click on a goal to view more information.

o

NO R i H:‘ J:. *u, GENDER GLEAN WATER
EQUALITY AN SANTTATION

POVERTY

TAd:T

AND WELL-BEING

AFFOROABLE AND DECENT WORK AND IMOUSTRY, INKOVATION 1 REDUCED SUSTAMABLE CITIES 12 RESPONSIBLE
CLEAN ENERBY ECONOMIG GROWTH AND INFRASTRUCTURE INEQUALITIES AND COMMUNITIES GONSLUMPTION
% | r ='.H' ’ 1 - AND F'HI][HJ[FHH
@ ‘II =) éﬁ
1 CLIMATE 1 LIFE BELOW 1 PEACE. JUSTICE 1 PARTNERSHIPS Indicators
ACTION WATER AND STRONG FOR THE GOALS @ =+ Municipal solid waste
INSTITUTIONS @ «+ Electronic waste
® -+ Production-based 50: smissions
@ -+ 30 emissions embodied in imports
@ - Production-based nitragen
emissions
@ -+ Mitrogen emissions embodied in
Imparts

Dashboards: @ SDG achieved @ Challenges remain @ Significant challenges remain @ Major challenges remain @ Information unavailable

Trends: 4 On track or maintaining SDG achievement A Moderately improving =P Stagnating < Decreasing += Trend information unavailable
18



. Session 1, Part 1:

Measuring Impacts in SDGs:
Concepts, Tools, and Examples

19



IMPACT
MANAGEMENT
PROJECT

What is

impact

Impact is a change in an outcome caused
by an organisation.

An impact can be positive or negative,
Intended or unintended.

IMP - impact-management-norms

20



IMPACT
MANAGEMENT
PROJECT

How to classify an enterprise’s total impact

Does/may cause harm

Ho UU o —> Are some of the enterprise’s effects generating :
g R R R ' Act to avoid harm

]
classify |
]
impact | Memvkmetidols e comtu g

~»  Contribute to solutions




IMPACT

wcevert Three types of impact
j—

Enterprises’ intentions relate to three types of impact: A,Bor C

llustrative example

Act to avoid harm Benefit stakeholders
“I have regulatory requirements “I want to have a positive effect
Does (or may) to meet (e.g. | have to cut my on the world to sustain long-term
cause harm carbon emissions)” financial performance”
“| want to mitigate risk” “I want a world where all
" 4p businesses try to have a positive
| want to behave responsibl SRy
Source: Impact Management Project

How enterprises manage impact | Impact Management Project







1. Involve stakeholders — Inform what gets measured and how this @

is measured and valued in an account of social value by involving
stakeholders.

2. Understand what changes — Articulate how change is created and
evaluate this through evidence gathered, recognising positive and
negative changes as well as those that are intended and unintended.

3. Value the things that matter — Making decisions about allocating
resources between different options needs to recognise the values of
stakeholders. Value refers to the relative importance of different
outcomes. It is informed by stakeholders’ preferences.

4.0nly include what is material — Determine what information and
evidence must be included in the accounts to give a true and fair
picture, such that stakeholders can draw reasonable conclusions about
impact.

5. Do not over-claim — Only claim the value that activities are responsible
for creating.

6. Be transparent — Demonstrate the basis on which the analysis may be
considered accurate and honest, and show that it will be reported to
and discussed with stakeholders.

7. Verify the result — Ensure appropriate independent assurance.

Taken from Social Value UK that measure social impact

24



Principles of

Selecting
Indicators

SMART Goals

(1] specific

@ Measurable
o Attainable
9 Relevant
0 Timely

25



Tools on Impact Measurement

Fen SUSTAINABLE 9"1
&)} DEVELOPMENT ALS
= - 17 GGA.I.S TO TRANSFORM OUR WORLD

T i 3 0017 EEALTA 4 LTy I'.ﬂrﬂ
L b L WELL-3ENE EDLCATIN um ]
i _AJ\'

a:‘.:m: 10 e 12 o

ﬁm 16 it 17 s @ Electric Utilities, Oil & Gas,
SUSTAINABLE

[ ol !_ RomeT Forest, Cement, Tire, Chemical

The Impact Reporting Investment Standards (IRIS) initiative, managed
by the Global Impact Investing Network, is currently writing guidelines
for sector-specific social impact metrics.

B Impact Assessment and the Global Impacting Investing Ratings
sSystem (GIIRS), managed by B Lab, are producing standardized tools for
established companies to measure their social and environmental
performance.

Social Return on Investment (SROI) is an organizational method of
accounting for value creation, primarily social or environmental value.

Impact Management Project @

How do
enterprises
assess their
impact?

| For enterprises

» United Nations Global Compact

* Natural Capital Protocol

» Social and Human Capital
Protocol

» Social Value UK’s “Maximise Your
Impact’ Guide for Social
Entrepreneurs

For investors

* |FC - Operating Principles for

Impact Management
« UNDP SDG Impact Standards




Tools on Impact Measurement
Sustainability Reporting = Impact Reporting ?

IMP Standardisation-in-impact-management-discussion-document.pdf

TASK FORCE on

CLIMATE-RELATED '
IMANCIAL

OISCLOSURES

DISCLOSURE INSIGHT ACTION

7. =\ Climate
" 4 I R ) | Disclosure
Standards
Board
INTEGRATED
REPORTING

A sustainability report is an organizational report that contains
information on a company’s economic, environmental, social
and governance performance.

27



IMPACT
e et Everything we do has impacts on people and the planet. @

PROJECT

To understand any impact, we need to understand five dimensions
of performance.

The IMP reached global consensus that impact can be measured across
five dimensions: What, Who, How Much, Contribution and Risk

Impact dimension Impact questions each dimension seeks to answer
F ive | What -What outcome occurs in the period?
Di mens io ns -How important is the outcomes to the people (or planet) experiencing them?
Of I (11 paCt () Who ‘Who experiences the outcome?
«How underserved are the affected stakeholders in relation to the outcome?
= How Much «How much of the outcome occurs - across scale, depth and duration?
—P Contribution *Would this change likely have happened anyway?

