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Sustainable development is development that meets the
needs of present without compromising the ability of
future generations to meet their own needs.

United Nations

World Commission on Environment and Development. Our Common future. Oxford.
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Sustainable development is about meeting the needs of
society while living within the planet’s ecological limits
and without jeopardizing the ability of future
generations to meet their needs.

The objective of sustainable development is to achieve
sustainability for society as a whole and the planet. It
does not concern the sustainability or ongoing viability
of any specific organization.

ISO 26000 Guidance on social responsibility. First edition 2010-11 -01 . P.9
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The underlying question of sustainability reporting is how an
organization contributes, or aims to contribute in the
future, to the improvement or deterioration, of
economic, environment and social conditions,
developments, and trends at the local, regional or
global level.

Reporting only on trends in individual performance (or the
efficiency of the organization) will fail to respond to this

underlying question

. Global
Reporting
Initiative~

GRI Sustainability Report Guidelines version 3.1 p. 11
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World Business Council for Sustainable Development — Vision 2050



Sustainability drivers
S

* SDis focused on the . SD used as a tool to . Improve attractiveness to
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operate” i reduction and reduced /i \ : and retention of
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Stakeholders concerned
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Vision
Mission
SD Policy
Definition

Objective
End goal

Strategy

Economic

Master Plan Initiative Projects

Road Map Social Environ-  project Charter

mental

Stakeholder Expectations:
Shareholder/Customer/Employee/Community/Supplier/Contractor/Government/Regulator/Investor

Global Concern:
WBCSD/TBCSD/TEI/SET/UNGC/GRI/DJSI/ICGN/GISR/ISO26000/10D/VISION2050/Global mega trend




Structure: Leading Organizations’ Practice

Thai Oil SD Report
2556, p. 12
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Structure: Leading Organizations’ practice
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Structure: Leading Organizations’ Practice
S —————
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Why reports and What is GRI



Why Report ?
S —————

Value of sustainability
reporting

<

WALUE OF
LRSS o
CHANGES

@ [(INTERMAL @ @ (EXTERMAIL
BENEFITS) BEMNEFITS)

Vision &: o

strategy Reputation
& trust
Management
Systerms Attracting

funding

Strengths &
weaknesses

Competitive
adwvantage

Employee
mMmotivation @

Stakeholder
engagement 3

READY TO REPORTT INTRODUCING SUSTAINABILITY REPORTING FOR 5MEs



What Impacts should SD report create?

Stakeholder

Investors/Shareholder

Customers

Suppliers

Regulators

Employee

Communities

Impact

Economic consideration
Access to capital
or increase share value

Market share improvement

Strengthened supplier relationships
Enhance business continuity

Improve relationships and trust with
governmental authorities

Employee engagement and motivation
Innovation and learning

Social license to operate
Corporate citizenship



Reasons for Reading SD Report

S ————————

Readers’ interests The majority of readers read the
reports of multiple companies in
multiple industries

Reasons for reading Readers use reports to improve their
understanding, for benchmarking
against others, to inform education
or research, and as the basis for
further action

Readers’ actions Reports help readers decide what
products to buy, which companies
to enter into partnerships with, how
to direct public action, or to take
investment decisions

Reporting makes a difference Readers overwhelmingly find that
reports improve their opinions
of reporters

(Source : KPMG, 2010) 25
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