A Risk «What is the risk to people and planet that impact does not occur as expected?

28



Enterprises and investors can assess their impact performance
by assessing and reporting 15 categories of data

| M PACT Impact dimension Impact data category  Description

MANAGEMENT [ What 1. Qutcome level in period The level of cutcome experienced by the stakehalder when engaging with the enterprise. The oulcome can b

PROJECT ' , ative. ,,

Outcame threshold

. Importance of outcomea o The stakehokder’s view ol whether the oulcome they exparience important {relevant 1o other oulooms
taksholder possible, Ihe peophke expenencmg fhe ol & provadles this data, althaugh third party e srch mey sls
o ) () 1. iy TWHr 1 [; | | A | i

it

. SDG or other global goal

Who 5. Stakeholder 1@ type of stalaholder expenancing the outcom:

Impact

et |

(___::__T.':.:_].]'L_- |._'--,_|:_:! at |_'],-|'_.;. line 1 |Eng | | 2 Deang expenenced by the siak o el 10 £ gaging with, a

Stakeholder characternistics  Secio-demographic andlar behavioural characteristics and'o vstem charactenstics of the staks

VELEL L]
In Detail How Much Qg Srale ._|I-“| of individuals expetencing the outcome. When the planet is the stakeholder, this category

10.Denth e degree of change expenenced by the stakeholder. Depih & calculated by analysing the change that b

1. Duration he time period for which the stakeholder expenences the outcom

Cuntﬂbutiﬂn 12 Deptt untertaciua The estimated degres hange thal woul neer happened anyway - without engaging with, or Beint
by the ente s Performance pear enterprise ustry or 1l b marks, andfor stakeh |

13. Duration counterfactual The estimated time perod that the outcome would have lasted for amyway - without engaging with

5. Geonr |[-|| cal Boun lary e geagraphical ation where the stakeholder expenences the social and/or envirenmenial cutcome

1 14. Risk tvne The type of ek that may undermine the delveny of the expectad Impact Tor peapke andior the planst, Ther
Rlsk I Ly | |



Alignment of Sustainability, SDGs, and Corporate KPI &
Impacts

Desired Problems & Solution/ Indicators &
Impact = Challenges _— Intervention — Achievement

Map & prioritize

How it affects
stakeholders

SDGs Targets &
Indicators

short-, medium- & long-term actions

SDGs

Input Outputs Outcomes Impacts




| Case Study
ABC World Asia and Cropin

' an Agri-Tech platform enabling data-driven farming by connecting
all stakeholders in the agri-ecosystem.

Used SDG, Impact Thesis and ESG integration on screening investee



ABC World Asia and Cropin

All our investments intend to “Contribute

to solutions” and fall under the impact
class C according to the Impact

Management Project (IMP) classification.

VISION

To support
innovative
companies that can
scale positive impact
in Asia

MISSION

To invest in impact-driven
companies across five “ ’a

key themes and partner — Q ’
with them to drive [ 3 v |
meaningful change in line a bt

. =3
with the SDGs ﬁ
Zans

MEASURABLE APFRGACR
IMPACT To leverage our
network in Asia
o COMPETITIVE and provide the
FINANCIAL resources and
RETURN capabilities for our
portfolio companies
to thrive and
deliver impact

TARGET SDGs CHALLENGE BUSINESS OPPORTUNITY
of global CO:
. are created by worth of opportunitiesin
& Water Solutions Asia’s electricity and expansion of renewables
heat generation sector inAsia
of deaths in
Better Healthcare 7531@;}-?::& Ufh$f240 B:‘ ‘
] are attributable to worth of opportunities in
& Education non-communicable diseases  health insurance and risk pooling
: . G796 P USE1TH
S'I.lStBl_llﬂblE Food E globally are located in worth of opportunities in
& Agrlmlture Asia-Pacific Asia's food sector spread
across production, supply chain,
and retail
people are
_— 1.1Bn e US$1Tn
Flll?.l'l‘{!l . defined as no access to worth of opportunities in
& Digital Inclusion formal financial services loans to individuals and
businesses delivered through
digital channels
7 megacities US$1.5Tn
Smf’ﬂ s of the world's top 10 will worth of opportunitiesin
& Liveable Cities be based in Asia by 2030 building efficiency, affordable

housing and clean mobility

Guided by Temasek's vision to build an ABC World of Active Economies, Beautiful Societies and Clean Earth, our fund
focuses on five investment themes that can reframe Asia's biggest environmental and social challenges into growth and

developiment apportunities.

32



ABC World Asia and Cropin @

Step by Step Examples
kw_l“"‘"‘“ l | What I How

What
Impact L~ Problems Solution Indicators \much_
Food Security - Farmers: a limited access to Digitisation of the agri food 68% of farmers experienced reduced
productivity - capital pre-season, a limited -value chain > Cropin’s - losses from pests and unexpected
Smallholder farmers access to quality inputs and farm management weather events
earn $>2/d - livelihood agronomic information in- solution: Smart Farm 30% increase in yields reported by
‘ season, and limited access farmers
to markets post harvest. [ How 37% of smallholder farmers reported
Agri service providers: much higher earnings
. What struggle to provide relevant How it ﬂﬁaﬁ i
SDG ~ support to farmers as they
lack basic farm level stakeholders
2.3 aims to double the InfStiigton 4,000 smallholder farmers in
agricultural productivity and 200+ villages in India
incomes of small scale food :

producers by 2030. |
2.4 aims to ensure
sustainable food production What ~ What Contribution }
systems and implement \/ - PRIMARY IMPACT
Fesllieat Anricutural Input Outputs Outcomes
practices Field Agents Simplified data Bett;f farming
“ ” collection presiives
SMART Farm Disease diagnostic Z:::::;;“" pest & SECONDARY IMPACT
Technical Expertise Scheduling operation
abeworld-impact-report-2020-

a532c7555ea678c948d5a4274e92 1 ecd. pdf 23



OUTCOMES (FARMERS) IMPACT ON SDGS
Field agents (FAJ :ithrp;mﬂnnn::ﬁ;:m Reduced crop losses and waste
are key ‘enablers. armers get alerted of poss
Due diligence disease outbreaks based on the crops w
efforts will require incultivation. They receive rapid and
an engagement personalised diagnostics and advice Improved resilience to
withFAs to from their Held agents climate change
understand their
utirsatxon of
the solution Better scheduling of operations Target2.3
Farmers adapt tillage or sowing time
based on experts advice. They prepare Double the agricultural
and protect crops from extreme weather productivity and incomes of
(harvesting before heavy rain or wind) small-scale food producers
Target 24
Farmers use inputs and water more production systems and
efficiently. They improve sowing implement resilient
techniques or the application of agricultural practices
pesticides Target 2.
Increase investment, including
Increased knowledge and skills through technology development
Farmers capacity to deal with changing inorder to enhance agricultural
£ro 2 e and adverse weather conditions productive capacity
ngagement with Tanmersis hmm

required to confirm the
expenenced benefrts

Malce the link to the relevant

metncs upfromnt







,}, Session 1, Part 2:

P Allgnmg Impacts, SDGs, and
= Corporate Key Performance
» | Indicators (KPIs)




ss=== How to align them in one go?




Alignment of Sustainability, SDGs, and Corporate KPI & @
Impacts

Reporting
Framework

Desired Problems & Solution/ — Indicators &
Impact - Challenges - Intervention Achievement

Map & Prioritize

Tool: SDG Sector Roadmap
How it affects
SDGs Targets & stakeholders
Indicators

short-, medium- & long-term actions

SDGs

Input Outputs Outcomes | ) {ririacts
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Sector
Transformation:

An SDG Roadmap
for Electric Utilities

GENDER
EQUALITY

il | %] [
/\/ AND PREICUCTION -
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How to identify your impact opportunity

7 key impact opportunity areas to drive transformation in line with the objectives of the SDGs

PRIORITY SDGS TO MAXIMIZE POSITIVE

THEME IMPACT OPPORTUNITY IMPACT AND MINIMIZE NEGATIVE IMPACT

*  Decarbonize electricity generation in line with

, limiting global warming to 1.5°C o

Climateandenergy , c..once electricity system flexibility, resilience &1

and efficiency '
People and « Ensure access to affordable, reliable e 8-
communities sustainable and modem electricity services @- v

for all al

« Attract and retain a diverse and inclusive E E
&

workforce

» Leave no one behind in the energy transition
ACCIONA, Celsia, CLP. EDF, EDP. Eletrobras, Enel, ENGIE, Iberdrola, Kansai Electric Power and Tata Power

and respect human rights

. Protect, restore and promote sustainable
use of ecosystems and drive net biodiversity
gains” and not Regulatory compliance

Nature

Circular economy . Transition to a circular electric utility sector




An SDG Roadmap for Electric Utilities - WBCSD

Climate and
energy

IMPACT

OPPORTUNITY

. Decarbonize

electricity
generation in line
with limiting global
warming to 1.5°C

Enhance electricity
system flexibility,
resilience and
efficiency

HIGH IMPACT ACTIONS

Scale up the deployment of low-carbon electricity generation technologies,
with renewable electricity meeting 50% of global electricity consumption
needs by 2030.

Reduce the share of unabated fossil fuel power generation by: committing
to no new investments in additional unabated coal-fired power plants; and
developing pathways to phase out unabated fossil fuel generation assets
and transition to low-carbon technologies by no later than 2050, including
reducing the share of coal in global electricity generation to less than 10%
by 2030.

Increase investment and capital expenditure in low-carbon R&D,
technologies and business models to improve efficiency, drive further price
reductions and reduce their environmental impact.

Increase investments in and deployment of flexibility solutions.

Facilitate the transition to smart, efficient and resilient communities by
developing innovative and inclusive business models as service providers,
such as street lighting, traffic lights, electric vehicle charging, energy
efficiency in buildings and microgrids.

=
Q
@
=
w
=
-t
o
-

DISTRIBUTION

Z
o
<
[
LU
=
L
o
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An SDG Roadmap for Electric Utilities - WBCSD

BOOD KEALTH _ ! DECENT WORK AND
AND WELL-BEING ¥ ] ECONOMIC GROWTH

<

SDG impact % /\/
—“We R il

o
impacton
SDGs
1. Scale up the deployment of low-carbon T @ @ Lead » Government/policy makers

electricity generation technologies, 1.2 * Industry associations
with the aim of increasing the share of /b « Municipalities
renewable electricity across the sector 13.1 * NGOs
to 60% of total electricity consumption » Sector peers

globally by 2030.'°

2. Reduce the share of unabated fossilfuel 3.9 ® e @ Lead * System operators
power generation'® by: 8.4 * Government/policy-makers/
* Committing tono new investmentsin  12.2 regulators
additional unabated coal-fired power  13.1 » Finance/investment
plants; and

* Developing pathways to phase out
unabated fossil fuel generation
assets and transition to low-carbon
technologies'’” by no later than 2050,
with the aim of reducing the share of
coal in global electricity generation to
less than 10% by 2030.'@



...and sustainable shared value

Decarbonization Electrification

ar
5 ..-_ |
|

|

v £ L ] z
» >200 mn saved BoE!' b} 25% rem:;‘;';;f;ﬂu‘ﬂ?hﬂld

80% Scope 1 GHG emission b 40% GHG emissions
reduction from 2017 households reduction®

» >100 €bn GDP created » >140 €bn GDP created from
from local investments? ' electrification investments®

19 i

»
»

»

I

Digital & Platforms

~3x improvement in service
quality (SAIDI)

85% GHG emission reduction
from cloud platformization®

>800 €mn C&l savings from
flexibility’



Enel’s ambition to responsibly phase out coal
Enel’s decarbonization strategy
- Reduce direct GHG emissions per kWh by 80% by 2030 compared to the
2017 baseline —1.5°C SBTI.
- In 2020, Enel reduced its emissions intensity by more than 47% compared
to 2017 levels
- Investments in renewables
The Wind Float Project: a 2 MW by 2016 = 25 MW since July 2020 =
electricity supply to 60,000 homes and avoid up to 28,000 metric tons of
CO: emissions annually.
CHESF - a hydroelectric plant combined with floating solar PV plant in
2019. The 1 MW plant consists of 3,792 solar plate modules with a total
area of 11,000 m2. = avoid land conversion + environmental studies to
assess the impact of the PV plant on river water and aquatic biota. Next,
additional floating solar PV plant 2.5 MW - USD $10M
- Decommissioning of thermal power plants, including coal-fired power
plants.
In 2019, target to phase out coal by 2030 = in 2020, accelerated to exit
from coal by 2027
Total electricity generation from coal-fired power plants: 28% in 2017 =2
7% in 2020 = 2.6% of total group revenues in the first half of 2020.

INNDVATION

We set the priorities that underpin our
strategy, commitment and reporting
through a structured materiality
analysis process and the continuous
and direct involvement of our
stakeholders

Our strategy makes sustainability the
focus, with a view to achieving the UN
Sustainable Development Goals




& Impact Measurement as
. Continuous Improvements

N .i. ENEL accelerated phasing out from Coal based on their
g; "‘ﬂ performance
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ALEXAMNDER MECALL SMITH

I.. { LUr o

1K ROWLING el What cannot always be
‘ measured in monetary
values:

1. Community Trust
Not 2. Integrity and Accountability

everything JMISCA-II\?[EIIE'L S L e PRt

can be Wh At MOI] ey, GRI Standards has a room to

i explain non-quantifiable
quantlﬁed Cd n’t E"Toll)-Jr outcomes > GRI 103 -

THE MORAL LIMITS Management Approach
OF MARKETS







Session 2

Deep-dive into
Diversity, Inclusion,
and Climate Impact
Reporting

Speaker: Hendri Yulius Wijaya,
Country Program Manager - Indonesia




Contents

1. The Why'’s of GRI Standards, Diversity and Inclusion, and Climate
2. Diversity and Inclusion as Competitive Advantage

3. Strategies and Examples
4. Aligning Key Performance, GRI Standards, and SDGs
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A sustainability report is an

organizational report that contains
information on a company’s
economic, environmental, social
and governance performance.




GRI Standards

& Diversity
and Inclusion

Equal representation based

Equal and fair renumeration on gender/minority groups

S S S Protection of Children and

= - . -t e

202 R405 202 1401 - -
@ =m GRI GRI

GRI

405
Human Rights 407

Impacts on Local
Cnrnmumtles

GRI

51



| # 2 ™ GRI provides international
| standards to report company'’s

% f.;--l- : ESG performance







p q Thinking Framework

 Socio-cultural identities:

Women, indigenous groups, young people,
Sexual

) and people with disability.
orientation

* Representation:
Numbers of employees with those
identities in each management level

Disability

Gender & = « Supporting policies & environment:

Rel|g|0n List of policies to support enabling
environment for those minorities to thrive (i.e.,
or belief

recruitment policy, grievance mechanism)

reassignment

Age

Pregnanc
& matemi

« Impact assessment:
Measuring how diversity enhance corporate
performance and positively affect the
employees

Image: Skillsforcare.org.uk



What do these developments tell us? @

Diversity | How to Close the Gender Gap

How to Close the Gender Gap

YWils I to be systematic. by Colleen Ammearman and Borls
Groysberg

L : -|
Harvard Business Review, May-June 2021

Just 8% of Fortune 500 companies are led by
women, and less than 1% by women of color.

PL2

+ Genoer +
raphic
LTRY  Dnersty
Age + Gender
s neA Diversity 87«
Gan "iFr B -.rPrf.lry ‘ '

Diverse teams make better
decisions up to 87% of the time.

Forbes, 21 September 2017

Inclusive teams make better business decisions up
to 87% of the time.
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Diversity and Inclusion as Competitive Advantage

The diversity and inclusion revolution

The value of diversity of thinking

a7

20%

Innovation

- 30%

Risk

Source: juliet Bourke, Which Two Heads Are Better Than One? How Diverse Teams Create Breakthrough ideas and Make

Smarter Decisions (Australian Institute of Company Directors, 2016).

Reference:
Deloitte Review, January 2018

The case for an inclusive culture

Organizations with inclusive cultures are:

S

as likely to meet or as likely to be more likely to be more likely to achieve
exceed financial targets high-performing innovative and agile better business outcomes

Source: Juliet Bourke, Which Two Heads Are Better Than One? How Diverse Teams Creote Breakthrough Ideas aond Make
Smarter Decisions (Australian Institute of Company Directors, 2016).



Thinking beyond just your company

Diversity and Inclusion in supply chain would determine corporate reputation

Nike, H&M, Burberry face backlash and
boycotts in China over stance on Uyghur
treatment

The @llour comes after corporate staternents ak concerms over forced labor in the Xinjiang

region resurfaced on Chnese socul media following fresh Western sanctions.

NBC News, 25 March 2021

H&M in talks to support Bangladesh workers as
lockdowns hit livelihoods

By Naimul Karim

DHAKA (Thomson Reuters Foundation ) - Fashion giant H&M said on Tlh:‘.ﬁd;‘-t}' it is
working with other companies to support garment workers in Bangladesh, where more

than 2 million have been hit by factory closures as coronavirus lockdowns hit orders.

Millions of people in impoverished Bangladesh rely on the garment industry to feed

their families and the cancellation of an estimated $3 billion in orders is hitting them

hard.

Reuters, 8 April 2021
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Sustainable Development Goals (SDGs)
and United Nations for Diversity and Inclusion
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WOMEN'S
PRINCIPLES &34

GENDER DECENT WORK AND
EQUALITY EGONOMIC GROWTH

Establish high-level corporate leadership
for gender equaidy.

2

Ensure the health, safety and weall-being
of 2l women and men workers.

REDUBED Promote education, training and professional
I"EUUAL"IES development for women.
& ey s s e
Ligia
Promote equality through community intbiatves “
] G.nmf SdvoCacy, i
(=) e

€ :
@wmmm

SDGS UNGC Women's Empowerment Principles



How to Improve Diversity and
Inclusion in Practice
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Perceptions of Barriers for

Working Women
A global, multi-industry survey of female executives found What are the PrObIemS?

broad agreement that women face bias and discriminatory
practices in key areas of talent management

“How much Agrast  Somewhat  Slhightly Mot Mot - . . . . ]
oo Systemic Thinking of Diversity and Inclusion:
1 i | * Talent Attraction
e S-S -8 5 * Talent Recruitment
e » Talent Retention
il A A = Talent Promotion and Development
egatg oh 4= 2 » 2 » Offboarding
mﬂ:'f 3% 18 8 a 5
ot 5% 26 1 3 "
Managing
compensation T 18 T 3 2
and promotion
T T Talent Management:
oy esses _ = * to ensure women & minority representation
s oy~ * to ensure enabling policies to recruit and retain talent

References: How to Close Gender Gap, Harvard Business Review May-June 2021



Quick-Tips:
Consider the

Recruitment
Cycle

TALENT

MANAGEMENT
PROCESS

Attracting
candidastes

Hiring
employees

Developing

You lack women
candidates relathve 1o
your Bxpactations o
IndLStry norms

Women cand|dates

dio ot make it o the
offer atage af the same
rate that men do.

Womean seem {0 be
marginalized by thair
teams and departments.

Women are not building
thelr skills and experience
o4 fast ns male paers are.

Women's parlormance
ratings ara lower than
those of male peerg oo
lower than expected given
hiring assumptions,

Women recaive lower
compensation than male
pears or are promoted st
s rated

Women are leaving

your company at higher
ratas than men oF Soones
than éxpected.

QUESTION TO ASK

Are gapects of your
recruitment tuming eway
guaiifhed wormen?

Are aspects of your hiring
process aliminaling womsn
whioge gualifications and
potentigl mest of exceed those
of male candidates?

Are new hires forming the
relationships that anabie
thém to contribute optimally
and thrive professionally?

Do employess have access
to training, coaching. stretch
aasignments, and other
componants of development,
irrespactive of pender?

Does gender biss affact
your eviluation processes
and decisions?

Does gender bias influenge
your processes Tor determining
compensation and making
promotion decisions?

Do women beleve they

can advance st your company,

and are they rewarded o
trong parformance?

WHAT TO DO

Seek candidates cutside managers’ indhvidual
networks, which may be homogeneous

Admess the tanguags used to describe joba and
yaur ompary

Educate manages about gender bias and how
it might influénce hiring decisions.
ANCOYMize fésumea,

- Dversity inferview panals.

Setect finatists and evaluate them agalnst defined
critenia, rather than hiring on & rolling bagia,

Create opportunities for empioyees to work towand

shared goals with people who are different from them.

Dipcowrage enchudisnary social actvities, snd
make gurs women are not trasted &5 gutless ar
extisneous leam membears,

Azsess how developmental opportunities

are awarded, and Implemant objective critéria

for allocating them.

Incraass WOMEN'S ACCHSE 10 Mentors and SponEos.

Educate managers about pander blas and how

it might influence the fesdback and performence
ratngs they give employess,

Asgsess the oriteria used o rate performance, and
eliminate ambigueous, vague, and malleable standards

Establish cleas, transparent parameters for
salary offers and Increases.

Regularly review the outcomes of promotion and
COmM@ensation procesess by gender.

- Combat the stigma attached to flexible work amangements

by focusing on measurable aspects of performance.
Dot tum & blind eye to harassers
Ragularly track attrition and retention by gender.

References: Collen Ammerman and Boris Groysberg, How to close the
gender gap, Harvard Business Review (May- June 2021)
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Integrating Dwers:ty, Inclusion,

-h and Climate into Sustainability
¢ Reportmg and SDGs




When you have a particular program
and intervention on gender issues,

. ,: 3 '..f': it is time to start measuring and
b | reporting the impacts.




Key Gender-related Intervention/ Impact
- Equal renumeration between men and women
- Female representation on the board level

Reported through

The

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

Alignment
Pathway

STANDARDS [S—r 10 o

INEQUALITIES

GRI Standards Sustainable
Development Goals




GRI Standards to Report Diversity and Inclusion

401
402

403

404

405

406

407

408
409

Employment
Labor/Management
Relations
Occupational Health
and Safety

Training and
Education

Diversity and Equal
Opportunity
Non-discrimination
Freedom of
Association and
Collective Bargaining
Child Labor

Forced or
Compulsory Labor

410
411

412

413
414

415
416

417

418
419

Security Practices
Rights of Indigenous
Peoples

Human Rights
Assessment

Local Communities
Supplier Social
Assessment

Public Policy
Customer Health
and Safety
Marketing and
Labeling

Customer Privacy
Socioeconomic
Compliance

Social




GENDER
EQUALITY

Learning from Examples:

Alignment between Diversity &

Inclusion, GRI Standards, and
SDGs

_







Danone - Sustainability 2019 : Key Gender Performance @

§DG 5
GENDER EQUALITY

EQUALITY

ACHITVE GENDCR EUALITY AND
EMPOWER ALL KOMEY AND
(IRLY
Ergagirual of Dunemis Comecifenf

RELATED BUSINESS THEMES RELEVANT FOR DANONE

Source. 500G Compass

* Equal remuneration for women and men
« Diversity and equal opportunity

* Women in leadership

= Childcare services and benafits

Focus corporate programs

SDG 5 TARGETS TO WHICH DANONE CONTRIBUTES

Source United Nations

« Target 5.1 End all forms of discimination against all women and girls evanywhere
+ Target 5.5 Ensura women's full and effective participation and equal opporunities for lsadership at all levals of

decision-making in political eaconomic and public life

SDG Targets & Indicators

Reference: https://www.danone.com/impact/un-sustainable-developement-goals/sdg5-gender-equality.htm|



Danone - Sustainability 2019: Key Gender Performance @

DANONE 2019 KEY PERFORMANCE INDICATORS

iy 47% 517

T o e aof temale directors (2020 1angst of femals managers, dirsctors and
achigved ) TACLIIVES GEH“[H
EQUALITY
STANDARDS g
18 39,004

L

WTM/ ol worman prodessionally empowared

ihreuqh the Danons Ecosystam Fund
n 2018

have implemznted the Parental Policy

Reported in the sustainability
report using:
Key Performance Indicators the GRI Standards
+
Relevant SDG Goals and
Indicators

Reference: https://www.danone.com/impact/un-sustainable-developement-goals/sdg5-gender-equality.htm| -



Alignment Between Diversity & Inclusion, GRI Standards, and SDGs

Key Performance/
Intervention

1YY

of female directors (2020 target
achieved)

GRI Standards SDGs Indicators

bid |

(et
i

GRI

EENDER
EQUALITY

Indicator 5.5.2
Proportion of women in managerial level

[ECERT WORH ARD
ECEMOMIC GROWTH

o

405

Disclosure 405-1 Diversity of governance bodies and employees
Disclosure 405-2 Ratio of basic salary and remuneration of women to men

of female executives Indicator 8.5.1:
Average hourly earnings of employees,
by sex, age, occupation

and persons with disabilities

@ zm

GAI AL UOCAL COMMUNITES

D iy

Indicator 5.5.2
Proportion of women in managerial level

37,00

of women professionally empowered
through the Danone Ecosystem Fund
in 2019

413

1 "
Disclosure 413-1 Operations with local community engagement, impact

assessments, and development programs
Disclosure 413-1 Operations with significant actual and potential negative
impacts on local communities
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What Enel is Doing for Women’s Empowerment CnicCt

33% women on the Enel SpA Board of Directors  .omen i e workiorce

B Gender - % of women in selection 50% women § Diversity and inclusion 2020-2022 Sustainabilitv Plan
processes’ S People growth
§ Diversity and inclusion
B Gender - Increase the number of female S Diversity and inclusion
managers and middle managers S Feople growth
Engaging people Engaging local
we work with 2022 targets communities 2030 targets
=
o o
P : il o o
omen in recruitment 2o
P T d'ig al skills 2.5 mil beneficiaries at 2030° b
<
=
Performance Climate survey o
appraisal
e e ==} =
Peopie’ iInvolved 100% Feople® involved 1W00% =

EETeEeeTeTT— . [e———
Peopie® appraised 289% People® appraised 8T%
Decent work and economic growth
8.0 mil beneficiaries®

PP P Promote and plan reskilling and upskilling
programmes for pecple in order to
support the transition

P p P Increase the number of female
managers and middle managers

https://sustainabilityreport2019.enel.com/en/sustainability-plan/2020-202 2 -sustainability-plan T2




CFIC

Gender Diversity page 100 - Sustainability Report 2019

Enel’s Parenthood Policy

Extra days of maternity leave are granted, together with supplementary remuneration, in Argentina,
Brazil, Colombia, Peru, Guatemala, Italy, Mexico, United States, and Spain.

For example, in Italy, Enel pays 100% of the normal salary in the first 5 months, compared to the legal
requirement of 80%.

As a testament to the commitment concerning the topic of gender equality, for the first time this year Enel
was included in the Bloomberg Gender Equality Index (GEI).
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Alignment Between Diversity & Inclusion, GRI Standards, and SDGs @

Key Performance/
Intervention

extra days of
maternity leave,
together with
supplementary
remuneration

GRI Standards

Sy “ER

GRI 401: EMFLOATHENT
he] ]

Disclosure 401-2 Benefits provided to full-time empioyees that are not provided
to temporary or part-time employees
Disclosure 407-3 Parental leave

SDGs Indicators

GENDER
EQUALITY

Indicator 5.1.1.

Whether or not legal frameworks are in place
to promote, enforce and monitor equality
and non-discrimination on the basis of sex

Indicator 5.6.1.

Proportion of women aged 15-49 years

who make their own informed decisions
regarding sexual relations, contraceptive use
and reproductive health care

T4



Focus programs/
intervention for
gender issues

&

Evaluation of
impact &
performance

4

Reported

using the GRI Standards I

Tagged with relevant SDGs
targets & indicators

i

Improvement action plan
(SDGs Action Plan)

TH



What about external parties/ work
partners?

TG



Current Controversies... @
What do they tell us?

There's a good chance your cotton T-shirt Chocolate industry ?laMEd for failure
was made with Uyghur slave labor to crack down on child labour

lewner (inam

Female workers at H&M supplier in
India allege widespread sexual violence

Children as young as five still exposed to hazardous work in
countries inclnding Ghana and Ivory Coast, report reveals

Multiple women at Natchi Apparels have reported abuse weeks
after 21-year-old worker was allegedly killed by her supervisor

of T
e A |

Much of the world's cotton comes from the Uyehur region
where the Chinese povernment is ethnically cleansing its
Muslim minornty. Fashion conglomerates know this

ik nhur Amencin schyist n front of the White House m sppars of She Uyghur Feeeed Eaber Present Exposure to 30 .__.__._ nroducts. Fhotograph: Michae

The Guardian, 9 March
2021

The Guardian, 9 April 2021 The Guardian, 20 Oct 2020




The
Interconnectedness

of Your Business

An example where the topic of child labor is
only relevant to certain entities outside of the
organization

CHILD LABOR

L
'-i I..

FIGURE 4

s ® . * s
. ® --.-__‘ﬂ.')rc oF THE Dﬁﬁﬂmfzﬂr- .,
- 13 e'ﬂ. -
-I O Ay -.
b SUPPLIER 2 N
™ ™
™ ™
™ ™

"m CONSUMER2 %
' L]
o JOINT k
: VENTURE 2 SUBSIDIARY 1 .
. -
. [ ]
. [ ]
. [ ]
. -
. L]
. JOINT .
- VENTURE 1 SUBSIDIARY 2 \
[ [ ]
gy SUPPLIER3 CONSUMER 1 *

" o Based on the previous
5 examples,
L DISTRIBUTOR 1 e child labour, sexual harassment,
Lo R and forced labour happen in

the supply chain.
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,’ Case 3:

| Vodaphone,
" 'i a leading technology
¢ communications company in
~ Europe and Africa




Alignment Between Gender Performance, GRI Standards, and SDGs @

Key Performance/ Intervention

Procurement with purpose

Since October 2020, Vodafone Group evaluates its suppliers on their commitments to
diversity, inclusion and the environment when they tender for new work. A supplier’s
‘Purpose’ accounts for 20% of the evaluation criteria, and suppliers are asked to
demonstrate policies and procedures that keep those working on high risk activity safe
(1024), support diversity in the workplace (including gender, ethnicity, LGBT+, age and
disability criteria) (5%), and to address carbon reduction, renewable energy, plastic
reduction, circular economy and product lifecycle (5%4).

BENDER
EDUALTY

4

GRI Standards

SDGs Indicators

Indicator 5.1.1.
“Whether or not legal frameworks
are in place
to promote, enforce and monitor equality
and non-discrimination on the basis of sex”



TARGET 13'B

1 CLIMATE
ACTION

PROMOTE

Examples:
Alignment between Climate

TARGET __13-2] [TARGET ___ 13-3] Issues, GRI Standards, TCFD, and

@ SDGs
Tddil

CHANGE MEASURES BUILD KNOWLEDGE
INTO POLICIES AND AND CAPACITY TOMEET
PLANNING CLIMATE CHAMGE




GRI
Standards &

Climate
Issues

GRI 301: Materials 2016

GRI 305: Emissions 2016

GRI 302: Energy 2016

GRI| 306: Effluents and
Waste 2016

GRI 303: Water and
Effluents 2018

GRI 307: Environmental
Compliance 2016

GRI 304: Biodiversity 2016

GRI 308: Supplier
Environmental Assessment
2016

B2




2020 KPI : Green Management

At Samsung Electronics, we have set the fallowing green management goals to reduce greenhouse gas, to manufacture products with minimal envicanmental impact, and ta achieve
3 CrCular eCongmy
Greenhouse gas reductions in product Compliance of newly developed Waste product collected globally
use phase products with Eco-Label standards

Sa msu ng!s 250million tons 90+ 3-Bmllllunrnns

M a n a g e me‘ n t GHG emissions intensity Waste recycling rate of Samsung Water use intensity

Locations

FTJ
= =) L

1.55 50

tons €0, &/100 million KRW 95% tons/100 million KRW

Reference: What Sustainability Means for Samsung,
https://news.samsung.com/us/sustainability-means-samsung/

B3



Core Elements of TCFD

Governance

Strategy

/-f” Rlsk \

/ Management \

Metrics
and Targets

Governance

The organization’s governance around climate-
related risks and opportunities

Strategy

The actual and potential impacts of climate-
related risks and opportunities on the
organization’s businesses, strategy, and financial
planning

Risk Management

The processes used by the organization to
identify, assess, and manage climate-related risks
Metrics and Targets

The metrics and targets used to assess and
manage relevant climate-related risks and
opportunities

Reference: FINAL-2017-TCFD-Report




The
Alignment
Pathway

Key Environmental Performances
- i.e., reduction of emission

TCFD Framework

» Governance I
- Strategy —

* Risk Management

TCFD Framework ] STANDARDS
I

Metrics and Targets
for environmental aspects

GRI Standards
(Series 300)

GRI Standards

Governance:

GRI 102-18-20, 26,27,29,30,31,32
Strategy: GRI 102-14,15

Risk Management: GRI 201-2
Management approach: GRI 103

13 senov

Sustainable
Development Goal




" Case 4:
S Samsung SDI,

"

a full-service supplier for lithium ion cells,
battery modules and battery packs



" Samsung SDI’s TCFD Framework (1)

-~ Governance

Governance: Governance to manage the risks and opportunities of climate change

At Samsung SO, its Board of Directors deliberates and decides on the major  society, and for developing risk management and response strategles. As

risk issues that may have grave impact an the Company.

Major issuwes and response strategies on climate change (use of renewable
energy, GHG emission mitigation targets and strategies, etc ) are discussed
and managed at the senior management level, including the Company CEQ.
Our Planning Team is responsible for identifying risks and opportunities
across the sustainability management sectors indluding environment and

https://www.samsungsdi.com/upload/download/sustainable-management/EN_MATERIAL%20ISSUE.pdf

the team s in charge of business strategy and investment operations, this
fadlitates the alignment between decsion-making on dimate change
issues and our business strategy.

In addition, the EMS & Infra Team calculates GHG emissions generated from
business operations and implements energy-saving tasks to help mitigate

Strategy

GHG emissions,

Strateqy: Potential impact of climate change risks and opportunities on an organization's business, strategy,

and finance planning
Rick Factor Giobal Average Carbon Price Soenario Analysis to Meet the 270
To identify risk factors on climate change, we msessed impacts cowsed by Paris Agreement Goal
‘rarsiton rsks ' and physic reks — T AR SN

Trarmsition risks refer to risks (hak may acse & 4 result of the transstion towartds a
low carbon exonamy in the intermational community, and can be classifiad inko
palicy righs: market risks, technalogy risks and repurtation rsks

Bolicy reks include imgacs that affect businesses 25 8 result of carbon prices
ncreasng due to ightening dimate cange reguiabons. We assemed these sl
Baced o thiee carbon price patinaeys —a high price scensrio {full implementalion
tomeet the Pans Agreemant goal of 2°C 1, a mediumiprice seenaria future posshie
carben prices) and i low price seenanalfull implermentst on of courtres nationally
datermined contributiansl as well as on future GHG eEmesions prospects

Whale policy risks may not have sigrificant finencad impacts o Samsung S0 in
the shart term, thelr mid/long-term implications could expose us to additional
carbon coet sk due tn production incrasses in the growing EV battery and 55
markats and Asing carbon prces. Therefons, this requines us o explore mid/
Iarg-term couribe rmsstires o rechsce our cerbon emissions,

Maroat risks reler o the impact of dimate change on our market demand,
Samsung SO believes that increeses n carbon operation expenses ot its mapr
custhomers may not have sizeable impact on thelr produwct purchasing poser

= = Preaibls Future Carton Price
= Oary Agssamedt Malesnaly Deteminad Contritnficds

gg ™

=0

Effective Carbin Price per

Today 2630 2040 2050

* Source: IEA s [REPACOTTE Trucost Anaelyes Data o gl han, 2007



i Samsung SDI’s TCFD Framework (2)

MATERIALS
Risk Management
- Risk Analysis Outcomes
Hisk Impact
Risk Expected Impact Short My Aerm ‘15_}.;-,.-;%; ag!-d Azzecgmeant Basis
{01 year) (1-5 years) ond
: Samsung SDI GHG emission prospects and
Bol Increasing climate-related policy Vol Low future regional carbon prices based on
and regulatory risks climate change scenarios
....... il ? Aralybealtoot 8P Trucost
Yransition Low impact of climate change Financial impact assessments on customer
Risk Market on the financial status of Low Low Low Industries and major customers
ma]ur customers * Analytical oot SEP Trucost
Low risk in consideration of : ﬁmq#ﬂ?ﬁmmdmn
Technology low-carbon product and service Low Low Low on low-carbon technology
uﬁerings and R&D investments + Analytical took: S8 Trucost
hﬁmmum AR e :mpact ........ e v
d Pl Risk of floods due to increases Low Low Lok consideration of the regional propartion of
E_." dation M averageglobal temperature business locations
ARSI * Analytical el Think Hazard fndex
3 g T AT ST LIV o S SO 0, i i
Risk Risk impact assessments mate in
Rising expenses to maintain
HeatWave the operational conditions of Low Low f ursir.!erat!! unEufﬂ'-e regionsl propartion of
manufacturing * Aralytical wed: Think Hazard index

https://www.samsungsdi.com/upload/download/sustainable-management/EN_MATERIAL%20ISSUE.pdf




CREATIVE
ENERGY &

MATERIALS
SOLUTION
LEADER

2019 Achievements and 2020 Targets

Reference: Samsung SDI - Sustainability Report 2019

Samsung SDI’s Metrics and Targets for Emission

. Act A {1 Y Under preparatic
he jet applies to battery business only
KPls Unit 2019 Target 2019 Achievemnent Level of Achieverment 2020 Target
Achieve a 30% reduction
GHG emissions tCOe 1,439,321 1,275,165 @
: from BAU levels in 2020*

https://www.samsungsdi.com/upload/download/sustainable-management/EN MATERIAL%20|SSUE. pdf
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Alignment between Emissions, GRI Standards, and SDGs

The GRI Standards
Key Performance

(=) TER
o 205 ssions

Global Company-wide Achievement in Reducing GHG Emissions T T et S S T I i ey e P B o '

Category Linit 2007 208 2009

Fuel t0e 10,205 2878 16,304

Electricity & steam e 47305 42998 104,073 G RI

|.|_~1d| - e 57510 52877 | 1-20,3?'?

305

Disclosure 305-1 Direct (Scope 1) GHG emissions

Disclosure 305-2 Energy indirect (Scope 2) GHG emissions

Disclosure 305-3 Other indirect (Scope 3) GHG emissions

Disclosure 305-4 GHG emissions intensity

Disclosure 305-5 Reduction of GHG emissions

Diisclosure 305-6 Emissions of ozone-depleting substances (OD5)

Disclosure 305-7 Mitrogen osddes (NOx), sulfur oxides (SOx), and ather
significant air emissions

SDGs Indicator
Contribution to the Sustainable Development Goals

o .20 g 135

https://www.samsungsdi.com/upload/download/sustainable-management/EN_MATERIAL%20ISSUE.pdf 90




To ensure diversity and inclusion, think beyond just numbers
but also how to create enabling environment and policy that
encompasses from recruitment to offboarding process.

Transform your supply chain and business partners to be more
gender-responsive.

Disclose corporate’s gender and diversity in the sustainability
report, and align the GRI Standards with SDGs Targets and
Indicators

Sustainability reporting (that includes SDGs Indicators) is one
way to measure particular impacts in relation to the Sustainable
Development Goals.
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THANK YOU

www.globalreporting.org

@ global-reporting-initiative-gri @@GlubalRaporﬂngInit'tativa o @GRI_Secretariat




